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DAVOL TELLS 


MOTHERS, ASK YOUR DOCTOR 


about the new ’DavoL) Infant Nasal Aspirator 


Gives nasal relief 
to babies with 


colds or sniffles 


oa 


We believe the Nasal Aspirator has definite 
advantages over other methods of removing 
mucus. However, since your diagnosis will 
determine the most suitable treatment, we suggest 
to mothers, “Talk it over with your doctor.” 
Her confidence in your explanation and 
instruction is the most important step toward 
helping a mother understand this easy 

method of overcoming nasal stoppage. Should 
you feel it desirable to recommend the Davol 
Infant Nasal Aspirator, it is now available in pure 
white rubber at leading drug stores. 
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THE NITROFURANS IN MEDICINE 
FURADANTIN ® for genitourinary 


BRAND OF tract infections 


NITROFURANTOIN | | 


No 


TRICOFURON® for vaginal 
contains Furoxone® trichomoniasis 
BRANO OF FURAZOLICONE 


FURACIN © topical antibacterial 


BRAND OF NITROFURAZONE } 


FURASPOR © topical fungicide 
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FROM AMERICAS FARMLAWAS... 
THROUGH THE TE  & 
OF THE CHERDST. .. x | 





INTO THE HANDS 
OF THE PHYSICIA 


In 1944, the discovery of a unique class 
of antimicrobial agents* placed valuable 
new drugs in the hands of the physician. 
From farm products such as corncobs 
as a source of pentose and ultimately of 
furfural Eaton Laboratories 
synthesized a new group of compounds: 
the NITROFURANS. 


The NITROFURANS are taking their place 
alongside the sulfonamides and anti- 
biotics as a major class of antimicrobial 
agents. They possess important and 
distinctive characteristics: 


e bactericidal to a wide range of gram- 

negative and gram-positive organisms 

low toxicity for mammalian tissues 

negligible development of bacterial 

resistance 

no bacterial cross-resistance to other 

agents 

e effective in the presence of blood, pus 
and serum 

e no tendency to cause fungal superin- 
fection 

e stable 


The NITROFURANS have possibilities 
which have only begun to be realized. 
They are becoming increasingly impor- 
tant to the entire medical profession. 
“Dodd, M. C., ond Stillman, W. B.: The in vitro beeter 
static action of some simple furan derivatives, J. Pharm. E 
Ther. 82.11, 1944 
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Orricinally founded in 1925, the Allen Memorial Hos- 


pital Lutheran School of Nursing was reorganized in 
1942 with twenty-five students. The non-denominational 
school has grown steadily: last year a record ninety-one 
students were enrolled in the three-year diploma _ pro- 
gram. Some 274 nurses have been graduated from the 
school in Waterloo, which draws the majority of its stu- 
dents from northeast lowa. Fully accredited by the lowa 
Board of Nurse Examiners, the school is temporarily ac- 
credited by the National League for Nursing. Students 
matriculate for basic science courses at nearby Lowa State 
Teachers College. The Lutheran School of Nursing cap 
was designed by the first director of the reorganized 
school, Miss Sadie Holm, in 1943. Its octagon-shaped, 
gold and white pin incorporates the Lutheran shield in 


its design. «» 
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The medication makes the big difference: calcium undecylenate gradually releases 
undecylenic acid in amounts sufficient for sustained antifungal, antibacterial, and 
protective action with virtually no irritation. Caldesene relieves itching, soreness 


and burning, soothes skin irritations due to moisture, perspiration, and constrict- 
ing apparel, and protects against diaper rash, prickly heat, and chafing. 


Supplied in 2 oz. shaker containers. 


FOR A TRIAL SUPPLY WRITE TO 
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Nurse easily 
moves 16 Ib. 
Gomco No, 789 
Aspirator onto 
Gomco No. 816 
Stand. 














Easy to handle... Simple to operate 










Here's the aspirator that goes every- 
where to bring quick relief to all 
your patients, from newborn to 
polio cases! The compact Gomco 
No. 789 Portable Aspirator is really 
easy to lift and move. It goes into 
action in secongs— just plug in, 
flip switch and set suction. Nothing 
to do but empty the suction bottle, 
and it’s protected against flooding 
by the Gomco Safety Overflow 
Valve. What a help to busy nurses 
to have this instant, reliable aspira- 
tion, when seconds count! Be sure 
of it. Ask for Gomco! _ 


GOMCO SURGICAL MANUFACTURING CORP. 832-H E. Ferry Street, Buffalo 11,N.Y. 
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Full Professional Life. Work in 
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a top group of dedicated men and women. 
Enjoy specialized training in the latest 
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Full Officer’s Life. Serve with the rank, 
pay and prestige of a commissioned officer in 
the United States Army. 


Full Personal Life. Take advantage of the 
many personal benefits available to you as an 
Army officer. Make new friends among the 
men and women who are your fellow officers. 
Count on a 30-day paid vacation every year. 





Get the details on your full 
life as an Army officer. Fill out a natty 
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In Summary— A Better Total Analgesic Effect 


The effectiveness of Anacin® for relief of 
minor pain exceeds that of plain aspirin, or 
buffered aspirin. Not only does Anacin give 
fast, prolonged relief, but Anacin provides a 
mild sedative action as well, to help calm and 
relax the patient. Anacin does not upset the 
stomach. The well balanced combination of 
aspirin, acetophenetidin and caffeine in 
Anacin can be taken over extended periods of 
time, with no untoward effects, by patients 
who suffer from arthritic or rheumatic pain. 
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BOLTON BILL 


Dear Editor: 

I honestly hope that all nurses 
are doing some clear thinking 
about our profession, free from the 
negativeness of those who refuse to 
realize the every day needs of 
registered nurses. The few, who 
represent us without knowing our 
needs, voice their warped ideas and 
dampen whatever progress can be 
made. 

I most certainly believe that we 
“missed the boat” when the Bolton 
Bill was not passed. Frances Bol- 
ton is a pioneer in nursing prob- 
lems. This bill could have been 
the beginning of a possible solution 
to the many problems in our pro- 
fession. 

JEANNE V. GLEAson, R.N. 
CAPISTRANO BEACH, CALIF, 


THE HEAD NURSE 


Dear Editor: 

During my experience in a hos- 
pital, I have noted that a good 
nursing team is the answer for 
efficiency and harmony in a ward. 
I have been thinking about this 
situation and I accept the fact that 
the key person in this situation 
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is... the head nurse! We should 
realize that we have good nursing 
leaders in these women whose work 
is bedside nursing. 
LILLIAN L. RuFFINI, R.N. 
WEST GROVE, PA. 


PART-TIME NURSING 


Dear Editor: 

Although I am the mother of 
three children, 1 would enjoy 
working a few hours a week at the 
local hospital. I cannot work full- 
time because of my family. How- 
ever, | could work a few hours 
during the week. The director of 
nurses has refused to accept me on 
this basis despite the so-called 
shortage. Attitudes such as those 
of the local director will have to 
change. When this happens we will 
note that the nursing shortage will 
have lessened. 

MARILYN SCHMANDT, R.N. 
MILLINGTON, MICH. 


**LIVE AND LET LIVE” 


Dear Editor: 

My husband has been ill for over 
two years and he now needs full- 
time nursing care. I have a cardiac 
condition and have also had a bi- 


13 











RELY ON 
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to balance 
the flesh 
of obesity 






Camp sup- 
ports for obe- 
sity are scien- 
tifically de- 
signed to 
create a foun- 
dation around 
the pelvic 
girdle and 
bring the ex- 
cess weight 
more in line with the center of 
gravity; thus relieving muscle 
strain of back, feet and ankle 
joints. Immediate professional fit- 
ting is available from stock at your 
Authorized Camp Dealer. 
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lateral mastectomy operation. | can 
no longer work as a nurse and still 
care for my husband and home. 
Magazine subscriptions sales pro- 
vide an income for us now. I have 
no feelings of inferiority about 
this. I am just grateful that I can 
still work. 

A great many students and 
handicapped people sell magazine 
subscriptions. It is a real public 
service calling for intelligent and 
ambitious representatives. | do not 
believe that anyone should be criti- 
cized for honest 


let live” 


work. “Live and 
is a great motto. 
WINNIFRED B. Lay, R.N. 
MINNEAPOLIS, MINN. 


ANOTHER VIEWPOINT 


Dear Editor: 

Many writers attribute the nurs- 
ing shortage to the low salary of 
registered nurses. The primary rea- 
son for people choosing nursing 
seems to be overlooked (service to 
humanity). Admittedly, salaries of 
nurses should be commensurate 
with the cost of living and the 
needs of This could be 


thrashed out on a local. rather than 


nurses. 


national level. In my opinion these 


are the reasons for a_ nursing 
there is a lack of in- 


telligent publicity in the 


“shortage” : 
recrult- 
ment of men and women by the 
hospitals and the ANA in high 
schools and universities: there’s 
poor placement of nurses in hos- 
pitals according to their individual 
experience and ability. In addition, 
too much emphasis is placed on 
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/ n deference to her dlaintiness vata 


e Massengill Powder is buffered to maintain* 
an acid condition in the vaginal mucosa. 

e Massengill Powder has a low surface tension 
which enables it to penetrate into and cleanse 
the folds of the vaginal mucosa. 

e Massengill Powder has a “clean” antiseptic 
fragrance. It enjoys unusual patient acceptance. 





e Massengill Powder solutions are easy to pre- 
pare. They are nonstaining, mildly astringent. 


‘~ 


massengill powder’ 


a AS ty ; \ > when recommending a vaginal douche 


> 
t > 


¢. 
‘“ 7 | 





indications: 


Massengill Powder solutions are a valuable 
adjunct in the management of monilia, 
trichomonas, staphylococcus, and strepto- 
coccus infections of the vaginal tract. Rou- 
tine douching with Massengill Powder solu- 
tions minimizes subjective discomfort and 
maintains a state of cleanliness and normal 
acidity without interfering with specific 


*In a recent clinical report, ambulatory 
paw Te: patients—with an alkaline vagina! mucosa 

) ° resulting from pathogens—maintained 
an acid vaginal mucosa of pH 3.5 for 
4 to éhours after douching with Massengill 
Powder; recumbent patients maintained a 
satisfactory acid condition up to 24 hours. 


Generous samples on request. 


The S.E. MASSENGILL Company 


Bristol,Tennessee New York Kansas City San Francisco 
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WENLICAL Jou 


a 
“surprisingly 


simple” 


breast 
form 


restores Normal Contour 


Natural Alignment 
Life-like Motion 
Self Confidence 


through balancing weight compensation 
and natural fluidity of motion 


adaptable to any brassiere, even bathing suit 


Recommended by leading doctors be- 
cause of its excellent cosmetic results 
and its ability to meet the patient’s pre- 
viously overlooked physiological needs. 


Available in 24 sizes. Expertly fitted in leading 
stores throughout the United States and Canada 


Patented U.S.A. & Foreign Countries 





IDENTICAL FORM, INc. 
17 West 60 St., New York 23, N.Y. 


Please send professional literature 
and list of authorized dealers. 














educational advancement, thereby 

clinical 

nurses from their mission in life. 
LOWELL S. SHERMAN, R.N. 
COVINA, CALIF. 


removing bedside and 


THE NEW LOOK 


Dear Editor: 
At long last nurses’ uniforms are 
taking on the new look. For too 
many years uniforms seemed to be 
cut from the same basic pattern 
with an almost imperceptible de- 
viation in the collar or pocket. 
We select other clothing cur- 
rently in fashion which is attrac- 
tive. Shouldn’t we be allowed the 
same privilege in selecting our 
working clothes? Is a nurse less 
because she is 


We are 


are also women. Let’s give a rous- 


efficient more at- 


tractive ? nurses, but we 

ing cheer for the uniform design- 

ers. THEY remembered us. 
JARBARA Morroso, R.N. 
EAST PROVIDENCE, R.I, 


SHORT TERM SOLUTION ? 


Dear Editor: 

As a doctor’s wife, not presently 
employed, the nursing shortage is 
thrust at me as though I were per- 
sonally creating it by my unwill- 
ingness to “help out.” Even if the 
idea of subjecting myself to petty 
criticism in a_ hospital did not 
evoke anxiety, | cannot help but 
feel that my working and relieving 
the shortage will only retard the 
time when hospitals must face up 
to what it is in their necrotic en- 
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as a high-potency source of vitamin C, 
citrus juice is unmatched in convenience 
and economy 


Vitamin C recommendations for peak intakes 


of adolescence or pregnancy 





(100 mg. perday) are supplied by en (7-9 fl. oz.) 


7 


of citrus juice. But it takes of apple juice, or \s.95 
of grape juice, or 1. pineapple juice, or 


of prune juice to supply this amount of vitamin C.7 


During lactation Recommended Daily 
Allowance for vitamin C is 150 mg.; 
for normal adults, 70-75 mg. 


Florida Citrus Commission, Lakeland, Florida 


+ Data calculated from: 
watt, 3. Ec. et SU. S. 
Dept. Agric. Handbook 
No. 8, 1950; and Burger, 
M. et al., Agr. & Food 
Chem. 4:418, 1956. 
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Nurses 


Whites 


AF 
to Wilh to 


Crery Pair 


For your savings and con- 
venience, we have pack- 
aged "A Spare With Every 
Pair" in nurses whites — 
both seamless and full- 
fashioned. NOW YOU CAN HAVE 6 
PAIRS AND 6 SPARES — ACTUALLY 9 
PAIR of beautiful and lasting nylon hosiery 
for only $5.50. You may order various sizes 
if you care to split an order with a friend. 


For you ladies that prefer seamless, you 
can NOW HAVE 6 PAIRS AND 6 SPARES 
—ACTUALLY 9 PAIR of hosiery for only 
$8.00. 


We feel certain once you try our nurses 
white nylons, you will be a steady customer 
with us as many thousands of nurses are 
throughout the country. 


MAIL ORDERS TO: 

GOTHAN HOSIERY READING, PA. 
Se Qe ee eS SS SS SSS SS SS SSeS eee 
(_} Enclosed please find the sum of $8.00 for Six 


Pairs and Spares in the following sizes. This 
is for the WHITE SEAMLESS. 


(} Enclosed please find the sum of $5.50 for Six 
Pairs and Spares in the following sizes. This 
is for WHITE FULL-FASHIONED. 





























Size Short | Med. Long Ex. Long 
I 5.5 cosa tata ay abe ‘oi.asa'e ws iecmatme tee ata 
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oN A RE en A 


This Order Will Be Shipped Postage Prepaid 
By Return Mail 


We Guarantee Delivery Within One Week 
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vironment that keeps unemployed 
nurses from returning to work. 
R.N., ARIZ. 


AN UNTAPPED RESERVOIR 


Dear Editor: 
It is 
actively engaged in nursing but 


over ten years since I’ve 
your magazine has kept me abreast 
of the changes in the profession. 
I would appreciate your having an 
article on the ANA in the near 
future explaining the reason for 
its high dues. 

Ruru L. Knapp, R.N. 


ASHLAND, N. H. 


LPNS PLIGHT 


With all due respect to profes- 
sional nurses. | must say they taught 
me more humility than bedside 
technique during my hospital train- 
ing as a student in a school of prac- 
tical nursing. The love of the pa- 
tient was all that kept me hanging 
on many days. | reeled from dis- 
illusionment as much as from ex- 
haustion. 

Twice since graduation, when I 
have been asked to special critically 
ill patients because no professional 
nurses were available, I have been 
rebuffed by charge nurses to whom 
I went for suggestions and advice. 
One said, “That is your patient; I 
have no time to supervise.” The 
other said, “Look, he is your pa- 
tient; do what you want to. I have 
four admissions!” 

After that second rebuff, I grew 


so nauseated and so ill that | 
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HANDS THAT WORK NEED THE,PROTECTION OF 


Revlon Silicare 


it’s protective—with a silicone con- 
tent that provides an invisible surface 
film to help conserve natural oils of 
the skin. 


it’s healing—with glyoxyl diureide as 
the healing agent .. . plus mildly kera- 
tolytic emollients that soften rough, 
dry skin. 


it's antiseptic—with hexachloro- 
phene to help prevent and overcome 
any tendency to secondary infection. 


it's antipruritic—with small amounts 
of camphor and menthol to relieve 
itching, burning discomforts. 


NEW SILICONE PROTECTIVE AND MEDIC 


The proved protective and healing qualities of 
Silicare are confirmed by prominent dermatolo- 
gists in their study of hand dermatitis in nurses, 
complete healing or marked improvement being 


and it’s long-lasting—with protec- 
tive properties that last through several 
ordinary washings of your hands. 


You will be especially pleased with its 
smooth consistency, appealing mild 
fragrance, and its non-greasy, non- 
sticking properties. Silicare leaves no 
visible film or coating to impair your 
manual dexterity. 


Use Silicare at convenient 
intervals during your duty 
hours and see how much 
softer, smoother, and more 
comfortable it keeps your 
hands. 


i ilicare 





[ATED SKIN LOTION 


observed in 95.6% of cases by regular use of 
Silicare. 

= Le Van, P., Sternberg, T. H. & Newcomer, V. D.: 
Cal. Med. 81:210, 1954. 


Revlon PHARMACAL DIVISION @ 745 Fifth Ave. ¢ New York 22 
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Naturally not. Missing calibration makes it worthless. 


Equally useless and dangerous is a “quantitative” urine-sugar test 


that does not quantitate dependably, or omits readings in the criti- 
cal range. 


Enzyme urine-sugar tests are sensitive and specific for glucose— 
excellent “yes” or “no” tests but undependable for quantitation. 
King and Hainline,! after testing 1,000 urines, found an enzymatic 
urine-sugar test unable to distinguish in the important range be- 
tween ¥2 per cent and 2 per cent or more of urinary glucose. 


Leonards,” in a report on 4,020 tests, revealed that “...in 502 out: 


of 804 tests the wrong interpretation was made.” He concluded 
that enzymatic urine-sugar testing “...as a quantitative procedure 
is unsatisfactory and can lead to serious error in the interpretation 
of a patient’s clinical condition.’ 


Failure to recognize this limitation of enzyme tests may result in 
incorrect insulin dosage,? and may lead to diabetic complications. 
(1) King, J. W., and Hainline, A., Jr.: Commercial Glucose Oxidase Preparations for the 


Detection of Glucose in Urine, Cleveland Clin. Quart. 23:212, 1956. (2) Leonards, J. R.: 
Evaluation of Enzyme Tests for Urinary Glucose, J.A.M.A. 163:260 (Jan. 26) 1957. 





reliable readings throughout the critica! range— 
does not omit %4% (++) and 1% (+++) 


cifieeled 


a 15 year in urine-sugar testing 


@ Ames Company of Canada, \d., Toronto 
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couldn’t go back next night. I have 
decided to leave nursing to the pro- 
fessional nurses who have no time 
for nursing. My heart is broken at 
the thought of the sick who need 
comfort and understanding, but I 
confess that my spirit is broken, 
too. 

I do not approve of having prac- 
tical nurses special the critically ill 
unless they have the professional 
nurse to turn to for advice. My 
school definitely does not approve, 
so I certainly would not do it. 

(Mrs.) Littian M. Witcox, LPN 

PROVIDENCE, R.I. 


[One of R.N.’s editors wrote to 
Mrs. Wilcox suggesting “Let us 
hope that in our mutual lifetimes 
we shall see the lack of understand- 
ing between the registered nurse 
and the practical nurse disappear. 
In the interim, each of us, RN and 
practical nurse must be tolerant 
and realize that transitions take 
time, much time. We cannot change 
the short-comings of others; all we 
can change are our attitudes about 
them. Nothing can interfere with 
our own sense of personal integrity, 
as long as we know we are doing 
our best. If a charge nurse is short- 
tempered, she is her own problem. 
Realize it as such and go back to 
your patient and give your best 
nursing care.” 


This is Mrs. Wilcox’s reply: | 


Dear Editor: 

I have received your warm and 
friendly note and I am deeply 
grateful. I have followed your good 
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Colorful NEW ’57 Edition 


+ Pictures and explains to- 
day’s most’ advanced Bed 
Sign reminder. system. 


+ Shows full ‘selection of 
Beautiful Bed Signs, Room 
Warning Signs and Racks. 


+ Lists more than 100 easy- 
to-read Reminders now 
available. { 








FREE 16-page book 














+ Gives prices, special dis- 
counts, free’ wall-rack 
’ offer. 


+ Contains samples of plastic 
coated Reminders. 


+. Explains installation and 
use. Request a copy now. 


wh oa 


|| FRANKLIN C. HOLLISTER CO. 
833 N. Orleans St., Chicago 10, Ill. 





NAME TITLE 





ADDRESS 





HOSPITAL 





city STATE OR PROVINCE 





IN URINARY 
INCONTINENCE 


Both Infant and Adult 


CHLORIDE 


METHYL BENZETHONIUM CHLORIDE O 1% 


OINTMENT 


ANTI-BACTERIAL 
WATER-MISCIBLE 
NON-!IRRITATING 


a 


IN THE TREATMENT AND PREVENTION OF 
AMMONIACAL 


DERMATITIS 


SUPPLIED: 
1 oz. tube’ 
2 oz. tubes 
1 pound jars 


LITERATURE AND 


SAMPLES ON REQUEST 


PHARMACEUTICAL DIV., HOMEMAKERS PRODUCTS CORP 
380 SECOND AVE., NEW YORK 10, N. Y., TORONTO, CAN 








advice and have returned to nurs- 
ing. I was miserable without it. 
Fortunately, | am working at a 
different hospital now. The atti- 
tudes of the R.N.’s here toward 
practical nurses are very good. | 
shall keep your words of encour- 
agement always. 

(Mrs.) Littian M. Wiicox, L.P.N. 

PROVIDENCE, R.I. 


TRANSITION VS. TRADITION 


Dear Editor: 

Thank you for your fine editor- 
ial in the November issue. It cer- 
tainly “hit the nail on the head.” 
It is true that, traditionally, nurses 
have been trained to give personal 
service to patients, but today a 
nurse may spend eighteen hours of 
her forty-hour week writing requi- 
sitions. Most of us became nurses 
because we had a certain warmness 
in our hearts and wanted to help 
people. The increasing amount of 
desk work and supervisory duties 
of nurses frustrate their desire to 
give patient care. 

ALICE S. FREEDMAN, R.N. 
ALBUQUERQUE, N.M. 


TOP PRIORITY 


Dear Editor: 

I have been an R.N. reader for 
years, and this letter is to let you 
know how much your magazine 
has meant to me. | subscribe to as 
many magazines as I can afford, 
but R.N. has top priority. It has 
helped me tremendously. I like 
every article, and the Drug Digest 
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, 2 EVolution of 
, Q) PsoRIASIS 
i- an (> _— 
d 0) INvolution with 
| iy 
= RIASOL 
1 
N. 
EVOLUTION: The primary red, 

scaly papules of untreated psoriasis 
‘ develop by coalescence into large 
patches covered with thick, imbri- 

‘ated scales. 4 
r- INVOLUTION: Under treatment ie 
r- with RIASOL, the patches clear up BEFORE USE OF RIASOL 
" first in the center and then toward - e 
es the periphery. Finally, discoloration 
al fades leaving normal skin. 
a RIASOL accelerates the natural healing 
of process by treating the deeper epidermal ; 
: layers from which the cutaneous lesions of s 
L1- psoriasis take origin. Clinical tests show 4 = 


es clearing of or improvement in the skin 
_ & "ie 
patches in 76% cases of psoriasis treated 


SS . al 
with RIASOL. 

) 

’ RIASOL contains 0.45% mercury chem- 
° ically combined with soaps, 0.5% phenol 
es and 0.75% cresol in a washable, non-stain- 
to ing, odorless vehicle. 


Apply daily after a mild soap bath and 
\ thorough drying. A thin invisible, econom- 
, ical film suffices. No bandages required. 
After one week, adjust to patient’s progress. 





Ethically promoted RIASOL is supplied 
in 4 and 8 fid. oz. bottles, at pharmacies 
or direct. 







AFTER USE OF RIASOL 
MAIL COUPON TODAY FOR CLINICAL PACKAGE 
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RIASOL FOR PSORIASIS 





the sterilizing bag 
with the 


“BUILT-IN” Indicator 


ATI. 
steri.Line 





now with 

new improved 

STERILIZATION 
INDICATOR 


The steriLine Bag, with its exclusive 
built-in’ Indicator is now improved to 
give even more accurate assurance of the 
sterility of needles, syringes and small in- 
struments. A new, more sensitive Indicator 
has been perfected. This new Indicator is 
Purple in color. it changes to Green only 
after the proper combination of time, tem- 
perature, and steam have been achieved in 
your autoclave. The new Purple Indicator 
on the steriLine Bag has several advantages: 


1. When it has changed to Green al! hospital 
personnel will know that the contents of 
the bag have been autoclaved. 


2. It will not react to temperature alone, 
either in the autoclave or in storage. 


The steriLine Bag, itself, made of high, 
wet-strength paper with steam-proof glue 
insures safe, sterile handling of your 
needles, syringes and small instruments. 


Use steriLine Bags as thousands of hos- 
pitals are now doing. 


for FREE SAMPLES and 
professional sterilization data 
write Dept. RN-5 
ASEPTIC-THERMO 


INDICATOR COMPANY 


11471 VANOWEN STREET 
NORTH HOLLYWOOD, CALIFORNIA 
makers of STEAM-CLOX, COOK-CHEX 

and other sterilizing Indicators. 












section has been especially helpful, 
for it has given me confidence in 
administering drugs which I would 
have been unfamiliar with. 

I was graduated in 1918. During 
the depression [| started a mater- 
nity service. After proving it could 
be a success, | was employed by 
the county public health depart- 
ment. [ have held my present posi- 
tion as an industrial nurse for fif- 
teen years. My husband has been 
an invalid for the past three years. 
I am sending my “baby” to college 
this fall. He is the second of my 
four sons to go to college. 

(Mrs.) I. A. SACKENHEIM, R.N. 
HAMILTON, OHIO 


BACK ISSUES 
Dear Editor: 

Having recently returned from 
overseas, I now have the pleasure 
of reading your back issues for the 
past two years. Reading R.N. pro- 
vides assistance in my present part- 
time general duty work. 

Grace B. Corer, R.N. 
BRIDGETON, N.J. 


HEPATITIS 
Dear Editor: 

I found the article “What Can 
YOU Do About Hepatitis?” most 
helpful as a reference for students 
studying communicable diseases. 

DonnA Fercuson, R.N. 
SEATTLE, WASH. 
*% *% x 
Dear Editor: 
The article on infectious hepa- 
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you 
can 
always 
count 


on 
ACE 
rubber 


elastic 
bandage 


in ankle sprains 


in muscle support 


\ 
’ 


in varicose ulcer 


in lympnedema 
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ACE 


hast eS a. 


i 


Peeve 





elasticity for 


compression 


ACE Bandages combine fine rubber yarn and highest 
quality long-staple cotton in a “balanced weave” 
that assures optimal therapeutic results through 
uniform support. 





B-D 


BECTON, DICKINSON AND COMPANY ° RUTHERFORD, N. J. 


8-0 AND ACE, 7.M. REG U.S. PAT. OFF 
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A-200 
PYRINATE 
KILLS 


HEAD, CRAB AND BODY 


LICE 


AND THEIR EGGS— 


ON CONTACT! 


Speedy !— Remarkable results 
proven under the most carefully 
controlled clinical tests. A-200 
Pyrinate Liquid took only min- 
utes to kill both parasites and 
eggs—without any allergic man- 
ifestations. One application is 
enough. 

Easy! Liquid A-200 lathers like a 
shampoo. Washes off with warm 
water so nothing remains to stain 
clothes. No messy salve; no tell- 
tale odor. 


Safe! Non poisonous. 


FREE TRIAL! Prove its effective- 
ness on your own patients—at our 
expense! 


gigi nein alia eet ated 
McKESSON LABORATORIES ! 
Fairfield, Connecticut 


Rush me one regular size package 


of A-200 Pyrinate FREE. 





NAME 





ADDRESS 








titis than interested 


Please send me any available bib- 


more me. 
liography on the subject. 
Mary B. Nissenr, R.N. 


PENGROVE, CALIF. 


Dear Editor: 

I certainly appreciated the fine 
article “What Can YOU Do About 
Hepatitis?” you 
give me some additional informa- 


Perhaps could 
tion by answering the following 
question: If all instruments should 
be sterilized by heat to prevent the 
transfer of the virus or agent, what 
would be a safe method of steriliz- 
ing sharp instruments? 

INEZ SMITH. R.N. 

SAN FRANCISCO, CALIF. 


[We asked Mrs. Errera, an as- 
Carl 


authority on the subject. to answer 


sociate of Dr. Walter, an 
Mrs. Smith’s question. This is her 
reply: “Cutting edges should be 
terminally sterilized with heat. If 
an instrument washer-sterilizer isn’t 
then the 
should be immersed in a solution 


available, instruments 
of 2 per cent tri-sodium phosphate. 
After soaking for a few minutes. 
instruments are exposed to steam 
(250 degrees F.) for 15 minutes. 

If a steam sterilizer isn’t avail- 
able, the 
can be boiled for 15 minutes. An 


instruments in solution 
alternative is to add enough sal 
soda for a 2 per cent solution or 
sufficient sodium hydroxide for a 
0.1 per cent solution to a boiling 
water sterilizer and boil the in- 
struments in this for 15 minutes.” 
—THE EDITORS | 
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Futurist 


I. This young bundle of impulse is getting equipped to pull up stakes. 

" Not that he hasn’t everything now, 

a but like every baby he’s attuned to time yet to come. 

or His is the expectant view. He’s on the lookout for the future perfect. 

“ And getting there. He is an S-M-A baby. 

n- 

S | 
Sound Infant Nutrition &, _ iw = 

es 


Philadelphia 1, Pa. Concentrated Liquid 
Instant Powder 
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Nurses Everywhere Agree: 


*) Viceroy 
has the smoothest 





taste of all!” 


Smooth / Extra Smooth / 


From the finest tobacco Each Smooth Flavor Leaf is 
grown, Viceroy selects only specially Deep-Cured, golden 
the Smooth Flavor Leaf. brown through and through, 
No other will do! for extra smoothness! 


NO WONDER so many 
nurses smoke and 
enjoy Viceroys! 
Change to Viceroy 

and you'll agree... 
Viceroy has the 
smoothest taste of all! 


© 1957, Brown & Williamson Tobacco Corp. 
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Super Smooth / 


Only Viceroy smooths each 
puff through 20,000 filrers 
made from pure cellulose— 
soft, snow-white, natural! 














comiort with safety 


for patients troubled by HEMORRHOIDS 


Offering greater convenience and accuracy 





of dosage, Nupercainal Suppositories give 





wa the same prompt, safe, lasting relief from ‘ 
discomfort of hemorrhoids so long associated with Nupercainal 


Ointment. Nupercainal Suppositories relieve the itching, burning, 





and pain of hemorrhoids —yet contain no narcotics to mask 


serious rectal disease. 





SUPPLY: Nupercainal Suppositories, each containing 
Nupercaine base 2.5 mg., zinc oxide, bismuth 
subgaliate, acetone sodium bisulfite 0.05% 

(as a preservative) and cocoa butter ; boxes of 12. 


Also available: Nupercainal Ointment and Cream, 


NUPERCAINAL’ (dibucaine CIBA) 


2/2383Ne8 
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...and don't forget 


to take your 


VITERRA 





His recovery will never be complete until de- 
pleted nutritional reserves are restored. 
That’s why your last-minute reminder about 
VITERRA is so important. This complete for- 
anlelt-MmelUl Tel .dh ama-1 0) (-1o1-1-ts © OMNI nal olelac-l alam ane-laelial~ 
and 11 minerals—speeds convalescence and 
helps prevent relapse. 


; Now VITERRA is available in 3 forms: for daily 
supplementation, VITERRA. Tastiest way 
to take vitamins and minerals, VITERRA 
TASTITABS ', ideal for children. For higher po- 


CHICAS? 21, Lia tencies, VITERRA THERAPEUTIC, capsules. 


PEACE of mind ATARAX 











; NEW... ana 


completely functional 







This NeW bottle 
is tailored 
to fit your needs 


From its unique label with numerals printed 
in the ‘‘working” position, to the functional 
non-slip thumb and finger grips... here's a 
solution bottle that goes all out to contribute 
the utmost in hospital efficiency and economy. 


Labels and bottles are cross-calibrated for easy 
reading of fluid levels .. . larger bottles are marked 
at 100 cc. intervals, while the special pediatric sizes 
are calibrated in 10 cc. measurements. Designed 
with the user in mind, to save valuable hospital time 
... to offer the most in ‘‘in-use’’ application. 


—another example of pioneering parenterals and service 


PGES ee Et tia ee ee = MORTON Grove, ILLINOIS 


DISTRIBUTED AND AVAILABLE ONLY IN THE 37 STATES EAST OF THE ROCKIES (except in the city of El Peso, Texes) THROUGH 


AMERICAN HOSPITAL SUPPLY CORPORATION 


SCIENTIFIC PRODUCTS DIVISION GENERAL OFFICES * EVANSTON, #HLLINOEUS 
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LITERATURE & SAMPLES 





CLEANER: Haemo-Sol is described as a 
“no-scrub” cleaner for laboratory and 
surgical apparatus. Blood and tissue res- 
idue are particularly susceptible to its 
cleansing action. Literature is offered 
with a sample sufficient to make a gallon 
of Haemo-Sol solution. MEINECKE & Co., 
INc. Di 


ANTIPRURITIC Aips: Colored illustra- 
tions of poison ivy and oak leaves are 
available as teaching aids, accompanied 
by treatment suggestions with Calmitol, 
a bland, non-sensitizing antipruritic. 
Tuos, Leemine & Co., INc. D2 


UNIFORM STYLEs: Eight pages of il- 
lustrations and descriptions are found in 
this folder which shows spring uniform 
offerings of MARSHALL Fietp & Co. D3 


ANTICOAGULANT: Siliclad is a water- 
soluble silicone concentrate. Applied to 
glass, plastic or metal objects in solution 
with water, it imparts a smooth, hard 
surface which facilitates cleaning. Pre- 
vents clogging of needles and transfu- 
sion apparatus. Literature from CLAy- 


Apams Co. D4 


OXYGEN THERAPY EQUIPMENT: All 
types of respiratory and oxygen therapy 
apparatus are illustrated and described 


READERS’ SERVICE DEPT. 
R.N.—AaA JOURNAL FOR NURSES 
ORADELL, NEW JERSEY 


Please send me information on the following items. .. . 


BD £s 8485678 


in a twenty-eight page catalog of O.E.M. 
Corp. D5 


STERILIZERS: The Sterox-o-matic Gas 
Sterilizer of Witmot CastLe Company is 
the subject of an illustrated folder. This 
equipment provides gas sterilization of 
substances too delicate for sterilizing by 
conventional means. Cystoscopes, rubber 
goods, adhesives, plastics are examples. 


D6 


DISPOSABLE DONOR SET: A sterile, 
complete unit that introduces precise 
flow control to vacuum bottle blood col- 
lection, and is discarded after one use. 
That’s Hemotrol, a product of STERILON 
Corp. Literature about this and other 
transfusion equipment is offered. D7 


FURNITURE CATALOG: Operating 
room, nurses’ station, chart racks, out- 
patient examination and treatment equip- 
ment, school and industrial first aid 
rooms in new catalog 959 of AMERICAN 
METAL Furniture, INc. Ds 


REPLACE ENEMAS: Rapax laxative 
inserts release CO, in the rectum. Initi- 
ates defecation reflex within 15 minutes. 
Replaces enemas in many OB, medical 
and surgical requirements. Samples and 
literature. Paut B. Etper Co. D9 
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In our 2ilst 


year of service 


announcing 
the opening 
of the world’s 
largest, most 
beautiful 


uniform store: 








we Bs Ps i tae 4 


PHILADELPHIA 


BUILT TO SERVE OUR BUILT TO SERVE OUR 


LOCAL CUSTOMERS 


CUSTOMERS EVERYWHERE 


in tasteful, spacious surroundings! with efficient mail order service! Four 
Smart, comfortable furnishings ...a times the space, the world’s largest 
larger staff . . . a convenient new — uniform stocks and mechanized opera- 


location! Visit us when in Philadelphia. _ tions to speed orders! 


HEADQUARTERS FOR FASHIONS IN UNIFORMS — 


the widest selection of new styles and easy-care fabrics in our history! 
They're all in Budget’s new Spring and Summer Catalog—just out, 
write for your free copy today! 


BUDGET UNIFOR™M CENTER 
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New! 


Lheradan 





TRADEMARK 


with lage <m 


Civars up the severest dandruff with just 3 applications 





active ingredients 


Sarthionate 
bis-(lauryltrimethylammonium)-polythionate .. . 
(by weight)... 3.0% 
tetradecylamine n-laurey! sarcosine......... 
(by weight)....0.5% 
ethyl alcohel........... (by volume)... 68.86% 


For more information about the 
clinical background of THERADAN, 
write to Medical Director, Dept. R-57 
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on dandruff demonstrate complete 
clearing of scaling in all cases, usually 
with just three applications of easy-to- 


_ use THERADAN. Dandruff cases resistant 


to resorcin, sulfur and selenium prepa- 
rations clear promptly and safely with 
new THERADAN. 


Relief of scaling is long-lasting—scalp 
stays clear for 1 to 4 months. 


HOW THERADAN ACTS 


THERADAN is a therapeutic formula not 
a shampoo or tonic. THERADAN contains 
Sarthionate, our trademark for a dis- 
tinctive new combination of a special 


' form of sulfur and a wetting agent. 


This unique solution not only clears 
loose dandruff, but also removes dead 
tissue by penetrating the outermost lay- 
ers of the scalp. In mild or moderate 
cases of seborrhea, THERADAN is left on 
the scalp for one-half to one hour be- 
fore shampooing. In severe 
cases, THERADAN is left on 
up to eight hours or over =< 
night. 






Bristol-Myers Com : 


19 W. 50 St., 
New York 20, N.Y. 
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FOOT 
COMFORT 





“TIMOFAX”... 


UNDECYLENATE Foot POWDER 


ee... to prevent “athlete's foot” and 
similar fungal skin infections. 
Shake ‘TimoFrax’ PowDER over and between the toes 
after every bath or shower. 
e Clean smelling 
e Stays dry and powdery 
1% oz. shaker-top containers 
Also available, for the treatment of “athlete’s foot,” 


*TIMOFAX’ srano UNDECYLENATE OINTMENT 
Tubes of %4 oz., and jars of 1 Ib. 


BR eurrovcus WELLCOME & CO. (U.S.A.) INC., Tuckahoe 7, New York 


TO: BURROUGHS WELLCOME & CO. (U.S. A.) INC., TUCKAHOE 7. NEW YORK 
DEPT. D3 


PLEASE SEND ME A SAMPLE OF *TIMOFAX’ rowper. 
a es cee 


ADDRESS - — 
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wuy Cuticura Soap is 
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ticura 
1 SOAP 


inoiy MEDICATED 
KIN CARE 


rhlemsel bo 


- 1 supewemolliont 


Being uniquely qualified as a 
fully superfatted soap by virtue 
of its 4% Cuticura Ointment con- 
tent—and therefore compatible 
with the chemistry of the skin 
—Cuticura Soap contributes to 
the maintenance of its natural 
moisture and normal, healthy 
acidity. Cuticura Soap controls 
lubrication yet never depletes it, 
never dries the skin as many ordi- 
nary soaps and soapless cleaners 
tend to do. It supplements the 
natural oils—makes the skin soft 
and satiny and leaves a thin, in- 
visible film that protects and pre- 
serves skin smoothness. 


2 mildlest 


Cuticura Soap is the mildest of 
all leading soaps by actual labo- 
ratory test—gentlest, least drying, 
least irritating—hence best soap 
for the skin. 


Why Cuticura Soap is Unique in 
Keeping the Skin Soft, Smooth, 
Fresh and Adequately Protected. 


3 


The high-grade essential perfume 
oils have been proved by more 
than 75 years of experience to be 
nonirritating and nonsensitizing. 


4 vo side effects 


A 10-year investigation of 587 
cases of dermatitis by a promi- 
nent physician reported in a 
medical journal (reprint on re- 
quest) established that highly ef- 
fective Cuticura Soap was the 
only soap which produced not 
one case of skin allergy. 


5 for daily cone, 


Cuticura Soap is triple milled, 
firm, long lasting, freely soluble 
for quick and thorough rinsing, 
and will be found of value for the 
daily bath of infants and adults 
and for daily complexion care. 


THE BEST SOAP OF ALL 
= FOR THE SKIN 
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| CUTICURA LABORATORIES, Dept. 
Malden 48, Mass. 
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Learn the 
Right Way to 
Wash Your Face. 


Send me free trial sizes of Cuticura Soap and re- j 
markable Squeeze-Bottle Shampoo (free to nurses | 
only)—plus skin care folder. 


Name 
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to 
help 
the 
constipated 
toward 
normal 
regularity 
Joy 


EX-LAX 
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EFFECTIVE 
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Indicated in cases of occasional 

constipation, phenolphthalein, 

the active ingredient of Ex-Lax, 

acts gently, overnight... “in the 

morning produces a stool 

very much like normal’’'. .. 

continues to act as a “mild AIR 
aperient for several days,’”? 
thus lessening need for frequent 
medication. No “adverse effects, 
such as tissue irritation, 


toxic symptoms or interference 





with the normal physiological 
1. H. Beckman: Treatment in General Practice, p. 478, functions’’* were observed. 
W. B. Saunders Co., 1946. 
2. A. Grollman: Pharmacology and Therapeutics, p. 391, 
lea & Febiger, 1954, 


3. W. J. Visek, W. G. liu, L. J. Roth: Fate of Carbon-14 
Labeled Phenolphthalein. J. Pharm. and Exp. Med. Ay 
117:347, July 1956. 7 
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Something new and wonderful 
for the girl who 


Takes Professional 
Pride in 
Looking Pretty 


Coolest, lightest, newest way to look 
“just right’’ on duty! Gives you all 
the air-cooled lightness of nylon 
mesh—plus the snug fit of elastic 
goring at the instep .. . the soft 
walking of a Cush-N-Crepe sole. So 
becoming .. . and as comfortable as 
your off-duty loafer. You'll especially 
love the way you can just slip into it. 
And look ... no laces to clean! At 
your Red Cross Shoe retailer’s now. 


f\ 


AIRCOOL STEP-IN 





Fed Cross 


PROFESSIONAL 


Shoes 


The United States Shoe Corporation, Cincinnati 7, Ohio 








] 





America’s Smartest Selection of Modern Duty Shoes . . . Most Styles Q” 


THIS PRODUCT HAS NO CONNECTION WHATEVER WITH THE AMERICAN NATIONAL RED CROSS 
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Nursing’s Investigators and Interpreters 


Se He Nursing’s future lies not only in the skilled hands of 
its practitioners; even more it is dependent upon nursings’ 
ability to produce the investigative and interpretive minds: 
so necessary for the advancement of any profession. 

So much has been written about the shortage of 
nurse educators and administrators; yet only a few have 
voiced their concern over the lack of prepared nurse re- 
searchers and interpreters. Compared to other professions. 
the number of nurses engaged in nursing research and nurs- 
ing journalism is infinitesimal. 

Granted that these branches of the profession are 
both in their infancy, nevertheless, until it is consciously 
recognized by all in nursing that exploration and exposition 
are as an important a part of a developing profession as is 
teaching, supervision, and public health, nursing is in danger 
of remaining a pseudo-profession—regardless of the number 
of university degrees conferred upon its practitioners. 

The knowledge of a profession is advanced by the 
researcher and disseminated by the interpreter. According 
to Glenn Frank, in his article, “Salesmen of Knowledge,” 
the interpreter stands between those whose knowledge ot 
all things is indefinite and the investigator whose knowledge 
of one thing is authoritative. And rarely do the two meet 
in the same mind. In other words, nursing’s advancement 


professionally will be in direct ratio to the ability of its 
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interpreters to translate the ideas of its investigators into 
the language of its practitioners. 

The profession itself—still in the throes of growing 
pains—-has recently awakened to the need to encourage and 
stimulate its members to become interested in these phases of 
nursing. Those who have ventured into these unchartered 
specialties have either drawn on the experience and interest 
of those outside of nursing or relied upon their own pro- 
fessional intuition for guidance and direction. Playing by ear 
is possible and, as a technique, can be quite successful, but 
it has its limitations—for the individual and the profession. 

For example, the research that has been done in 
nursing so far strongly reflects the interest of the psychol- 
ogists, the sociologists, the economists, the management en- 
gineers—the interests of those who have guided and sup- 
ported nurses in the bulk of nursing research. That they 
unintentionally have influenced the type and scope of nurses’ 
research has now become apparent. A pattern of research 
has evolved which by an actual survey reveals that in the 
field of nursing research only one study in ten is concerned 


with the persons the nurse serves 





the patient and his family 
or the equipment used in giving nursing care. The practi- 
tioner, not the practice, has received the greatest research 
emphasis—the worker, not the work. Next month let’s explore 
some theories advanced for this one-sided research pattern. 


ALICE R. CLARKE, EDITOR 


may, 1957 


41 








Maryland: 


Nurse-aide Program 


in Secondary Schools 





by Mary A. Thompson* 


A. secondary school enrollments 
began to rise rapidly in Prince 
George’s County, Maryland, the 
problem of how to care for the 
health needs of students became 
more acute. Due to a seriously in- 
adequate staff of public health 
nurses, secondary visits 
were rarely made. First-aid care of 
students was done primarily by 
guidance counselors and principals 
who began to rebel at the added 
load. Pressure started to build up 
from parents through organized 
PTA groups to have school nurses 
provided to meet the first-aid prob- 


school 


*Supervisor of Health Education and Health 


lems of students. Not many parents 
or teachers were aware of the other 
existing health problems. 

However, the supervisor of health 
education, charged with the re- 
sponsibility of coordinating the 
total school health program, had 
been aware of the problems for 
some time. She was also aware of 
the need for a better planned fol- 
low-up in the secondary schools of 
the results of vision and hearing- 
screening procedures in operation 
since 1952 and 1953. When the 
pressure from parents and de- 
mands from the principals for re- 


Services, Board of Education, Prince 


George’s County, Maryland. This article is based on a paper presented before the School 
Health Service Section of the American School Health Association, November, 1956. 
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Despite contrary recommendations, sixteen 


of the nineteen first aiders in this controversial 


school health program are registered nurses, 


lief began to mount heavily in the 
fall of 1953, the time seemed fav- 
orable for directing attention to 
the health needs in the secondary 
schools. 

Studies were made of existing 
secondary school health programs 
in other localities. Close scrutiny 
was given to those in the metro- 
politan District of Columbia area. 
Conferences were held. There was 
a diversity of opinion about the 
existing programs and a great deal 
of dissatisfaction voiced from peo- 
ple involved in these programs.. 

We agreed that, for our needs. 
a person trained in school health 
education should be obtained to 
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act as the coordinator for the over- 
all school health program and to 
teach classes in health education 
where it was not practical to in- 
tegrate it elsewhere in the curricu- 
lum. We also needed a_ person 
trained in first-aid care and home 
nursing to take care of emergency 
cases beyond the ability of most 
teachers and to do the clerical 
work necessary on health records: 
and a public health nurse assigned 
to the school to give direction to 
the first aider and to follow up 
cases, where necessary, in the 
homes and clinics. 

Finally, it was concluded that of 
all, the one need that had to be 
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met first was that of providing 
personnel for processing of in- 
jured and ill students at school. 
To meet all of these needs would 
call for at least three people as- 
signed to a large secondary school. 

Frankly, this considered 
first because of the mounting pres- 
sure and, also, because of the real- 
istic possibility of getting immedi- 
ate action. Since the public health 
nurse was to be considered the 
nurse for the school, the “first aid” 
position was seen as a supplement 
to her and was therefore to be 
called “the nurse-aide.” It was im- 
portant. however, for us to provide 


was 


for this need with an idea as to 
how it would relate to the solution 
of other health problems. 

An attempt was made to have the 
county health department provide 
for the nurse-aide program in its 
budget but the health officer was 
unwilling to attempt this. He felt 
that it would jeopardize his efforts 
to secure more public health nurses. 
A meeting of members of the state 
and county health departments and 
state and county boards of educa- 
tion was held with the county 
commissioners. All seemed to agree 
that there was a need for relief in 
the schools and that there was no 
objection to the board of education 
submitting a proposal in its budget. 

However, since it was difficult to 
obtain adequate nursing personnel 
for the local hospitals and health 
department, it was strongly felt that 


tt 


the board of education should not 
place itself in a position where it 
would be competing with these 
agencies for registered nurses. 

The superintendent of schools 
asked the health education super- 
visor to set up an advisory com- 
mittee to study the situation and 
make recommendations which he 
would take to the official board of 
education for action. 

Policies for the operation of the 
nurse-aide program were developed 
by members of this advisory com- 
mittee. They, 
that graduate nurses not be em- 


recommended 


too. 


ployed for these positions because 
the work not call for that 
type of preparation would 


would 
and 
compete with the local hospitals 
and health departments for person- 
nel. In addition, such a program 
would be much more expensive to 
operate. 

They thought it important that 
teachers, students, and parents un- 
derstand that this could only be a 
program of first-aid care and not 
one of medical treatment. They be- 
lieved it would be easier to put this 
across if registered nurses in white 
uniforms were not a part of the 
picture. Also, they hoped to avoid 
confusion and misunderstanding 
in the minds of citizens-at-large 
over what the difference in respon- 
sibility and functions would be be- 
tween public health nurses work- 
ing in the county health depart- 
ment and registered nurses work- 
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ing in the schools. Concern was 
expressed also for the attitude of 
the public health nurses themselves 
toward a potential rival program. 
It was thought that a woman 
with a mature personality who had 
had successful experience with ad- 
olescent children either in home 
or in groups could qualify ade- 
quately for the nurse-aide position. 
To be considered, she would be re- 
quired to obtain and maintain ac- 
tive certification in Red Cross 
Home Nursing and First Aid. 


The board of education, when 
these policies were presented, was 
concerned that a major public re- 
lations problem would arise unless 
registered nurses were obtained 
for the nurse-aide positions. Prin- 
cipals particularly, members of the 
board said, would not have con- 
fidence in someone other than a 
registered nurse. The policy finally 
adopted, therefore, was that “Nurse- 
aides may, but do not necessarily 
have to be registered nurses.” In- 
structions were given to the health 
education supervisor to employ 
registered nurses where possible 
and only nonregistered nurses if 
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there were no applicants with that 
training. 

The nurse-aide program was ini- 
tiated by the board of education in 
Prince George’s County secondary 
schools in the fall of 1954. Seven 
of the largest junior and senior 
high schools opened in September 
with full-time nurse-aides. The re- 
maining ten had nurse-aides on a 
three-day-per week basis starting 
in November. In the fall of 1955, 
the program was enlarged to in- 
clude full time nurse-aides in all 


ba 


sistant in EKdueatio 


of the secondary schools. There is 
now a total of nineteen. 

All are registered nurses with 
the exception of one in a rural 
school and two in schools for 
Negroes. Of these three, one has 
an A.B. degree from Howard Uni- 
versity with a major in sociology. 
One has had extensive training and 
experience as a practical nurse. 
The third has worked as a vision- 
screening technician in the schools 
and has been an instructor in Red 
Cross first-aid classes. 

In the group of registered nurses, 
two have had experience and prep- 
aration as public health nurses. 
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One has worked actively with the 
Red Cross in its home nursing pro- 
gram as instructor and motor 
corps chairman. One has been a 
member of the board of education 
in Howard County. Incidentally, 
most of the nurse-aides are moth- 
ers with small children who prefer 
to work school hours because of 
family responsibilities. 

The starting salary for the nurse- 
aides is established at the rate of 
$1.50 per hour or approximately 
$11.00 per day. The figure was 
arrived at after a study of the basic 
salaries of nurses of the county 
health department and the local 
hospitals. There is no competition 
in salary even on a_ten-month 
basis. Applicants in the employ of 
either the hospitals or the health 
department are not considered for 
the school position. There has been 
no difficulty in recruiting people 
of high caliber for these positions 
and there is a waiting list at all 
times. 

The nurse-aides are responsible 
primarily for major first aid and 
some minor first aid within the 
school and have charge of the 
health suites where they take care 
of ill children until they can be 
sent home or returned to class. 

The medical care of the individ- 
ual child is considered the respon- 
sibility of the home. Only first-aid 
care, therefore, is allowed to be 
given in the schools. The first-aid 
policies are in line with those pre- 
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viously worked out for the total 
school system, and with first-aid 
policies recommended by the Amer- 
ican Red Cross. 

These policies were set up in 
conjunction with the county medi- 
cal society and the county health 
department. When questions of a 
medical nature arise they are re- 
ferred to a medical advisory board 
which consists of five doctors ap- 
pointed by the county medical so- 
ciety. The county health officer is 
a member of this group. 

The nurse-aides make arrange- 
ments within the school for hear- 
ing and chest 
X-rays. and the diabetes detection 
drive. They notify parents when 
any 


vision-screening, 


deviation from normal is 
found among students. If there is 
no response from the home, cases 
are referred to the school’s public 
health nurse. The nurse-aides con- 
fer with the public health nurses on 
other cases which need follow-up. 
They hold discussions within the 
school with teachers and guidance 
counselors and refer cases which 
are not primarily of a_ physical 
health nature to the pupil person- 
nel department of the board of 
education. 

The nurse-aides are responsible 
for the maintenance of all individ- 
ual health records for students. A 
record of visits to the health suites 


continued on 


page 100 
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Virginia: 


Nurse-aide Program 


in Secondary Schools 

















“We do not believe that it is sound administration to employ 


graduate nurses to carry out the functions of a nurse’s aide.” 


by Margaret A. Bauer* 


The nurse’s-aide program devel- 
oped in our Arlington school sys- 
tem in 1952 evolved out of a direct 
need to give nurses assistance with 
the frustrating details and record 
work which are part of school 
health activities. This need fortu- 
nately was recognized by the med- 
ical director who headed the school 
health department at that time. The 
nurses were bogged down, partic- 
ularly on the secondary level, with 
the rendering of first aid and rou- 
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tine record work which severely 
curtailed the time needed to per- 
form the more skilled and essential 
functions of a professional person. 
And so, the recognized need of 
providing the professional nurse 
with some assistance in the form 
of a person, not as highly trained 
as she, but capable of carrying out 


the more routine procedures of the 


*Nursing Supervisor, Arlington Public 
Schools, Arlington, Virginia. This article is 
based on a paper presented before the School 
Health Service Section of the American 
School Health Association. 
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program, gave impetus to the 
thought of creating the position of 
an aide to the nurse, or as we 
refer to her now, the nurse’s aide. 

In 1952, the first aide was added 
to our staff and assigned to the 
largest high school in our com- 
munity, a school with a pupil pop- 
ulation of a little over 2,100 at that 
time. Three other aides have since 
been added to our staff. With the 
exception of one aide, all were as- 
signed full time to a junior or sen- 
ior high school. The aide not as- 
signed full time spent three days 
each week in a junior high school, 
and for the rest of the week “float- 
ed” among six elementary schools, 
giving clerical assistance to the 
nurses who carried an. unusually 
heavy pupil load. However, the 
situation has changed this year and 
she is now permanently assigned to 
a junior high school with the ex- 
ception of one day out of each 
month when she gives clerical as- 
sistance to a nurse on the elemen- 
tary level. 

To qualify as a nurse’s aide in 
our school system, a person must 
have successfully completed a four- 
year high school program and the 
two standard American Red Cross 
courses of First Aid and the Care 
of the Sick. Experience as an active 
participant in youth programs, 
such as the Girl and Boy Scouts, 
4-H Clubs, etc., is very desirable. 

The person should be mature, 
have a warm outgoing personality, 


and a considerable degree of poise. 
She should have a genuine fond- 
ness for the teen-age boy and girl 
and have an understanding and 
knowledge of the problems of ad- 
olescence. This 
have been gained on the basis of 
past experience in working with 


knowledge may 


teen-agers either in their own homes 
or in groups. She must be able to 
feel comfortable with the teen-age 
group. 

The 
her title implies. as an aide to the 
professional nurse. freeing the lat- 
ter of much of the routine work 
connected first 
work, and housekeeping. She is 
trained on the job by the profes- 


nurse’s aide functions, as 


with aid. record 


sional nurse. Examples of her duties 
are: rendering of first aid, admini- 
stering to the ill, such as making 
them comfortable on the cot. tak- 
ing temperatures: application of 
hot water bottles, ice caps, etc.: 
contacting of parents when a pupil 
is ill or has been in an accident 
and needs to be sent home; keep- 
ing the clinic log: signing pupils 
in and out of the clinic; assisting 
in carrying out routine screening 
procedures, such as vision, height, 
and weight, and the recording of 
such data on the pupil’s medical 
nursing records; taking charge of 
clinic supplies and linens; assum- 
ing the responsibility of keeping 
the clinic room clean and neat; and 
assisting in the clinic-aide pro- 
gram, which we have in most of 
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our high schools and which I 
will mention a little later. 

The advantages of such a pro- 
gram are tremendous, especially 
when we evaluate the program in 
the light of statistics. To take first 
aid as an example: the number of 
clinic visits per day in our two 
largest high schools, pupil popula- 
tion 2,188 and 2.255, ranges from 
eighty visits to thirty visits, with 
a good average of forty to fifty 
visits per day. Not all of these 
clinic visits represent requests for 
first aid. There are many reasons 


This is a very questionable pr 


of the clinic activities in general. 
The aide is in a position to control 
interferences when the nurse is in 
conference with a parent or pupil, 
or with another member of the 
professional team. Also, it is re- 
assuring to the principal of a large 
school and to the nursing office to 
know that the clinic is covered in 
the absence of the school nurse. 
whether her absence is due to ill- 
ness or professional obligations 
such as meetings and conferences 
outside the school building. 

There are no disadvantages to 


actice. Every contact with an ado- 


lescent is charged with emotional implications. If the nurse were 


full time in school, 
invaluable. But she 


article advocates . 


why students come to the clinic. 
A fair estimate by our nurses is 
that the professional nurse need 
not be involved in more than about 
one third of the total number of 
visits, if there is a_ well-trained 
nurse’s aide on hand. In addition 
to this phase, the assistance the aid 
gives in the areas of record work 
and housekeeping is considerable 
and is an impressive factor in the 
saving of professional nursing time. 
There are other advantages to the 
nurse’s aide program. The aide’s 
presence assures smoother running 
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in aide iis described here would he safe and 


should not be on her own to the extent this 


Cromwell. K.N. 


Supervisor of Nursing 


—(Certrude E. 
Denver Publie Schools 


the program if the person for this 
job has been wisely selected. But. 
one of the negative features may 
be duplication of service. This is 
likely to occur when the profes- 
sional nurse becomes involved in 
a situation which the aide should 
have been able to handle by her- 
self. It often happens when an aide 
is a timid soul and needs more 
than a normal share of assurance. 
On the other hand, an aide who is 
aggressive may chafe under the 
constant supervision of the pro- 
fessional nurse and rebel against 
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the limitations imposed upon her 
activities. However, a careful and 
wise selection and adequate prep- 
aration of the aide for her job 
should minimize the probability of 
such a situation arising. 

Administratively, I have found 
that it is a wise procedure to plan 
for periodic staff meetings with the 
nurses’ aides, during which their 
duties and responsibilities are re- 
viewed. Such meetings are worth- 
while in many ways, but especially 
serve to re-emphasize the fact that 
their functions were defined on an 
administrative level and are not 
the outcome of an_ individual 
nurse’s conception of what a nurse’s 
aide should or should not be al- 
lowed to do. 

It is not uncommon that reg- 
istered nurses apply for the job of 
nurse’s aide in our schools. We do 
not believe it is sound administra- 
tion to employ graduate nurses to 
carry out the functions of a nurse’s 
aide, nor do we as _ professional 
nurses feel that members of our 
profession should accept a position 
far below that implied by their 
basic training. We 
also feel that a professional nurse 


professional 


should be unwilling to give her 
services for the salary offered a 
nurse’s aide. In doing so she is 
selling her own profession short. 

Since we do not employ regis- 
tered nurses as nurses aides, I 
have no concrete evidence as to the 


pitfalls of their employment in a 


school health setting. However, I 
would like for the sake of specula- 
tion and, if you wish, argumenta- 
tion, to point out the following 
possibilities : 

{| The duties and functions of the 
nurse’s aide become routine after 
she has been fully oriented and 
trained. A nurse func- 
tioning as a nurse’s aide is, of 


recistered 


course, capable of assuming more 
responsibilities than a lay nurse’s 
aide. May we then not expect that 
in time she will resent her inferior 
position and become dissatisfied? 
Also, would it not be understand- 
able if she were to experience a 
feeling of compulsion to assert 
herself and in so doing overstep 
her authority? A strained relation- 
ship between the qualified public 
health 
nurse would certainly be inevitable. 


nurse” and the registered 
Such a situation might soon be- 


come unbearable and _ certainly 


would not be conducive for either 
of them to perform their duties 


with enthusiasm and satisfaction. 

{ We all realize that a little 
knowledge is a dangerous thing. 
In working closely with a_ well- 
qualified public health nurse, the 


nurse’s aide will absorb some su- 
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[The long arm of coincidence 
brought this article to R.N.’s atten- 
tion while the editors were prepar- 
ing the accompanying papers on 
the employment of nurse aides in 
school health programs. | 


I, was late afternoon when I final- 
ly got home, tired and discouraged. 
[ had spent the day fruitlessly: my 
application for a license to teach 
home nursing in high school had 
been turned down: [ was twenty 
points short of my degree. 

When I answered the phone and 
was asked if Ud be interested in 


“the position of shower teacher.” 
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by Dorothy Kuhar 





it sounded like a joke. So I thought 
I'd be funny, too, “Is that anything 
like the matron in the girls’ lava- 
tory?” | inquired. 

Luckily, my caller had a sense 
of humor and wasn’t trying to be 
facetious. The job, it seems, was 
in a vocational high school for 
girls: it consisted of teaching per- 
sonal hygiene and supervising that 
part of the physical training pro- 
gram which required the students 
to take showers. Usually, it was 
filled by a budding gym teacher. 
When I protested that I was twenty 
pounds overweight and definitely 
not the athletic type. I was told 








that “a nurse can do anything!” 

To make a long story short: I 
took the job. 

It turned out to be a wonderful 
experience. Officially, I had the 
title of Shower Room Attendant; 
but throughout the school I was 
known as Shower Teacher (which, 
of course, sounds more dignified). 
In effect, I was doing a form of 
public health work among teen- 
agers, a most responsive and teach- 
able age group. 

At first, business in the shower 
room was poor. The girls were sup- 
posed to report to me, after gym 
class, with shower cap, soap, and 
towel. Few showed up, and those 
that did had a variety of excuses 
for not showering. I soon realized 
that I had a selling job to do. So, 
with the help of the art department, 
I decorated the locker room with 
posters featuring the slogan, “Take 
a shower—smell like a flower!” 

Also, I instituted a series of 
locker room talks. As each class 
reported for gym, I introduced 
myself, explained why I was there, 
and stressed the importance of per- 
sonal cleanliness and appearance. 
I discovered that any mention of 
the opposite sex got immediate at- 
tention; so the Boy Friend’s atti- 
tude was incorporated in the lec- 
ture. 

So, too, was the most taboo sub- 
ject of all—menstruation. And was 
I amazed to find—in this day and 
age—how many feared to bathe 
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while menstruating! Among the 
things they were afraid would hap- 
pen were immediate death, hemor- 
rhage, and severe pain. This prob- 
lem proved to be my toughest. No 
girl was compelled to shower while 
menstruating; but by emphasizing 
the need over and over, by answer- 
ing questions and distributing liter- 
ature, I finally 
enough to try. These few eventual- 
ly convinced the others. 

At the end of each lecture, I 
took the class on a conducted tour 
of the shower room. Most of the 
girls had no idea that the facilities 
included individual dressing rooms, 


found a few brave 


each with its adjacent shower to 
insure complete privacy; they im- 
agined they would have to bathe in 
a group, or at least under my scru- 
tiny. Seeing the physical set-up 
quickly changed their attitude. 
Daily, as each group reported 
to the shower room. we had a five- 
minute, informal question-and-an- 
swer session. Some of the topics 
we discussed were use of deodor- 
ants, how often to change clothing, 
care of the feet and toenails, and 
signs of skin cancer. Some girls 
were very shy, others practically 
took over the session. The shy 
ones were permitted to ask ques- 
tions anonymously via a question 
box, and the answers were posted 
bulletin Thus, at 


on the board. 
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In Her 


In its stained glass magnificence, 
the Florence Nightingale memorial 
window in the Cathedral Church of 
Saint Peter and Saint Paul, Wash- 
ington, D.C., symbolizes the two 
outstanding characteristics of the 
Lady of the Lamp—her nursing 
skill and her faith. It was this faith 
—compounded of love, patience, 
and courage—which enabled her 
to carry on when doctors and gene- 
rals alike, resenting her presence 
among the sick and wounded, all 
but nullified her nursing efforts; 
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Memory 


and it is this same kind of faith 
that still inspires nurses in all parts 
of the world. 

After more than a century, and 
in the face of changing conditions 
which have tended to depersonalize 
bedside nursing, Miss Nightin- 
gale’s ideals—the acquisition of 
nursing knowledge and the ren- 
dering of service not only based 
on knowledge but, even more sig- 
nificantly, on a genuine love for 
suffering humanity—still prevail 
among nurses. 
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Nurse, Poet, 


i in the bayou country of 


Louisiana, a professional nurse 
has made amateur publishing her 
hobby—thereby meriting the inter- 
est of other R.N.’s who, like her- 
self, have literary leanings and a 
love for the printed word. 

Editor and publisher of a little 
eight-page quarterly called Bayou 
Blossoms, Wylma Georgia Heard 
of New Orleans is the only grad- 
uate-nurse member of the National 
Amateur Press Association, a hob- 
by organization founded by a 
group of boy printers in 1876 and 
now boasting a membership of 
some 400, including—in addition 
to many retired oldsters from the 
various professions and teen-age 
editors of high school papers 
numerous individuals whose hobby 
is printing. Thus, through het 
NAPA afhliation, Miss Heard has 
her printing done without cost 
(except for paper) by a fellow- 
member in Richmond. Ky. 

Bayou Blossoms is largely de- 
voted to verse, some of it written 
by Miss Heard herself and some 
contributed by friendly NAPA 








t, 


and Publisher 


members whose material comes to 
her either directly or through the 
organization’s manuscript bureau. 
\ fair sample is Miss Heard’s 
own poem, “Heritage,” penned 
and published in connection with 
Louisiana’s Acadian Bicentennial 
Celebration in 1955: 

Vo Land 

Is ever great, 

Or hordes a golden store 

Until its songs are heard in rich 

Folklore. 

The little quarterly is circulated 
among NAPA members through a 
central mailing office. It is also 
sent to those on Miss Heard’s pri- 
vate mailing list—which includes 
the names of persons interested in 
hoth poetry and nursing. 

A graduate of the Touro In- 
firmary School of Nursing in New 
Orleans, Miss Heard has long been 
a member of the NAPA, frequently 
contributing to the publications of 
fellow-members before she launch- 
ed her own little magazine in 1955. 
She has also contributed to other 
small poetry magazines and some of 
her poems have won prizes. «» 





























L. was the evening before Thanks- 
giving, 1929. I had registered that 
day as an affiliate student nurse at 
Philadelphia General Hospital, and 
I was lonely, dispirited, and deject- 
ed as I walked toward the nurses’ 
home after supper. Presently a- 
ware that I had lost my way, I 
quickened my steps in another di- 
rection; and in turning a corner I 
nearly knocked over a little lady 
in white. 

As I tried to apologize, I found 
myself fascinated by the friendly 
magnetism of her eyes; and I was 
completely amazed when she called 
me by name, asked if I wasn’t lost, 
and set me straight on my where- 
abouts. Then, with a smile and “A 
happy Thanksgiving to you, child,” 
she resumed her own course. 

I watched as she disappeared in- 
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to the darkness, wondering who she 
might be and how she knew my 
name. In that brief encounter, my 
loneliness and dejection had vanish- 
ed as if by magic, and her simple 
holiday wish had infused hope and 
cheer into my dispirited heart. Re- 
laxed, I soon reached my room 
where, for the rest of the evening, 
her image remained with me as ex- 
cellent company. 

My affiliate training in maternity 
began officially on the morning af- 
ter Thanksgiving when I was sche- 
duled to appear before the superin- 
tendent of nurses. What would she 
be like? I Probably 
very starched, very dignified, and 
as unapproachable as the Mahara- 
jah of Jheel. Apprehensive, and not 
without a definite feeling of awe. | 
timidly entered her office—to be 


wondered. 
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Lillian Clayton’s achievements loom large in nursing history, 
and her wisdom and quiet guidance touched all who knew her. 


Lady in White 


by Lillian Saltzman 


welcomed warmly by the same 
gentle-voiced little lady who had 
wished me a happy Thanksgiving. 

From the outset of her superin- 
tendency at PGH in 1915, S. Lil- 
lian Clayton had made it a prac- 
tice to greet each new affiliate as she 
now greeted me—with a smile, a 
friendly handshake, and a few 
words of encouragement. Hundreds 
of young girls thus welcomed had, 
over the years, spread her spirit 
of service and humility among un- 
told thousands of patients in the 
vast hospital where she spent a 
major part of her career. 

Born in 1876 in a Maryland vil- 
lage not far from Philadelphia, 
Miss Clayton was orphaned early 
in life and raised by relatives in an 
atmosphere marked by a puritani- 
cal attitude toward all frivolity. The 
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austerity of her childhood, as well 
as her own intrinsic qualities, may 
well have influenced her, early in 
her youth, to choose work that 
meant service to others: at 16, she 
became a helper at Philadelphia’s 
Children’s Hospital—where, like 
most others then engaged in the 
care of the sick, she worked twelve. 
fourteen, and sometimes eighteen 
hours a day under the strictest kind 
of militaristic discipline, and for 
unbelievably meager pay. Such a 
life, however, didn’t dampen her 
youthful enthusiasm—and within a 
short time she entered the training 
school at “Old Blockley,” as PGH 
was then called. 

Her professional career, which 
began at the same hospital im- 
mediately following her graduation 
in 1896, was similar in many re- 








spects to that of the immortal Miss 
Nightingale. Imbued with the lat- 
ter’s missionary zeal and deeply 
concerned with the welfare of her 
patients and nurses alike, Miss 
Clayton never ceased to fight for 
the improvement of hospital con- 
ditions—even when it meant a long, 
uphill battle with city politicians 
who were only too willing to close 
their eyes to the poverty, the lone- 
liness, and the suffering of hos- 
pitalized indigents. 

For a few years, she did private 
duty work, moving on to adminis- 
trative posts at Dayton, Ohio, 
Minneapolis City Hospital, and the 
Illinois Training School, where she 
became educational director before 
returning to “Old Blockley.” Her 
nursing knowledge had meanwhile 


been supplemented by postgraduate 
study at Columbia 
Teachers College. 
Shy 
thoroughly unselfish, 


l niversity’s 


and retiring by nature, 
and quietly 
dignified despite her small stature, 
Miss Clayton seemed to derive her 
greatest joy by making others hap- 
py. More than once, flowers that a 
devoted admirer on the PGH medi- 
cal staff had brought to her desk 
found their way to the bedstands of 
bedridden charity patients. On one 
occasion, her colleagues were as- 
tounded to hear that she had given 
her best coat to a needy elevator 
It gave me a lift!” she 
punned). And legend has it that 
she tactfully turned her back rather 
than 


operator 


“catch” a group of student 


nurses in the act of climbing a 





Five Sisters. Same School 





From the Martins Ferry (Ohio) Hospital comes this picture of the five 
Miric sisters: Ann, Stella, Betty, Mildred, and Helen. Three are grad- 


uates of the hospital’s Ruth Bryant School of Nursing: 
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two are students. 
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fence to get back to their quarters 
after curfew. 

Early in her superintendency at 
“Old Blockley,” she persuaded the 
medical staff to revoke its ruling 
that interns and nurses were not to 
mix socially. An ascetic herself, she 
nonetheless abhorred rules which, 
as she put it, “opposed human na- 
ture.” Thus her students were al- 
lowed to stay out late several 
evenings a month—and _fence- 
climbing soon became unnecessary. 

Although she was one of the first 
advocates of the eight-hour day for 
nurses, she commonly worked 
many hours overtime at her desk, 
frequently ending her long day by 
rounds of the various wards late 
at night. She took a special interest 
in her night-duty nurses, since to 
her they represented “a line of 
defense against the terrors of the 
night.” 

She particularly loved to visit 
the maternity ward, where I often 
saw her stand in quiet contempla- 
tion beside a new mother. In the 
nursery, we took great pride in 
showing her our newest and tiniest 
infants; and she never took one 
in her arms without smiling. 

Her solicitude for her students, 
as well as the loyalty she inspired 
in them, may best be exemplified 
by what happened during the flu 
pandemic of 1918: even though 
Miss Clayton pleaded with all new 
students to go home, they insisted 
upon staying; and when one of 
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them was fatally stricken with the 
disease, the superintendent re- 
mained at the young girl’s bedside, 
comforting her in her last hours 
and effectively taking the place of 
her absent mother. 

I shall always be grateful for 
having spent a Christmas at “Old 
Blockley” in Miss Clayton’s time. 
It was a revelation to see how this 
one small woman single-handedly 
made the day mean so much to 
thousands of patients and hundreds 
of nurses. No one was forgotten, 
no one neglected. This particular 
Yuletide—her last on this earth. 
incidentally—clearly proved to all 
of us what a deep regard she had 
for the patient as a human being. 
To her, the individual was sacred. 

On Easter Sunday, 1930, Miss 
Clayton, as was her annual custom, 
led a procession of nurses along 
the tree-lined Hamilton Walk and 
up the winding hillside path in 
Woodland Cemetery to the grave of 
the founder of “Old Blockley’s” 
School of Nursing, Alice Fisher. 
As she stood under the great old 
tree, she little dreamed that she, 
herself, would be laid to rest in 
that same burial plot within two 
short weeks. She succumbed to 
meningitis on May 2 after an ill- 
ness of only two days. 

During her lifetime, she was 
active in international nursing af- 
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y first form of health insur- 
ance to be made available in the 
U.S., more than sixty years ago, 
was a policy covering loss of in- 
come. In those days of relatively 
low medical and hospital costs, lost 
wages or salary loomed far more 
important than the actual outlay of 
funds necessary to regain one’s 
health. 

The second basic type of health 
insurance to be developed was pro- 
tection against the cost of being 
hospitalized. This coverage was or- 
iginated back in depression days, 
not by any insurance carrier, but 
by a group of Dallas (Tex.) school- 
teachers who discovered that their 
individual salaries were not equal 
to the burden of a long hospital 
stay. 
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Developments 


this 


oTew 


From beginning 
Blue 


Cross movement. one of the great 


modest 
eventually the whole 


modern success stories. Today. 
50,000,000 Americans 


have a substantial part of their hos- 


more than 


pitalization expenses covered by 
the nation’s eighty-seven Blue Cross 
plans. 

With the cooperation of the med- 
ical profession, Blue Shield was 
created in the early nineteen forties 
to extend protection to the sur- 
geon’s bill—as well as to doctors’ 
bills for other services. By the end 
of 1955, Blue Shield had insured 
more than 39,000,000 in whole or 
in part against surgical expenses 
and nearly 30,000,000 against cer- 
tain medical expenses. 

As nearly everyone knows by 
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The phenomenal growth of Blue Cross-Blue Shield is now being 


duplicated—and bettered—by commercial carriers’ activities. 


now, Blue Cross and Blue Shield 
are voluntary non-profit organiza- 
tions whose phenomenal expansion 
has been centered from the start on 
group coverage. Not so well known 
is the fact that hundreds of com- 
mercial insurance companies, large 
and small, are now vigorously 
competing with Blue Cross-Blue 
Shield, and with one another, in 
all phases of health coverage. group 
as well as individual. In fact, these 
companies now insure far more 
people against surgical expenses 
than do all the Blue Shield plans; 
and at last report they had even 
passed Blue Cross in the number 
covered against hospital expenses. 
Nor is the end of this ever-widen- 
ing protection in sight—for new 
and more inclusive types of health 
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in Health Insurance* 


insurance, which weren't in exist- 
ence a decade ago, promise even 
more spectacular growth in the 
years ahead. 

It was in 1948 that the first pri- 
vate carrier launched what is called 
a major medical policy. This type 
of policy is designed to supplement 
conventional hospital and medical 
coverage, and to protect against the 
much more damaging costs of 
catastrophic or protracted illness, 
such as polio, rheumatic fever, 
crippling arthritis, or degenerative 
heart disease. It offers each policy- 
holder much larger indemnification 
sums than ordinary commercial 


policies (the maximum may range 
from $2,500 to $10,000 or more) ; 


*Based on a recent article by John C. 
Perham in Barron’s National Business and 
Financial Weekly. 
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it remains in force for longer peri- 
ods; and it requires, of course, 
larger premiums. Also, it requires 
the holder to share some of the 
risk, 

This risk-sharing requirement is 
provided for in two ways: First, 
by the use of a device common in 
automobile collision insurance 
the deductible. Thus, a major med- 
ical policy with a $100 deductible 
provides benefits only when the 
holder’s outlay for a given illness 
exceeds that sum. Secondly, the 
holder becomes a “coinsurer”— 
which means that he must pay from 
15 to 25 per cent of the expenses 
over the deductible amount. The 
whole idea is to give the policy- 
holder a financial incentive to 
avoid needless doctoring or hospi- 
talization. 

Since 1948. major medical has 
been one of the sensations of the 
insurance business. By the end of 
1955, some 5,200,000 persons had 








major medical policies—and more 
than 4,700,000 of them had secured 
such coverage through group con- 
tracts in which premiums are paid 
by joint employer-employe contri- 
butions. Major medical now looms 
large as a subject of labor-manage- 
ment negotiation. The whole trend 
is, of course, a challenge to Blue 
Cross and Blue Shield. Some insur- 
ance firms have long contended 
that Blue Cross is not true insur- 
ance at all, but simply a prepay- 
ment plan—basing their argument 


on the fact that Blue Cross covers 
small expenses as well as large 
ones. “Insurance.” says one ob- 
server, “is supposed to protect the 
holder against major disasters, not 
against minor inconveniences.” 

The impact of major medical, 
already great, now promises to be- 
come even greater. The most recent 
development is what is known to 
the trade as comprehensive cover- 
age. This wraps up in one conven- 
ient package both the basic hospi- 
tal-surgical-medical policies and 
major medical. 

As an example of this new look 
in health insurance. which came 
into being in 1954, let us consider 
a few provisions of the all-in-one 
Life 
Electric 
Company's employes and their de- 


policy which Metropolitan 


now carries for General 


pendents, some 500.000 strong. Be- 
life 


death, dismemberment. and week- 


sides insurance, accidental 
ly loss of income through sickness 
or accident, it covers a broad range 
of hospital, surgical, physician, 
nursing, and other 
off-the-job 


sickness for workers and depend- 


expenses as 


well as accidents or 


ents alike. Moreover. it places no 


limit on the days of hospital cover- 
age, nor establishes any fixed 
schedule ot surgical tees, 


Instead, it pl vides a maximum 


benefit of $ 15.000 payable lo any 


individual. or S7.500 in anv one 


calendar vea lor hospital and 


surgical bills policyholder is 


— 
ad 
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required to meet the first $25 of 
expense in any one year. Above 


With Blue Cross-Blue Shield and 





s the private insurance companies 

e that sum, the plan pays everything — battling constantly to sign up new 

)- up to $225, and 85 per cent of any- policyholders, both as individuals 

e thing beyond that, up to the max- and as members of employed 

t imum. For medical bills, the policy- groups, each type of carrier has 
holder pays the first $50 in any advantages of its own to offer. Blue 

l. year. Then the plan takes over, Cross, for example, never pays 

> contributing 75 per cent of any cash directly to the insured; it of- 

t further expenditure, up to the limit. fers him instead what it considers 

O 
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r Thoughts On Reading the Nightingale Pledge 

: Consider your life a garden 

| Of kindness along the way: 

- The seeds are there in plenty, 

s And free as a summer's day. 

4 Sow these in the world around you 

's Wherever the need be great, 

s And the day is blest that finds you 

r A friend at the garden gate. 

' Some hope lying crushed and broken 

4 Vay triumph on mended wing: 

2 Some heart in the throes of winter 

| Vay open its doors to spring. 

a Then the Lord, with so many children 

; ishing only a chance to live, 

Will be glad for the day He made you, 

: Thrice glad for the help you give. 

( 

S Vaurice J. Ronayne 
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a more valuable benefit—the serv- 
ices of the hospital of his choice. 
(Some Blue Shield plans, however, 
operate on the cash indemnity prin- 
ciple, the same as all private car- 
riers do.) Furthermore, the tax- 
exempt non-profit plans, have a 
cost advantage. 

The commercial carriers, on the 
other hand, are in a position to 
tailor-make policies to cover groups 
with special needs. For example, 
they are able to offer rate advan- 
tages to all-male groups, whose 
medical care usually costs less than 
women’s. Also, in signing up em- 
ployes of nation-wide firms which 
have plants scattered in many 
states, an insurance company has 
the edge over a network of inde- 
pendent Blue Cross-Blue Shield 
plans, whose premiums and bene- 
fits vary widely. ( To minimize 
this difference, the latter have set 
up their own national insurance 
company, Health Service, Inc., and 
certain other coordinating ma- 
chinery.) Finally, through the ma- 
jor medical policy, the private 
companies are able to avoid the 
piecemeal coverage of Blue Cross- 
Blue Shield. 

On the insurance company side, 
the recent influx of “big-name” 
firms (such as Metropolitan Life, 
Prudential, Equitable, and Aetna) 
has helped give the business a re- 
spectability it has not always had. 
In the old days, most companies 
offered short-term health insurance 
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which they could cancel at will, 
when and if their experience proved 
unfavorable. But what perhaps was 
good economics proved to be re- 
markably poor public relations. 
There was some outright 
misrepresentation by over-zealous 
agents as to what the policies they 
sold did and did not cover. Doubt- 


also 


less there was an even larger area 
of misunderstanding by individual 
policyholders. 

Although Blue Cross and Blue 
Shield have been well publicized 
from the start, the private carriers 
until now have made no concerted 
effort to tell their story to the pub- 
lic. Today, partly because of the 
continuing rumblings that Uncle 
Sam himself soon may grab a 
stethoscope and hang out his shin- 
gle, there is a new stirring within 
the industry. A public relations 
agency, the Health Insurance In- 
stitute, set up in New 
York City; and last year, two trade 


has been 
associations were combined into a 
new and presumably more effective 
Health Insurance 
America, 


Association of 
boasting 254 member 
companies. 

The important thing, though, is 
that the industry, by and large, has 
come of age. Today its emphasis 
is on non-cancellable policies, re- 
newable as long as the policy hold- 
er wants—although the premium 
rate, as with Blue Cross and Blue 
Shield, may go up if experience is 


bad. «» 
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The Army’s Student Nurse Program 


| the first student nurses to be sworn into the Student 
Nurse Program of the Army Medical Service were Renee Rogge 
from Cornell University and Meta Sangster from the Bellevue Hos- 
pital School of Nursing, New York City. 

Juniors and seniors in schools of nursing from coast to coast are 
accepting appointment in the program as their first steps toward 
hecoming members of the Army Nurse Corps. When they have been 
graduated in 1957 or 1958 and have been certified as R.N.’s by their 
respective states, they will be commissioned as second lieutenants 
and assigned to active duty for a two or three-year period. 

Army Nurse Corps officials have been gratified by the high caliber 
of the students selected for the program, which was put into effect 
last year as an aid to meeting the long-range needs of the Army 
Nurse Corps as well as those of the nation. A large percentage of 
the appointments are from the upper ranks of the classes and repre- 
sent leading colleges and universities and hospital schools of nursing 
throughout the country. The program is designed to enable selected 
students of proven ability to complete their nursing education with 
financial assistance. 
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Schoolgir| at 30 


A. twenty-nine, Evelyn Miese realized she wanted to be a regis- 
tered nurse. She entered Mt. Sinai Hospital School of Nursing in 
Cleveland, even though preliminary tests indicated 
have a difficult time. Determination and hard work saw her 
through. Now she’s going even further with her education: 
getting her liberal arts background at Grinnell Colle oe, ( 
lowa. She plans to teach obstetric ‘al nursing one day. 
Now thirty-three, Miss Miese attends classes 


(above left) with 
fellow students whose average age is nineteen. Allowed 30 


she might 


she’s 


srinnell. 
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by Herbert Prescott 


hours’ credit for her nurses’ preparation at Mt. Sinai, she was ad- 
mitted to Grinnell in 1955 as a sophomore. She works twenty-five 
hours a week in the college infirmary in return for room, board. 
and tuition. Says Grinnell President Howard R. Bowen (above 
center) about her work as a nurse and a student: “She’s doing 
a good job—for us and for herself.” 

At the outset. Miss Miese was apprehensive—about college work. 
her age. and fitting in with younger classmates. She still remem- 
bers her first classroom speech (above right). “I was scared.” she 
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says. “What could I find to 
talk about? Then the profes- 
sor suggested that I bring a 
hypodermic syringe to class 
and demonstrate its use.” 
She soon learned that as an 
R.N. she had much to offer in 
class and that age makes little 
difference in dormitory life 
(above). “It’s really a ques- 
tion of the older person los- 
ing her self-consciousness 


29 > 
about age,” she says. 
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Taking a full schedule of courses, Miss Miese still manages to 
fit in those twenty-five hours a week of rotating duty as a college 
nurse (left). Before the year ends, she'll be working in the new 
infirmary and health center going up on the campus (above). 

Evelyn Miese is glad to be working and studying in the friendly 
atmosphere of a small liberal arts college. It is giving her the back- 
ground and confidence to adjust later to life at a large university. 

In her two years at Grinnell, she’s learned a great deal. Per- 

haps the most important lessons were not found in text books. In 
preparing herself for greater service to her profession, Evelyn 

Miese has learned that with determination it’s possible to conquer 

fears of inadequacy, and that it’s never too late to enlarge 
¥ ry one’s horizon. «» 
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Alcohol: 
Food, 
Drug, 


and Poison 


by Morton J. Rodman, Ph.D. 


A. a medicine. ethyl alcohol has 


only minor importance; all its 
therapeutically desirable actions 
can be brought about more effec- 
tively by other drugs. Yet despite 
its limited clinical usefulness. the 
actions of alcohol on mind and 
body merit detailed study by 
nurses and everyone else concerned 
with public health and welfare. 
The importance of understand- 
ing how alcohol affects human 
health and behavior stems mainly 
from its enormous sociological 


significance. More than sixty mil- 


lion Americans’ drink alcoholic 
beverages: nearly four million 
drink to execs = ind about one mil 


lion may be ed as chronic al- 


as 
its 
ns 
PC- 
ite 
he 
nd 


by 
ed 


coholics, according to estimates. 

While the public has become 
somewhat more enlightened in re- 
cent years, the truth about alcohol 
still lies shrouded in a fog of mis- 
conceptions, founded in folklore 
rather than in fact. Because such 
false concepts can prevent proper 
treatment, nurses need to know the 
scientifically established facts 
about alcohol. Such knowledge 
may best be gained by considering 
alcohol in much the same way 
we would any other biologically ac- 
tive chemical—in terms of what 
it does to body cells, and how, in 
turn, the body handles it. 
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Contrary to the layman’s long 
cherished notion, alcohol is not a 
stimulant, but a typical depressant. 
Like ether and other anesthetics, it 
can cause every degree of depres- 
sion, from mild sedation through 
analgesia to deep coma and death. 
Alcoholic “stimulation” is actually 
the equivalent of the excitement 
stage of anesthesia and, like the 
latter, results from depression of 
the cerebral cortex. Released from 
the inhibitory control exerted by 
these cortical areas, the lower, 
more primitive brain centers func- 
tion more freely. This accounts for 
the changes in behavior that gen- 
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erally take place during drinking. 

The degree of depression pro- 
duced by alcohol depends largely 
on the concentration it attains in 
the nervous tissues; as with other 
drugs, its level there at any time 
after ingestion is the result of a 
ratio between the rates at which 
it is being absorbed and eliminated. 
While it diffuses rather rapidly 
from the stomach and duodenum 
into the blood stream, its rate of 
destruction by the liver and other 
tissues is relatively slow, resulting 
in a rapid alcohol build-up in the 
brain. However, the presence of 
food in the stomach may slow ab- 
sorption sufficiently to give the 
body’s detoxifying mechanism time 
to oxidize the drug and keep the 
tissue level low. 

The reason beer is less likely to 
intoxicate than distilled spirits is 
because absorption of its alcohol 
content is retarded by the starches 
it contains and by the large volume 
of liquid with which the alcohol is 
diluted. Alcohol gets into the blood 
more quickly when taken in more 
concentrated beverages: but if the 
solution is too strong, it may re- 
duce the rate of absorption by pro- 
moting pylorospasm and increased 
secretion of gastric mucous. Alco- 
hol probably acts most rapidly in 
a highball, where its concentration 
s intermediate between that of beer 
and that of straight whiskey. 

Relatively low blood levels of al- 
cohol depress the most highly de- 
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veloped brain functions. The blunt- 
ing of perception it produces may 
account for both its therapeutic 
benefits and its popularity. In small 
amounts, it is probably the most 
ancient “tranquilizer”; as such, it 
has been employed by layman and 
physician alike for relief of ten- 
sion, anxiety, and fatigue. 

This sedative action, and not the 
increased flow of digestive juices, 
probably accounts for the bene- 
ficial effect of dilute alcoholic 
drinks on appetite and digestion. 
whether they are prescribed by doc- 
tors as “stomachics” or sipped as 
pre-prandial cocktails. 

This same sedative effect. rather 
than any direct coronary vasodilat- 
ing action, may also explain the 
benefits often obtained in angina 
pectoris, when whiskey is pre- 
scribed for worried patients. Ac- 
tually, alcohol has few effects on 
the heart and blood vessels. The 
reviving effect of brandy or other 
strong alcoholic beverages, giver 
to people who feel faint, is the 
result of reflex stimulation of the 
vasomotor centers, and could be 
brought about just as readily by 
the irritating action of spirits of 
ammonia on sensory receptors lo- 
cated in the pharynx, esophagus, 
and stomach. 

Employed clinically, alcohol 
can reduce both perception of pain 
and reaction to it. Dilute solutions, 
administered by slow intravenous 
drip, have been used recently in 


R.N.—a journal for nurses 





2S 


obstetrical analgesia, for the relief 
of postoperative pain, and for de- 
bilitated cancer patients. 

This pain-dulling effect is often 
seen in alcoholics, who sometimes 
suffer severe injury without being 
aware of it. Alcoholics are fre- 
quently victims of such accidental 
injury. While alcohol may in- 
crease the drinker’s self-confidence, 
his skill and efficiency are actually 
reduced and his reaction time in- 
creased, resulting in a simultaneous 
impairment of judgment, educated 
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inhibitions, and coordination. 

Because of the important part 
played by alcohol in causing auto- 
mobile accidents, considerable 
medicolegal interest has arisen in 
the relationships between blood al- 
cohol levels and impaired ability to 
operate a vehicle. According to the 
National Safety Council, drivers 
with more than 150 milligrams of 
alcohol in each 100 cc. of blood 
can be considered intoxicated and 
unfit to drive. Actually, much lower 
levels may make a driver dan- 
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gerous without being legally drunk. 

While different individuals with 
the same amounts of alcohol in their 
blood may vary considerably in 
their ability to drive or perform 
other functions, there is no doubt 
that increasingly high blood con- 
centrations reflect advancing de- 
grees of intoxication. Tests show- 
ing over 450 milligrams of alco- 
hol in each 100 cc. of blood in- 
dicate a state of acute intoxication. 
Such a “dead drunk” individual 
may indeed die from the direct de- 
pressant effects of alcohol. 

The acute alcoholic syndrome 
can best be understood by remem- 


74 











bering that the drug is an anes- 
thetic that can cause death by respi- 
ratory failure and cardiovascular 
collapse. In addition, alcohol pro- 
duces a prolonged delirium stage, 
both during induction of the deep 
depression and recovery. Its nar- 
row safety margin and long period 
of violent activity keep it from 
being a clinically useful anesthetic. 

The treatment of a person found 
in a state of acute alcoholic intoxi- 
cation depends on whether he is 
in the has 
lapsed into coma. If he is deeply 


excitement stage or 


comatose, oxygen inhalation may 


he required, along with parenteral 


of central stimu- 
lants, such as caffeine, ampheta- 
mine or — pentamethylentetrazol 
(Metrazol). Supportive measures 
should then be instituted, including 
intravenous saline and glucose so- 
lutions to combat dehydration, and 
vitamin-mineral supplements. Good 
nursing care is required to prevent 
hypostatic pneumonia and_ other 
complications during recovery. 
Insulin has been advocated for 


administration 


speeding up oxidative detoxifica- 
tion of alcohol still in the tissues. 
However. some feel that 
neither insulin nor anything else 
will accelerate the rate at which 


doctors 

















the body rids itself of alcohol; fur- 
thermore, they argue that insulin 
may produce a dangerous hypo- 
glycemia. In any case, it is im- 
portant to prevent more alcohol 
from entering the blood stream 
from the gastrointestinal tract. 
Emptying the stomach may best be 
accomplished by gastric lavage; 
the emetic, apomorphine, while 
often quite effective, may add to 
the depression. In either treat- 


DRUGS USED IN THE MEDICAL 


ment, care must be taken to prevent 
aspiration of the gastric contents 
into the lungs. 

During the prolonged excitement 
stage and in delirium tremens, de- 
pressant drugs are indicated. The 
traditional sedatives, paraldehyde, 
chloral hydrate, and barbiturates, 
are being replaced by the recently 
introduced 
chlorpromazine (Thorazine), pro- 
mazine 


tranquilizing agents, 


(Sparine), and mepro- 


I, CENTRAL NERVOUS SYSTEM STIMULANTS ( Analeptics) 
(1) Caffeine and sodium benzoate 
(2) Dextroamphetamine sulfate (Dexedrine) 
(3) Amphetamine sulfate (Benzedrine) 
(4) Metamphetamine HCl (Desoxyephedrine) 
(5) Pentamethylentetrazol (Metrazol) 


(6) Nikethamide (Coramine) 
(7) Pipradol HCl (Meratran) 


(8) Methylphenidate HCl (Ritalin) 


Il. CENTRAL NERVOUS SYSTEM DEPRESSANTS (Tranquilizers, et al.) 
(1) Chlorpromazine HCl (Thorazine) 


(2) Promazine HCl (Sparine) 
(3) Reserpine (Serpasil, et al.) 


(4) Promethazine HCl] (Phenergan) 
(5) Diphenhydramine HCl (Benadryl) 


(6) Hydroxyzine HCl (Atarax) 


(7) Mephobarbital (Mebaral) et al. barbiturates 


(8) Paraldehyde 

(9) Chloral hydrate 

(10) Ethchlorvynol (Placidyl) 
(11) Methyprylon (Noludar) 
(12) Glutethimide (Doriden) 


*The indications for most of the drugs listed in this summary are discussed in greater 


detail in a recent report of the committee on alcoholism of the council on mental health 
of the American Medical Association. (J.A.M.A., Vol. 162, p. 1610, Dec. 29, 1956). 
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bamate (Miltown; Equanil). 


of B complex vitamins. While the 


t 3 pe —- i 
These drugs may be beneficial in exact cause of delirium tremens is 
quieting the patient, relieving nau- not known, some authorities be- 
, sea, and enabling him to wake _ lieve it is the result of a multiple 
from a refreshing sleep with good metabolic disturbance, involving 
_ appetite. However, care is required _ pituitary-adrenal insufficiency and 
to avoid potentiation of alcoholic deranged carbohydrate, protein, 
depression and other side effects. and fat metabolism. In any event, 
. Other agents employed for ex- vigorous efforts must be made to 
tremely excited patients include the 
hormones, corticotropin (ACTH) 
‘ and cortisone, and massive doses continued on page 92 
} : 
AL a MANAGEMENT OF ALCOHOLISM* 
Ill. SKELETAL MUSCLE RELAXANTS (Lissives, et al.) 
(1) Mephenesin (Tolserol; Dioloxol, et al.) 
| (2) Mephenesin carbamate (Tolseram) 
(3) Meprobamate (Miltown; Equanil) 
(4) Zoxazolamine (Flexin) 
(5) Tubocurarine chloride (Tubadil; Tubarine) 
/ IV. HORMONES AND RELATED PRODUCTS 
(1) Corticotropin (ACTH; Acthar; Adrenocorticotrophin) 
(2) Adrenal cortex extract (A.C.E.) 
(3) Insulin 
(4) Thyroid 
(5) Propylthiouracil 
| Vv. MISCELLANEOUS (Sensitizers, Emetics, Anticonvulsants, 
Nutritional Supplements, et al.) 
| (1) Disulfiram (Antabuse) 
} (2) Citrated calcium carbimide (Temposil) 
(3) Apomorphine HCl 
| (4) Emetine HCl 
(5) Diphenylhydantoin sodium (Dilantin) 
(6) Azacyclonol HCl (Frenquel) 
> (7) Intravenous saline solution with glucose (dextrose) or fructose 
h (8) Vitamin B complex and multivitamin products (ex:Tycopan) 
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Is human welfare endangered by H-bom) testing and increased 


use of x-rays? Here’s how 


two 


scientists see the problem. 


Radiation: How Much Can We Tolerate? 


The total amount of radiation to 
which the average person is ex- 
posed has increased markedly dur- 
ing the past decade. But no one yet 
knows whether continued H-bomb 
testing, the increasing use of medi- 
cal and dental x-rays, and such 
other sources of radiation as the 
use of shoe-store x-ray machines 
are having harmful effects on the 
health of the American people. 
Scientists studying the problem 
point out that as yet “not enough 
is known about radiation to tell the 
whole story.” 

“Any radiation that reaches the 
reproductive cells is a genetic risk, 
although we are uncertain how 
great the risk is,” says Prof. James 
F. Crow of the University of Wis- 
consin. Every bit that strikes the 
gonads increases the percentage of 
sex cells harboring mutations, he 
adds; and when sperm and ova 
containing mutations are united, 


N“] 
jos) 


defective offspring may be the 
result later. 

What are mutations? 

Inherited physical features (blue 
eyes, for example, or curly hair) 


are passed on to generation after 


generation via minute genes. When 
a gene’s makeup is altered. muta- 
tions—such as six fingers on one 
hand—result. 

“But most mutations do not 
have such conspicuous results,” 


says Professor Crow. “They simply 
add to our existing health burdens 
by making persons more prone to 
disease, by shortening life, or by 
impairing body functions in many 
ways.” 

The National Research Council’s 
Effects of 


Atomic Radiation has pointed out 


Committee on Genetic 
that everywhere on the earth’s sur- 
face there is always a small amount 
of radiation—more in some places 
than in others. This “background” 
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radiation comes mainly from two 
sources: radioactive substances 
(such as uranium and radium) 
found in rocks and soil, and cosmic 
rays in the atmosphere—a source 
which becomes greater the higher 
one goes. 

Man-made sources of radiation 
include medical and dental x-rays 
—which, at present, are said to be 
the most important, by far—and 
the fall-out of atomic explosions, 
In such explosions, the huge clouds 
of radioactive particles thrown into 
the air are, in some instances, car- 
ried great distances by the winds 
and gradually settle over the whole 
earth. To date, the amount of radi- 
ation from H-bomb testing has, ac- 
cording to Professor Crow, been 
“much less than that from natural 
sources.” 

“However,” he adds, “this does 
not mean it is entirely harmless. 
Disagreement occurs on the dan- 
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gers .of radioactive bone-cancer- 
producing strontium-90 because we 
don’t know. how. harmful it is.. We 
haven’t had eneugh experience with 
it on man. 

“Medical and dental x-rays and 
fluoroscopic examinations are a 
necessary adjunct to scientific med- 
icine. But every precaution should 
be taken to minimize the amount 
of radiation received by the repro- 
ductive cells. This can usually. be 
done by proper shielding.” 

Professor Crow believes that the 
benefits of radiation must be bal- 
anced against possible harm to fu> 
ture generations. “In my opinion,” 
he says, “such things as x-ray shoe- 
fitting machines are likely to do 
more harm than good.” 

The genetics committee has sug- 
gested that accurate records be kept 





continued on page 112 
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Collaborative Research on 
Multiple Sclerosis is Begun 


Multiple sclerosis, one of the 
“mystery” diseases of medicine, is 
under investigation in collaborative 
research just begun by the Vet- 
erans Administration, the National 
Research Council, and the National 
Institute of Neurological Disease 
and Blindness of the National In- 
stitutes of Health. 

The project is aimed at finding 
what role, if any, is played in the 
development and progress of the 
disease by geographic, climatic, 
and allied environmental factors. 

Multiple sclerosis strikes mainly 
at young adults. About 100,000 
persons in the United States are 
afflicted today. The disease brings 
about the destruction of the myelin 
sheath, the covering that protects 
the nerves of the brain and spinal 
cord in healthy individuals. 

The collaborative study will con- 
cern itself with members of the 
armed forces and veterans who 
have developed the disease during 
and since World War II. 

The doctors participating in the 
project are particularly interested 
in learning in what latitudes, cli- 
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mates, and geographic areas these 
people have lived. 

Since multiple sclerosis is more 
prevalent in the northern United 
States and than in the 
South, an effort will be made to de- 
termine if veterans contracting the 
disease have benefited if and when 
they have moved to warmer cli- 
mates. 


Nerve Gas Film Available 
For Showing to R.N. Groups 


Canada 


A half-hour color film, graphi- 
cally describing how an aggressor 
might deal swift death to thousands 
of Americans by using nerve gas 
in an attack on the United States, 
is available from the Federal Civil 
Defense Battle 
Creek, Mich., for local showings to 
nursing, health, and other profes- 
sional organizations. 

The film, entitled “Nerve Gas 
Casualties and Their Treatment,” 
portrays the effect of nerve gas and 
the treatment of casualties. An an- 
imated chart is used to show how 


Administration, 


the gas acts on the human nervous 
system and army personnel depict 
symptoms of nerve gas poisoning 
under simulated attack conditions. 
There is a review of the early signs 
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of nerve gas poisoning, a demon- 
stration of various civil defense 
protective devices, and an explana- 
tion of proper techniques of first 
aid and artificial respiration. 

Nerve gas was developed by Ger- 
many during World War II. The 
gases consist of a series of chem- 
ical compounds that attack the cen- 
tral nervous system. Such gases 
may be absorbed anywhere on the 
body’s surface. 


New Procedure May Increase 


Number of R.N. Graduates 


A new, deferred admissions pro- 
cedure aimed at increasing the 
number who graduate from the 
School of Nursing at Ohio State 
University will be placed in effect 
next September. Under the pro- 
gram, admissions to the school will 
be determined at the end of the 
students’ freshman year in the uni- 
versity, rather than at the start. 

High school graduates interested 
in nursing as a career will be ad- 
mitted in unlimited numbers to the 
College of Arts and Sciences as 
freshmen. At the end of three- 
quarters of their freshman year as 
many as possible will be admitted 
for the three remaining years of 
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the nursing program on the basis 
of records made in _ preparatory 
work, interviews with the School 
of Nursing staff, certain tests 
recommended by the school, and 
the student’s health record. 

The number of students admitted 
to nursing training at Ohio State 
is limited by clinical facilities, class- 
rooms, and teaching staff available. 
Through the screening effect of 
the new admission procedure, the 
school hopes to fill the places avail- 
able with students most apt to 
complete the training. 


Student R.N.’s Study In 


Child Behavior Centers 


On the theory that you’ve got 
to recognize a well child in order 
to know a sick one, student nurses 
from four hospitals in Dallas, Texas, 
are spending from one to five days 
each term in the day care centers 
of the Dallas Day Nursery As- 
sociation. 

Under the intraining program, 
which is conducted forty-two weeks 
a year, each student is assigned to 
a particular child at the nursery. 
She makes her observations while 
working with all the children in 
the group, noting behavior under 
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different situations in contrast to 
the behavior of children in the 
same age group and in other age 
groups. The children range in age 
from two to six years old. 

After her tour of duty in the 
nursery, the student nurse reports 
in class what she has learned. 

The hospitals participating in 
the program are Methodist, Park- 
land, Baylor, and Texas Children’s 
Hospital. 


Refresher Course Planned 


A refresher course for inactive 
nurses who would like to return to 
nursing, but hesitate to do so with 
a “brush-up” is now being planned 
at Duke Hospital, Durham, North 
Carolina. The course will be de- 
signed for nurses interested in 
either part-time or full-time work. 

The tentative proposal for the 
course, for which there will be no 
charge, calls for weekly sessions of 
study and practice over a period 
of several weeks. Nurses will re- 
view standard practices in addition 
to getting acquainted with new 
drugs and techniques that now play 
a vital role in patient care. 

“Although many new techniques 
have been adopted in nursing, the 
fundamentals remain unchanged,” 
Lelia R. Clark, director of 


nursing service at Duke Hospital. 


says 


“The refresher course will adapt 
these basic principles to current 
nursing procedures.” 

Miss Clark points out that ex- 
pansion of facilities at the hospital 
has created openings for nurses in 
all services. Nurses may work as 
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little as four hours per week. Part- 
time salaries at Duke are propor- 
tional to the base pay of $260 per 
month for full-time general duty 
nurses, she says. 


Ads Warn Parents Against 
Possible Disease Outbreaks 


Possible outbreaks of diphtheria, 
whooping cough, and tetanus due 
to parents’ failure to get booster 
shots for their children has caused 
one drug firm to take space in 
newspapers in the United States 
and Canada for “An Open Letter 
to Mothers and Dads.” Says the 
campaign, which is being spon- 
sored by Parke, Davis and Com- 
pany: 

“Despite constant work and vig- 
ilance on the part of public health 
officials, physicians say that com- 
placency and laxity about immun- 
ization programs 
parents—can 


on the part of 
create potentially 
dangerous situations through the 
country. 

“In Detroit, for example, a re- 
cent outbreak of diphtheria—the 
disease everyone thought was un- 
der control—struck down 168 chil- 
dren, five of whom died. Last year. 
more than 2,000 cases of diphtheria 
occurred in the United States .. . 


and most all of this suffering 
and heartbreak could have been 
prevented, if parents had mad 
sure their children were protected 
by adequate immunization.” 


The open lett 
that 
diphtheria whooping 


also emphasizes 
three-way protection against 
cough, and 


tetanus Is now vided in a triple 
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*(excessive mucus Nn 






Mucosity often causes: 
CATARRH, “BAD ass: rN 


“DENTURE ODOR” 
POST-NASAL DRIP 
GENITAL DISTRESS 
and may be controlled with 





THYMOLINE® 


an alkaline cleansing solution 
for soothing mucous membranes 


When excessive, sticky, mucus secretions 
harass the Oral or Genital passages, a rinse, 
spray or douche with soothing Glyco-Thymo- 
line helps amazingly. Glyco-Thymoline does 
not contain non-proved germicidal agents. It 
works differently: 


1. It removes germ-laden mucus secretions. 
2. It helps “‘tone-up’’ mucous membranes to 
resist infection. 

3. It aids healing amazingly. 
4. It neutralizes acidity with 
quotient of pH 7.2 plus. 

5. It refreshes as it cleanses. 
6. It relieves soreness. 

That’s why leading physicians, including 
eminent Rhinologists and Gynecologists, rec- 
ommend Glyco-Thymoline so highly for 
“‘mucosity’? (abnormal, excessive mucus 
secretions). You too can recommend Glyco- 
Thymoline freely with complete confidence. 
Pleasant, deodorizing, refreshing, Glyco- 
Thymoline is available at your local drug 
stores without a prescription. Suggest the 
large economy size to your patient. 
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| KRESS & OWEN COMPANY 2 | 
| Middletown, New Jersey 

Gentlemen: Please send me (free) sample | 
| of Glyco-Thymoline | 
| R.N. | 
| Address | 
| — State | 
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which reduces 
the number of injections. 

The campaign is currently ap- 
pearing in approximately one hun- 
dred newspapers in fifty cities. 


immunizing agent 


Hospital Opens Nursery 

For Nurses on Evening Shift 
A nursery for children of nurses 

working the 3 to 11 P.M. shift has 

installed at Me- 

morial Hospital in Virginia. Ad- 

ministrator Harold 


been Richmond 


Prather came 
up with the idea as a possible solu- 
tion to the problem of obtaining 
nurses for the evening shift. 

The four-bed unit is located 
one end of the pediatric floor and 
is under the supervision of Mrs. 
Anna 8. Milford, One 


of the hospital nurses’ aides, with 


chief nurse. 


baby sitting experience, is in at- 
tendance. Mothers pay a nominal 
fee for care of their children, which 


includes meals or formulas. 


Hospital executives hope that 
more mothers of small children 
will decide to nurse during the 


evening shift and that nursery at- 


tendance will grow. “Eventually 
we plan to buy real nursery equip- 
ment.” savs Mrs. Milford, “‘and 


keep the room open during the 
morning hours as well.” 


New Booklet for R.N.’ 
‘The Circulatory System’ 


A booklet designed to help the 
nurse add to her knowledge of car- 
diovascular disease and 
her skills for better patient 
has been published by the Pub- 


lic Health Service, U.S. Depart- 


augment 
care 
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no other suppository | 
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sustained 
comfort 
to your 
anorectal 
patients 
than 


DESITIN 


hemorrhoidal 


soothes e SUPPOSITORIES 


protects e with cod liver oil 









. DESITIN SUPPOSITORIES afford rapid relief in hem- 
lubricates e orrhoids (non-surgical). Norwegian cod liver oil (rich 
\ in vitamins A and D and unsaturated fatty acids) helps 

eases pain 4 promote healing. They do not contain styptics, local 
anesthetics, or narcotics and therefore 

do not mask serious rectal disease. 


relieves itching e@ In boxes of 12. 
samples are available from 


DESITIN CHEMICAL COMPANY 


© Providence, R. I. 
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ment of Health, Education, and 


Welfare. 

Entitled “The Circulatory Sys- 
tem: Normal and Abnormal Con- 
ditions,” it brings together, for the 
first time, illustrations and text 
on the circulation directed to- 
ward cardiovascular disease nurs- 
ing practice. The guide is also 
intended as a time-saver for the 
instructor in the school of nursing: 
for the individual nurse in her own 
study and for use with her pa- 
tients; and for staff education in 
the hospital, industry, or public 
health agency. 

The booklet may be obtained by 
writing to the U.S. Government 
Printing Office, Washington, D.C. 
for Public Health Service Publica- 
tion No. 482. The price is 45 cents. 


Conference to Discuss All 
Aspects of Maternal Care 


All aspects of complete maternity 
care are scheduled for analysis and 
discussion at the Seventh American 
Congress on Maternal Welfare to 
be held at the Palmer House, Chi- 
cago, July 8-12. (Previous meet- 
ings convened as the Congress of 
Obstetrics and Gynecology.) 

In a program featuring panel 
and round table discussions, break- 
fast conferences, luncheon sessions, 
and a laymen’s forum, speakers 
and discussants will pursue the 
answers to: (1) What is complete 
maternity care? (2) Who provides 


it? (3) How is such care pro- 
vided? The entire program has 
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been arranged under the leader- 
ship of Dr. F. Bayard Carter, head 
of the department of obstetrics and 
gynecology at Duke University, 
Dr. Samuel B. Kirkwood, 
Massachusetts’ public health com- 
missioner member of the 
faculty at Harvard Medical School. 

All topics will deal with the 
interprofessional approach to ma- 
ternal and 
ford 


audience 


and 


and a 


infant welfare. To af- 


maximum opportunity for 
participation, the 
gram committee includes represen- 


pro- 


tatives from obstetrics, gynecology, 
general practice, pediatrics, anes- 
thesiology, nurse anesthesia, nurs- 
ing, nutrition, public health, hos- 
pital administration, mental hy- 
giene, and social service. 

For further information, address 
Committee on Ma- 
ternal Welfare, 116 South Michigan 
Avenue, Chi azo 3, Ill. 


the American 


Private Duty Nursing 
For Military Dependents 


Servicemen’s dependents, now 
covered by health insurance under 
provisions of the Dependents Medi- 
cal Care Act, are granted private 
duty nursing care on a limited 
scale, according to a recent direc- 
tive which says that if the patient’s 
physician certifies the need for 
such in-hospital care “75 per cent 
of the charges in excess of $100 
will be paid by the govern- 
ment.” 
Inasmuch as the act provides for 
the payment of physicians’ fees in 
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Her mother might help, but 











SHE’D RATHER TALK TO YOU 
ABOUT PIMPLES 


Young people do not find it easy to talk 
about pimples. Only two people easily 
available to the adolescent can offer advice 
with assurance that it will be gratefully 
accepted. One is the mother and the other 
is the nurse known in school, doctor’s 
office, or elsewhere. Actually, the nurse, 
because of her professional stature and 
knowledge, can succeed in helping with 
this problem where a parent often fails. 


There is now a clinically-proven medica- 
tion for pimples which you can recommend 
with complete confidence . . . CLEARASIL 
Medication. In skin specialists’ tests on 
202 patients, nine out of every ten cases of 
pimples were cleared up or definitely im- 
proved while using CLEARASIL. Many 
nurses do recommend it, as a recent survey 
of readers of this magazine showed . . . 
CLEARASIL was recommended 2 to 1 over 
any other product for pimples. 
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CLEARASIL Medication combines sulphur 
and resorcinol in a new, scientific, oil- 
absorbing base . . . a formulation that 
works to end pimples with a gentle, 
penetrating, drying action. And its mild 
antiseptic action works deep to stop 
growth of bacteria that can cause and 
spread pimples. Skin-colored, too... 
hides pimples while it works. 


CLEARASIL is guaranteed to help clear 
skin fast or money back. 69¢ and 98¢ at 
all drug counters. For free, professional 
sample of CLEARASIL and copy of clinical 
report, write Eastco, INc., Box 260- 
RNB, New York 46, N.Y. 












2" Guaranteed by > 
Good Housekeeping 
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Do you 


know 





how 
lovely 


you can 


look? 
ae 


COSMETICS 


For you—whether or not your skin 
is hypersensitive—Marcelle Hypo- 
Allergenic Cosmetics will help ac- 
cent natural beauty and make you 
look your loveliest. 

For patients and friends who come 
to you for beauty guidance, Marcelle 
Hypo-Allergenic Cosmetics offer 
glamorous fulfillment of every cos- 
metic need . and safety! 


the. 


HYPO-ALLERGENIC 
° COSMETICS... 
Make your 
own critical 
fest... 


Send 10¢ for 
trial samples 
and 
literature. 


HYPO-ALLERGENIC 


COSMETICS 


MARCELLE COSMETICS INC. 
1741 No. Western Ave. @ Chicago 47, Ill. 


Distributed in Canada by 
PROFESSIONAL SALES CORPORATION 
2765 Bates Road @ Montreal, Quebec, Canada 
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full, the American Nurses Associa- 
tion has reportedly been endeavor- 
ing to secure a more equitable rul- 
ing covering the allowance for pri- 
vate duty nurses. 


CAPSULES 


A NATUROPATH in Maryland wants 
the Supreme Court to declare un- 
constitutional the state’s Medical 
Practice Act because it 
antitrust laws by giving conven- 
tional medicine favored status as 
a system of healing. 


violates 


+ 7 y 
TREATMENT DEVICES are coming 
under the attention of the 


Drug 


Food 
The 
agency is drafting a bill requiring 
safety testing of such devices be- 


and Administration. 


fore they may be placed in inter- 
state The 
amendment would, in effect, do for 
devices what the law already de- 


commerce. proposed 


mands of manufacturers of new 
drugs. 

7 7 > 
NURSE RECRUITMENT program at 


the Women’s City Club in Cleve- 
land, Ohio brought together two 
high school students from each of 
the Greater Cleveland high schools 
for luncheon. 


ABOUT PEOPLE 


While several people stood by 
helplessly, Kay Guthrie, a nurse at 
Ohio Valley General Hospital, 
Wheeling, W. Va., plunged into the 
icy waters of a swollen creek one 
midnight not long ago to rescue 
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stops poison ivy itching— 
even before it starts 


prevents Rhus dermatitis 
when applied prophylactically 


relieves existing dermatitis 
when applied 3 or 4 times a day 


Me ay 


(tripelennamine hydr« 


ind zircontultemde CIA) 


Antivy Lotion works*two ways to combat Rhus 
1) Pyribenzamine, an established antipruritic, promptly st 
and edema. (2) Zirconium oxide specifically ‘neutralizes Rnu 
preventing development or spread of lesions. 


HOW TO USE— 


As a prophylactic measure: Apply 
¥ the skin and rub tn gently wher ne \ 2 
ticipated or as soon as possible af 


Asa therapeutic measure: Apply gen 
rub in gently 3 or 4 times a day. 
SUPPLIED 


Antivy Lotion, containing 2% Pyribenzar 
Ae lgelotallolatet: (tripelennami né hydroc 
CIBA ) and 4% zirconium oxide (as hydro 
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a drowning woman... Mrs. Frank 
H. Briggs, wife of an Air Force 
captain and a nurse, delivered her 
own baby unaided at Billerica, 
Mass., when a storm prevented help 
from reaching her in time... “A 
nurse has to be a mechanic now,” 
says Laura Allen, Nebraska’s oldest 
nurse in years of service. “But | 
think that bedside nursing is still 
all-important, despite all the tech- 
nical advances,” she adds. Miss 
Allen, who lives in North Platte, is 
beginning her fifty-sixth year in 
nursing ... Dorothy M. Kipnis was 
recently appointed to the staff of 
the Division of Nursing Resources, 
Public Health Service, as a re- 
search psychologist to assist in the 
development of social studies in 
nursing ... The same agency has 
loaned Faye G. Abdellah to the 
Western Interstate Commission for 
Higher Education. Dr. Abdellah 
will serve as a consultant to the 
newly established Council on High- 
er Education for Nursing, a sub- 
division of WICHE, and will help 
develop a “Continuation Study 
Program” comprised of nine study 
conferences during the next three 


years ... The board of directors of 
the American Journal of Nursing 
Company has appointed Edith Pat- 
ton Lewis acting editor of the Am- 
erican Journal of Nursing 
Margaret G. Arnstein, chief of 
the division of nursing resources. 
U.S. Public Health Service, moves 
up to the post of chief of public 
health nursing July 1, succeeding 
Pearl Mclver, who has accepted 
an appointment as executive direc- 
tor of the American Journal of 
Nursing Company starting August 
1. Miss Arnstein’s present position 
will be filled by her present deputy 
chief, Mrs. Appollonia O. Adams 

Attending a six-week course 
at the Medical Service 
School, Ft. Sam Houston, Tex., is 
Ist Lt. Silvia M. Law, the first 
Army National Guard nurse to 
serve on active duty. 


Army 





“A nation which for years cheer- 
fully contributed funds to find pro- 
tection from polio soon may be in 
the odd position of having to raise 
money to get people to use it!” 

Long Island, N. Y. Star-Journal 





Try TASHAN Cream io relieve 


Soothes... softens ... stimulates 
healing. Tashan Cream ‘Roche’ 
combines vitamins A, D, E, and 
d-panthenol in a non-sensitizing, 
cosmetically pleasing, absorptive 
base. Not sticky or greasy. Avail- 
able in l1-ounce tube for personal 
or patient use without prescrip- 
tion. 


TASHAN’'”: CREAM 
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For soothing’ 
antibacterial 
throat relief! 


Always recommend pleasant- 
tasting antibacterial Cépacol® 
for relief of sore, irritated 
throat due to colds... for daily 
oral hygiene. Cépacol leaves 
mouth fresh, breath sweet. For 
soothing throat comfort at 
home or away, suggest conven- 
ient-to-use Cepacol Lozenges in 
easy-to-carry foil strips. 





Merrai 


Since 1828 
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Professional Sample Offer 


Oral Hygiene, Dept. H 

The Wm. S. Merrell Company 

Cincinnati 15, Ohio 

Gentlemen: Please send me a 
professional package of Cépacol. 

Cépacol Solution (1) Cépacol Lozenges (19 
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LANOL-WHITE 
over all other white 
shoe cleaners... 


More nurses prefer and use Lanol- 
White than the next 3 brands com- 
bined. That’s what a recent survey 
in a leading nursing magazine* re- 
vealed. Nurses like the way Lanol- 
White removes dirt completely, 
makes shoes whiter than new, stays 
on longer . .. the way it helps keep 
their shoes kitten-soft, too. 


Only 25? In bottles and 
= 


in tubes. 
a ee 
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*Name on 


request. 


by the makers of Esquire Boot Polish 
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terminate the toxic state and cor- 
rect physical and psychic abnor- 
malities quickly, as the death rate 
during “D.T.s” is strikingly high. 

After the 
stage, often called the “horrors,” 


acute hallucinatory 
has passed, measures must be taken 
to rehabilitate the patient by med- 
ical, dietary, and psychotherapeutic 
management. Many of the medical 
measures are based on observations 
that lead some experts to feel that 
chronic alcoholism is a metabolic 
disease. According to one view, it 
is the result of an endocrine dis- 
turbance which predisposes some 
people to habituation and addic- 
tion. The idea that addiction stems 
from exhaustion of the adrenal cor- 
tex has led to the routine use of 
cortical hormones. However, most 
believe that 
imbalance is the result, rather than 


authorities hormonal 
the cause. of alcoholism and that 
endocrine therapy is justified only 
as an emergency measure. 
Another theory claims that crav- 
ing for alcohol comes from an 
thal 
prevents the body from utilizing 
foodstuffs to 
enough hormones. Alcoholics, ac- 


inherited metabolic pattern 


normal synthesize 
cording to this view, have an ab- 
normally high requirement for cer- 
tain nutritional elements. As a re- 
sult of experiments relating a crav- 
ing for alcohol in rats to a vitamin- 
deficient diet, some alcoholics have 
been treated with high vitamin B 
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FORMULATION 
TOO! 


For greater product effectiveness 
in minor dermal disorders . . . 


oom 


203 q provides 


Effective treatment and aids in preventing 


e BED SORES 

e SUPERFICIAL ULCERS 
e INTERTRIGO 

e DIAPER RASH 

e PRURITUS, ANI VULVAE 


As a skin “first aid’’ HOLLANDEX OINTMENT with Vitamins A and D (as contained in 
natural Cod Liver Oil) helps promote skin healing. To further fortify and assure aid in 
healing tender skin surfaces by helping to prevent infections, HOLLANDEX contains a mild 


non-irritating but effective antiseptic . . . Hexachlorophene. 


An outstanding characteristic of this smooth, creamy, water repellent ointment is its unique 
property of providing an imperceptible protective film over the skin. This is of material 
benefit in providing a barrier between the skin and outside irritants. The specially formu- 
lated, deep penetrating base containing improved lanolin aids in lubricating and relieving 


certain conditions marked by cbnormal skin dryness. 


If you want a protective and therapeutic wt Lm " oor " rs 


ointment that will soothe and accelerate 





skin healing Recommend and rely on. . . / ; 


Write for Professional samples. Not a cosmetic but a medicated ointment 


Holland-Rantos Co., Inc. Manufacturers of KOROMEX Products, New York 13, N. Y, 







































You can use and 
recommend Lavoris 


with confidence! 





A MOUTHWASH, 
to be really effective and 
worthy of your recom- 
mendation, must be 
detergent, deodorant and 
astringent. 

Only by combining these 
three properties can it 
accomplish thorough 
cleansing and stimulation 
with resulting improve- 
ment of tissue tone and 
resistance. 








THE UNIQUE 

chemo-mechanical cleansing action of Lavoris 
makes it a valuable adjunct to oral hygiene. 

It changes sticky, mucoid deposits into a 
non-adherent form. 

These deposits, with their accumulation of 
epithelial debris and putrifying food particles, 
are then easily washed away. 


THE ASTRINGENT 
action of Lavoris 
leaves mouth and 
throat tissues stimu- 
lated and refreshed. 
And because Lavoris 
is pleasant tasting, 
patients will gladly 
co-operate. 
















ACTIVE 
INGREDIENTS: 

Line chloride, formalde- 
hyde, menthol, oils of 
cinnamon and cloves, sac- 
charin and alcohol 5%. 
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complex supplements to compen- 
sate for the postulated deficiency. 
To date, however, evidence that vi- 
tamin and other dietary treatments 
diminish the desire to drink is in- 


conclusive, though doctors 


most 
agree that such measures may re- 


of 


store semblance 


health and well-being. 


some normal 

Most of the organic damage seen 
in chronic alcoholics is now be- 
lieved to be the result. not of the 
direct toxic effects of alcohol. but 
of prolonged dietary deficiency. 
Cirrhosis of the liver, brain dam- 
age, and polyneuritis. formerly at- 
tributed to some sort of chronically 
corrosive effect of alcohol. are now 
known to result from malnutrition. 

But why the alcoholic 
rather drink than eat. and how can 
he get along without food for so 
long? One reason is that alcohol 
is not only a drug but a high ener- 


would 


gy food stuff capable of supplying a 
large part of a person’s daily cal- 
oric requirements. Indeed, because 
alcohol can serve as a source of 
quick energy, some beverages, such 
as beer, which also contains carbo- 
hydrates and proteins, have been 
advocated for convalescents. Un- 
fortunately, alcohol contains no vi- 
tamins, minerals, proteins, or any 
other dietary essentials needed for 
the cellular processes. 
Consequently, heavy drinkers even- 
tually suffer from multiple defici- 
ency diseases, the result of their 


metabolic 


diminished desire for more nutri- 
tious the 


even 


Sometimes. too, 
take food, 


when he wants to, because chronic 


foods. 
alcoholic cannot 
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in many stress states 





nutritional support can easily be given 
as part of the diet 


Ovaltine provides a wealth of essen- 
tial factors which aid the body against 
the detriment of various stresses. And 
Ovaltine’s chemical and mechanical 
blandness combined with good taste 
make it especially valuable in many 
bland diets. 

Ovaltine is a soothing, nourishing, 
well-tolerated beverage that’s ideal 
for use in many stress states where 
stimulating beverages are usually 
contraindicated. 

Patients like Ovaltine hot or cold, 
at any time of the day. 


Ovaltine’. 


Three servings of Ovaltine and milk provide: 





MINERALS 
*Calcium......1.12 Gm. 
Phosphorus... 940 mg. 
ar 12 mg. 
Copper....... 0.7 mg. 
lodine........ 0.2 me. 
Fluorine . .. 0.5 meg. 
Cobalt... .0.006 me. 
Sodium. ...... 560 mg 
Chiorine.... .. .900 mg. 


Magnesium. .. .120 mg. 
Manganese... . .0.4 mg. 
Potassium. . . .1300 mg. 
| Ret 2.6 mg. 


*Nutrients for which daily di 





VITAMINS 
*Vitamin A......... 3200 1.U. 
ee 420 1.U. 
*Ascorbic acid...... 37.0 me. 
1.2 me. 
*Riboflavin. . . = 
Pyridoxine. . 
Vitamin Biz... a 
Pantothenic acid... .3.0 me. 
ea 6.7 me. 
i 0.05 me. 
SOs wxsiowesas 200 me. 
SOE « 0.03 mg. 
0 Gm. 
CARBOHYDRATE, . 65 _ 
ea eaeck oceanic m. 


ietary allowances are recom- 


mended by the National Research Council. 





The World’s Most Popular Fortified Food Beverage 
The Wander Company, 105 W. Adams St., Chicago 3, IIl. 
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gastroenteritis causes nausea and 
faulty functioning of the absorp- 
tive and assimilative processes. 
While vitamins, hormones, and 
tranquilizing drugs may all be of 
some temporary benefit, no dietary 
or medical measure alone can ar- 
rest alcoholism. To help the alco- 
holic to overcome the problems that 
have caused his condition, psycho- 
therapy is also required. The na- 
ture of such treatment varies in 
accordance with each _patient’s 
mental and emotional limitations. 
Rapport between doctor and _ pa- 
tient is always essential; only by 
encouraging the patient to express 
freely his feelings of fear, anger, 
and frustration can the doctor hope 
to get at the real reasons for the 
drinking and reach the goal of 





treatment 
sobriety. 

Unfortunately, the 
good intentions tend to fade as 
time goes by and anxieties accum- 
ulate. He may then seek relief from 
tension by drink 
again. But because even a single 


a state of permanent 


alcoholic’s 


beginning to 


social drink is impossible for the 
alcoholic, drink inevitably 
leads to until the bout 
terminates finally in physical ill- 


one 


another 


ness or delirium. 

Recently, new drugs have been 
developed to help keep the alco- 
holic from drinking. These drugs, 
of which (Antabuse ) 
is the most widely used, sensitize 
the patient to alcohol, so that in- 


disulfiram 


gestion of even a small amount will 
make him violently ill. Fortified by 














Just what the doctor ordered 


In the treatment of chronic constipation, 
often complicated by biliary stasis and im- 
paired digestion, many of your doctors pre- 
scribe Caroid and Bile Salts Tablets with 
Phenolphthalein. They know that it is formu- 
lated to provide needed corrective therapy 


by its 3-way action: 


1. Choleretic — stimulates the flow of bile. 


2. Digestant — aids protein digestion. 


3. Laxative — stimulant laxative for peristaltic action. 


CAROID® AND BILE SALTS tabiets 


Samples On Request 
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AMERICAN FERMENT COMPANY, INC., 1450 Broadway, New York 18, N. Y. 
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MISS PHOEBE NO. 13 IN A SERIES 











“Heavy? Don’t be silly, Aunt Phoebe! What’s hard 
about carrying lightweight E & J chairs?” ACT) 

















E & J chairs are lightweight — yet ay J 
no wheel chair on the market is 

stronger or has better balance. 

E & J’s modern good looks and 
effortless handling overcome “wheel 
chair shyness” and invite activity. 
For patients young or old, you can 
a recommend an E & J with confidence. 





E & J Power Drive 


There’s a helpful E & J Dealer near you 
Chair runs, turns, . 
steers with one-knob a 
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the knowledge that drinking can 
only make him miserable, the alco- 
holic taking a daily dose of disulfi- 
ram is better able to resist any sud- 
den impulse to down a quick drink. 
If taken regularly, the drug gives 
the patient a chance to meet his 
problems without recourse to 
drink, and shows him that he can 
get along without it. Meanwhile, 
the physician gets time, during the 
prolonged abstinence period, to ap- 
ply psychotherapeutic techniques. 
Another drug introduced recent- 
ly is citrated calcium carbimide 
(Temposil). Like disulfiram, it acts 
by interfering with the metabolic 
breakdown of alcohol: this toxic 
metabolite piles up in the blood to 
produce a characteristic bright red 
flushing of the face and neck. a 


and 
various discomforting cardiovas- 
sular symptoms. The claim that this 
syndrome is less dangerous than 
the Antabuse-alcohol reaction has 
not been substantiated; but recent 
reports indicate that calcium carbi- 
mide may be free of certain side - 


severe pounding headache, 


effects that occur occasionally with 
the prolonged use of disulfiram. 
Although such new drugs are 
useful adjuncts in the treatment of 
the alcoholic, real progress in the 
fight 
upon advances in basic biological 
research, A program of fundamen- 


against addiction depends 


tal research, costing only a fraction 
of the present annual billion dollar 
bill for alcoholism, might make it 
possible to control and cure the 


condition. «» 
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PORTO-LIFT Mfg. Co. 


Higgins Lake * Roscommon, Mich. 





“PORTO-LIFT will end your 


Patient Lifting 
Problems’’ 


Whether you’re faced 
with a difficult prone lift, 
or a simple transfer from 
bed to wheelchair or to 
bathtub ... PORTO-LIFT 
will do it for you with 
maximum ease and effi- 
ciency. 

What's more, PORTO- 
LIFT’s smooth and gentle 
hydraulic action adds so 
much to the patient's com- 
fort and peace of mind. 

Specify PORTO-LIFT 
- . for greater staff effi- 
ciency and an end to the 
old fashioned physical 
strain of moving patients 
by hand, 
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80% of the A-D-C prescribers sur- 
veyed agreed that basic supple- 


mentation should include Bez... 


the “happy baby vitamin” 


Each 0.6 cc. contains: 

Vitamin A ........ 5,000 units 
Vitamin D 1,000 units 
Vitamin C 50 mg. 


Vitamin Be 





**Trritability, wakefulness, and regurgitation may 
be due to a deficiency of Bg. 


Supplied: 15, 30, and 50 cc. dropper 
bottles 
Dosage: 0.3 cc. to 0.6 cc. daily 


*TRADEMARK | Upjohn 
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is kept in an admission book. A 
notation is made on the chronolog- 
ical health record of each student 
upon each visit. A cross-filing sys- 
tem is being initiated in each 
school so that guidance counselors 
are alerted to major health prob- 
lems of individual students. 

A variety of miscellaneous ac- 
tivities have been performed by the 
nurse-aides. Some of these are: 
sponsoring of Future Nurses Clubs; 
working with records of handi- 
capped children for school census 
purposes; talking to classes on 
health topics; sponsoring of Red 
Cross, March of Dimes programs; 
collecting old eyeglasses for 
Lions Clubs and Eyes for the 
Needy; participating in PTA pro- 
grams on health; preparing bul- 
letin board and window displays; 
maintaining of files of health ma- 
terials for student use; raising 
funds for student nursing scholar- 
ships; helping to plan health as- 
pects of career days; teaching of 
first-aid courses; taking responsi- 
bility (at principals’ direction) for 
student insurance programs; ac- 
companying school groups after 
school hours; handling first aid 
for teacher-training institutes; act- 
ing as chairman of health and safe- 
ty committees for the schools; 
scheduling of students selected for 
speech screening and_ therapy 
classes; undertaking projects of an 
educational nature with students 


100 


who are active in the health suites. 

As always in any new health 
service program, there are some 
problems at the outset which take 
time to resolve and alleviate. 

There has been carelessness in 
referrals on the part of school per- 
sonnel to the nurse-aides in spite 
of procedures established to pre- 
vent this. Attempts are being made 
to show that attention directed to 
the more serious problems will 
benefit the school. The 
nurse-aides have found that while 
they are adhering to the first-aid 
policies set for schools, many of 
the athletic are not. 
This raises the question of whether 
or not there should be a different 
set of policies for athletics. Some 
progress has been-made. 

One troublesome problem, how- 
ever, for the nurse-aides has been 
the lack of county facilities and 
public health department person- 


W hole 


instructors 


nel to follow through on the major 
health problems found among stu- 
dents. There is not only an insuf- 
ficient number of public health 
nurses to visit schools as frequently 
as needed, but no one person in 
the health department is specific- 
ally responsible for school health 
service problems. The advisory 
committee, at the beginning of the 
nurse-aide program, recommended 
that this program should be ad- 
ministered by the board of educa- 
tion and the technical supervision 
should be furnished by the health 
department. The supervisor of 
health education and health serv- 
ices, now charged with the respon- 
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CONFIDENCE 


In every field there are a very few prod- 
ucts whose quality and demonstrated 
dependability over many years give 
them a position of pre-eminence over all 
others. It is this dependability which 
inspires confidence and universal 
acceptance of Phillips’ Milk of Magnesia. 
Known and recommended throughout 
the world for over 75 years. 


PREPARED ONLY BY THE CHAS. H. PHILLIPS CO. DIVISION OF STERLING DRUG INC., 1450 BROADWAY, NEW YORK 18, N. Y. 
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sibilities of the administration of 
the nurse-aide program for the 
board of education, heartily en- 
dorses this recommendation. The 
current budget of the county health 
department currently provides for 
a nurse supervisor for the school 
health program. 

County health department per- 
sonnel show an increasing accep- 
tance and appreciation of the pro- 
gram. There is still, however, as 
predicted, the confusion on the 
part of the county commissioners 
and leaders of various organiza- 
tions as to the difference between 
nurse-aides (nurses!) in a school 
program and public health nurses. 
This is a major problem, but, to 
date little progress has been made 
toward resolving it. This problem, 


and the lack of established and con- 
sistent with the 
county health department, consti- 


communication 


tute the most serious obstacles. 
Even though the majority of 
nurse-aides are registered nurses, 
the program is operating satisfac- 
torily within the schools as a first- 
aid program. This is due to the 
effort reorient 
the group and the high caliber of 
individuals working the 


Selective employment has 


intensive made to 


in pro- 
gram. 
because of the de- 
mands for positions. 

While there are the problems 
within the schools that need further 
attention, progress is being made. 


been possible 


School personnel and parents are 
apparently pleased with the nurse- 


aide program. «» 
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to help assure a nutritionally perfect pregnancy 


Each Engran Tablet supplies: 


Vitamin A 5,000 U.S.P. Units 
Vitamin D 500 U.S.P. Units 
Vitamin K (as menadione 0.5 mg. 
Thiamine mononitrate 3 mg. 
Riboflavin 3 mg. 
Pyridoxine HCl 2 mg. 
Vitamin B, 2 activity concentrate 2 mcg. 
Folic acid 0.25 mg. 
Niacinamide 20 mg. 
Calcium pantothenate 5 mg. 
Ascorbic acid 75 mg. 
Calcium, elemental 150 mg. 
(as Calcium carbonate 375 mg.) 
Iron, elemental 10 mg. 
(as ferrous sulfate exsiccated 33.6 mg.) 
lodine, elemental 0.15 mg. 
(as potassium iodide 0.2 mg.) 
Potassium (as the sulfate) 5 mg. 
Copper (as the sulfate) 1 mg. 
Magnesium (as the oxide) 6 mg. 


Manganese (as the sulfate) 1 mg. 
Zinc (as the sulfate) 1.5 mg. 


SQUIBB 


Squibb Quality—the Priceless Ingredient 


ENGRAN 


Squibb Vitamin-Mineral Supplement 


TERM-PAK 


eo 
250 economical Engran 4 gaa 
tablets plus attractive, eo acl 
purse-size, tablet dispenser 


maximal dosage convenience 
just 1 small tablet daily 


new convenient package 
just 1 bottle holds nutritional 
support for the full term 


for greatest patient cooperation 
in prenatal supplementation 


Also available: 
Engran tablets, bottles of 100 and 1000. 


ENG N AN M-PAK’ ARE SQUIBB TRADEMARKS 








modern 
woman’s way 


to internal 
cleanliness 





Far more effective than any 
homemade solution, yet 
safe for delicate tissues — 
Zonite for the douche! 


Today, thanks to nurses’ 
recommendations, many women are 
discovering an intimate “clean 
feeling” they’ve never known before. 
They are discovering Zonite —the 
modern woman's way to internal 
cleanliness. 

Zonite is a proven antiseptic, based 
on the trusted Dakin’s solution you 
know so well. . . far more 

effective than homemade douches. 
In fact, Zonite is the one effective 
liquid specially made for feminine 
hygiene. 

Recommend this modern woman’s 
way to internal cleanliness. 

For a free professional sample of 
Zonite, write Dept. RN-17, Zonite 
Division, Mountain View, N. J. 





Zonite, 


Personal Antiseptic 
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times, I competed with Dorothy 
Dix. (Typical questions: “Should 
a girl of 16 go steady?” “Should 
you kiss on your first date?”) But 
I answered all questions as best | 
could. At any rate, the sessions 
provided the girls with something 
which the regular teachers, pressed 
for time, couldn’t offer—namely, 
the chance to talk about personal 
problems with an adult. 

As part of their vocational train- 
ing, the girls received practical ex- 
perience in child care in the school’s 
own nursery school, which is su- 
pervised by nurse-teachers. For- 
tunately for me, my son was just 
the right age for the nursery school, 
and my working hours correspond- 
ed with his school schedule. So, 
even though being a shower teach- 
er wasn’t actual nursing, the ex- 
perience was a happy and useful 
one for us both. «> 





SEVERAL Chicago Hospitals have 
adopted extended visiting hours 
covering the entire afternoon and 
early evening instead of the usual 
short periods. Nurses, doctors, and 
dietitians reportedly approve the 
new arrangement. They say it has 
helped to eliminate complaints of 
anxious visitors, and has relieved 
commotion and congestion. Rela- 
tives stagger their visits; there is 
no waiting line for passes, and less 
question-asking. 
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anatomically correct 


| rectal tube 
: minimizes injury hazard 
t 


When administering an enema, it is unnecessary to 
force fluid high into the rectum. Instilled just beyond 
, the internal anal sphincter, an enema induces in- 
| creased pressure, resulting in colonic peristalsis. 


The pre-lubricated rectal tube of the FLEET 
ENEMA Disposable Unit is of anatomically correct 
design to deliver fluid most effectively while mini- 
mizing injury hazard ... another reason why 
FLEET is rapidly becoming a Disposable Unit of 
choice whenever an enema is indicated. 


«tm -FLEET°ENEMA 
es Disposable Unit 


contains per 100 cc. 16 Gm. Sodium Biphosphate and 6 Gm. 
Sodium Phosphate ...an enema solution of Phospho®Soda (Fleet). 





Cc. B. FLEET CoO., INC. Lynchburg, Virginia 
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perficial knowledge of the func- 
tions and activities which the 
school health nurse preforms in a 
much wider and broader scope. 
She may feel in time that she too 
is capable of carrying out the func- 


tions and responsibilities of a 
school health nurse. (The terms 
school health nurse and _ public 


health nurse are used interchange- 
ably.) This feeling may well cul- 
minate in a request to be admitted 
to the public health nursing staff. 
This could become a serious situa- 
tion, especially if there is parent or 
teaching personnel support to such 
a request. It could result in pres- 
sure to lower our professional 
standards for employment of school 
health personnel and might also 
result in inferior nursing. 

{| In many of our communities 
we have not entirely succeeded in 
supplanting the old idea (of giving 
first aid and inspecting children 
for suspected communicable dis- 
eases) with the modern concept 


of a school health program as we 
know it today. We still have a sell- 
ing and interpreting job to do—a 
job we can accomplish only with 
well-prepared personnel, who are 
capable of demonstrating the supe- 
riority and worth of the program 
we believe in. 

It is part of human nature that. 
at first, any 
which has become 
and 


change in a setup, 


a comfortable 
routine 


accepted over the 


years, becomes an annoying and 


disquieting factor. We do not want 


to change something which has 
been very satisfactory to us. And 
so, it has been difficult for many 


of us to interpret the newer con- 
cepts of a school health program 
to our superintendents and princi- 
pals. 

Many are not yet quite con- 
insist that first aid 


effectively by lay 


vinced when we 
can be 
persons, 


given 
namely teachers, and that 
children with suspected symptoms 
of communicable diseases should be 
promptly sent home by teachers, 
without waiting for the nurse’s ver- 
ification. 

Some superintendents are uot 





"Wurse! Oh, please do something 
for this awful itching!” 


When a patient cries out for relief 
from the itching or burning torment 
of dry eczema, simple rectal or vulval 
irritation or chafing—many nurses 
rely on soothing Resino] Ointment. 





l'Z4 ounce and 


3'\%2 ounce jors 
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May we send you a convincing sample? Write Resinol, RN 


4 =e 9b ho) ™ 


Resinol medication is held in con- 
tact with itching skin by a lanolin 
rich base, prolonging its comforting 
action and permitting relaxed rest. 
60 years a blessing to skin sufferers. 
Baltimore 1, Md. 


-52, 






Al all 
druggists 
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How doctors wuted friends... 





The Best Tasting Aspirin 
you can recommend. 


The Flavor Remains Stable 
down to the last tablet. 


25¢ Bottle of 48 tablets (114 grs. each). 


THE BAYER COMPANY DIVISION 
of Sterling Drug Inc. 
1450 Broadway, New York 18, N.Y. 
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CONVENIENT 
ANT-ACID 
For patients who must 
stay on the job | 








Easy to Carry. Pleasant to Chew 
Fast Efficient Results 


The formula of BiSoDoL Mints 
readily indicates why they afford 
such prompt and effective relief 
from heartburn and indigestion 
due to gastric acidity. No side 
effects. No constipation. No acid 
rebound or alkalosis. Free from 
sodium ion — BiSoDoL Mints 
help restore the normal pH of 
the stomach to maintain the op- 
timum in physiological func- 
tioning. Most convenient for 
working patients to carry in 
their pocket or purse. 


COMPOSITION: Magnesium Tri- 
silicate, Calcium Carbonate, 
Magnesium Hydroxide, Pepper- 
mint, 





WHITEHALL PHARMACAL COMPANY + NEW YORK, N. Y. 
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yet convinced when we maintain 
that our greatest contribution can 
be made in other areas, such as 
the teacher-nurse conferences, to 
mention only one, where we pick 
up clues of deviation from the 
norm in physical and emotional 
health, and that these clues. when 
followed, may lead to the preven- 
tion of some serious illness later on. 

It is a fact. rather readily ad- 
mitted by 
and principals who have not whol- 
ly accepted the public health nurse 
as a member of the professional 
team, that they prefer her to func-, 
tion strictly as a nurse. | 
feel that this is a transitional peri- 


some superintendents 


clinic 


od and we should guard against 
any which 
may swing the pendulum back to 
where we started, namely, applying 
band-aids and looking for signs of 
measles and mumps. We still do a 
goodly share of this as it is. I 
would, therefore. like to re-empha- 
size that the employment of a reg- 


weakening influence 


istered nurse as a nurse’s aide is 
not only unfair to that nurse as a 
professional person, but it is also 
not sound practice for the school 
health department in the light of 
the potential disadvantages inher- 


ent in such a situation. «» 





A 60-PAGE MANUAL, “Swimming for 
the Handicapped,” designed to sim- 
plify the job of teaching handi- 
capped persons to swim, may be 
obtained from local chapters of the 
American Red Cross or from any 
of ils area offices. 
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does not burn or irritate the eyes 


proc 






No evidence of irritation after introduction 

of Johnson’s Baby Shampoo into 

conjunctival sacs of rabbits three 

times daily for 15 days. f 
* nonsensitizing, hypoallergenic | 
* combats scaling, crusting, cradle cap 
* cleanses thoroughly—rinses completely 








bettering baby care through specialized research 


. BABY PRODUCTS DIVISION J BABY | 
* SHAMPOO } 
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Career Girl 


For the Nurse in 
White or 
Public Health Nurse 


Both love the regular 
bias-cut D’ Armigene 
3-way convertible 
sleeve. Regular 
D'Armico in navy or 
white, 16.95. The short 
sleeve version in blue 
pinstripe drip-dry 
Dacron and cotton 
cord, 15.95. Crisp blue 
Seersucker, 9.95. All 
sizes and half sizes. 
Matching overseas 
cap, 3.00. When 
writing please note 
size, sleeve length, 
fabric; If Public 
Health, your reg. no 
Extra large sizes 
please add 2.00 

Send for free booklet. 


D‘ARMIGENE PROFESSIONALS R.N. 2 
& 179 Madison Avenue, New York 16, N. Y. 





What's Good for Patients 
is Good for Nurses, Too! 






Send this ad today 
and 10¢ to cover 
mailing for Plastic 
Bottle or 


Squeeze 
DERMASSAGE — plus 
booklet on Skin 
Care. 
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Try DERMASSAGE—the 
non-alcoholic body rub 
lotion for tired, burning 
feet, after shaving legs 
and under arms, for sun- 
burn, windburn, and as 
after-bath refresher. 


pmmassale 


Preferred by more 
than 4,000 HOSPI- 
TALS the world 
over. Cools, Soothes, 
Lubricates, helps 
Heal irritated skin. 


S. M. Edison Chemical Co. 
2710 S. Parkway 
Chicago 16, Ill. 





LITTLE LADY 





conti 


ued from page 59 


fairs and received honors, 
among them the presidency of the 
National League of Nursing Educa- 
tion, as well as that of the Ameri- 


can Nurses 


many 


Association—an office 
held at the time of her 


death. Mourned by the entire nurs- 


she still 


ing world, and especially by all 
who knew her. she contributed far 
more to her chosen profession than 
any record of her accomplishments 
could adequately express. 

On the morning following her 
burial, Miss Clayton’s faithful as- 
sistants placed a message on the 
plate of every nurse—a simple qua- 
train (from John Oxenham’s “Bees 
in Amber’) whose words have 
long since proven a prophetic trib- 
ute to 


spirit: 


Miss Clayton’s enduring 


A soul so fiery 
Sweet can never die, 
But lives and loves 
And works through all eternity. 





HONOLULU sources report that al- 
though 99 per cent of Hawaii's 
babies are now hospital-born, rela- 
tively few are breast-fed. In For- 
mosa and the Philippines, how- 
ever, where 50 to 80 per cent of 
the babies are born in the home. 
all new arrivals are not only breast- 
fed but, in some cases, continue 
nursing until they reach the age 


of 4 or 5, 
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Tablets for Fast but 

Gentle Laxation 

RESULTS OVERNIGHT 

NO GRIPING OR CRAMPING 

NO SIDE EFFECTS 

SUGAR FREE 

CONVENIENT FOR ADULTS 

AND CHILDREN 

Ingredients per tablet: 

Active ingredient—Isatin (for the 
laxative effect of prunes) ... 
Debittered brewer’s dried yeast . 160 mg. 
Sodium carboxymethylcellulose. .300 mg. 

Please write for Zylax samples. 

Literature available on other products: 

Zymenol, a_ laxative 
emulsion containing 
healthful brewers 
yeast 

Zymelose Tablets with 
brewer’s dried yeast 
one bulk- forming 


BSP Liquid, the new 
product that helps 
prevent or heal bed- 
sores 


OTIS E. GLIDDEN 


5 med. 





& C0., Inc 


Waukesha 31, Wis. 











The Best Way 
TO FIND A POSITION 


To the R.N. confronted with the prob- 
lem of finding a position, Burneice Lar- 
son, founder of the counseling service for 
the physician, offers the services of The 
Medical Bureau. 

All negotiations strictly confidential. 

Opportunities in all parts of America, 
including countries outside continental 
United States—-with physicians in pri- 
vate practice, clinics, universities, public 
health agencies, industry, and hospitals. 

Please write today for our Analysis 
Sheet, so we may prepare an individual 
survey of opportunities in your particu- 
lar field. 








ae 


Director 
THE MEDICAL BUREAU 
900 N. Michigan Ave. CHICAGO 


for 32 years, serving the profession with out- 
standing personnel and opportunities. 
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continued from paze 79 


for every individual, showing his 
total accumulated lifetime exposure 
to radiation; and that the 


x-rays be reduced to a minimum 


use of 


consistent with medical necessity. 


“The concept of a safe rate of ra- 


diation simply does not make 
sense,’ says the committee. “Gen- 
eticists prefer differing ways of 


describing this situation; but they 
with the unanimous 
conclusion that the potential dan- 
ger is great.” 


According to Prof. John H. Juhl, 


a University of 


all come out 


Wisconsin radiolo- 
received 
(0.025 
Even SO, he 
not be ad- 
wise 


gist, the radiation dosage 


from a chest x-ray roent- 


gens) is negligible. 

should 
without control. 
He also makes the point that there 
must be a distinction between the 
amount of radiation received by a 
normal, healthy 
sick. “A healthy 
be subjected to any unnecessary 
radiation,” he “but if he is 
sick ... any possible disadvantages 
of radiation 


warns, X-rays 


ministered 


and the 
person should not 


person 


Savs.,. 
will be  counter- 


balanced by curing or relieving 
the disease.” 

The American College of Radiol- 
ogy, in recently that 
dosages be kept as low as possible 
for ill requiring 
studies or treatment with radiation, 


advocating 
either 


persons 


was. nonetheless, emphatic in stat- 
ing that the medical judgment of a 


careful physician must prevail when 


RN. 
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MAKE THIS TEST—Smooth Z.B.T. Baby 

sa Powder on your hand. Then sprinkle with 

mn, wD water. Note how water rolls off! Z.B.T. mois- 
LJ ture-proofs skin, gives baby extra protection. 


... that Z.BT. 
Moisture-Proofs Baby's Skin 


(® Yes, because Z.B.T. Baby Powder 
x) with Olive Oil actually sheds 
























moisture, it moisture-proofs baby’s 
skin against irritating acid- 

—) moisture of wet diapers and 
perspiration. Soothes like powder, protects 
like oil. Guards against painful chafing, 
prickly heat, urine scald and diaper rash. 
Keeps skin dry and comfortable. 

Use Z.B.T. Baby Powder after bathing, 
at every diaper change. 






2.8.1. BABY POWDER WITH OLIVE yoosarred 
BEEN USED IN OVER 1700 HOSP 






NOTE: Z.B.T. does not contain 
zine stearate or boric acid. 


THE CENTAUR CALDWELL DIVISION of Sterling Drug Inc., 1450 Broadway, New York 18, N. Y. 
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an individual patient requires “a 
dose exceeding 10 roentgens . 
or any other arbitrary figure.” 

To learn more about the effects 
of cosmic ray radiation on men- 
tal capacity and behavior, scien- 
tists recently gave two monkeys 
a 62-hour balloon ride to a 
height of 90,000 feet. The ride 
left no visible effects on the ani- 
mals; later tests showed that their 
behavior and abilities 
were as good if not better than 
those of two other monkeys that 
had been kept on the ground. 


learning 


In another experiment, monkeys 
were exposed to 100 roentgens of 
total body radiation every thirty- 
five days. Again, the animals 
showed no decline in learning abil- 






signs of radiation sickness and 
premature old age, and eventually 
died from the exposure. 

In many laboratories, scientists 
are using mice to study the effects 
of radiation. These 


small 


animals are 
containers 
which shield all of the body except 
the gonads; 


placed in lead 


and after these sex 
organs are exposed to x-rays, the 
mice are mated. Finally, their off- 
spring are examined for mutations 
induced by the x-rays. The tiny 
fruit. fly, which is more prolific 
than the mouse, though harder to 
handle and examine, is undergoing 
similar laboratory study. 

Through these and other research 
projects, scientists hope to learn 
more about radiation tolerance as 








ity. though they developed all the — it affects future generations. —«» 
ie O 
: SS ai a e e.® 
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Yet different! 


le Se ee 


Same smooth texture! All enriched with iron, cal- : merce 


cium and B-vitamins. Difference in Gerber Cereal 
Quads (4-in-1 pack) is flavor! Rice, Barley, Oatmeal 
and Cereal Food (a mixed cereal) to give you pre- 
scriptive latitude for the infant starting on solids. 
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when he smokes too much... 


Whenever indigestion results from ha- 
bitual overdoing in any form (excess 
of cigarettes or alcohol, dietary indis- 
cretion, nervous tension), symptoms can 
be quickly alleviated night and day 
with Gelusil and the new formulation 
Gelusil-Lac. 

Te avoid daytime distress: Gelusil 
provides the sustained action of mag- 
nesium trisilicate and specially prepared 
aluminum hydroxide gel to restore and 
maintain gastric pH within normal 
range. Because it does not overneutral- 
ize or alkalize, Gelusil avoids the twin 
dangers of acid rebound and systemic 
alkalosis. 

To prevent middle-of-the-night attacks: 
In Gelusil-Lac, the proven antacid ac- 
tion of Gelusil is combined with sus- 





tained buffering effect of specially pre- 
pared high protein (low fat) milk solids 
to prevent gastric pain at night. 
Nonconstipating: The specially pre- 
pared aluminum hydroxide component 
in Gelusil has a low order of chemical 
activity. Thus formation of astringent 
—and constipating—aluminum chloride 
is minimal. 

Dosage: 2 Gelusil tablets or 2 teaspoon- 
fuls Gelusil liquid two hours after eat- 
ing or when symptoms are pronounced. 
Each tablet or teaspoonful provides: 
7% gr. magnesium trisilicate and 4 gr. 
aluminum hydroxide gel. Gelusil-Lac: 
At bedtime, one heaping tablespoonful 
stirred rapidly into one-half glass (4 fl. 
oz.) of cool water. (Provides equivalent 
of 4 Gelusil tablets.) 


Gelusil’/ Gelusil-Lac 


WARNER-CHILCOTT 


100 YEARS OF SERVICE TO THE MEDICAL PROFESSION 






























There’s Ps | Doctor, nurse, dietitian, technician, 
administrator, trustee—each with his own 
team special skill and function working with the 
: other, as a single unit with the single pur- 
working pose of patient care at the highest degree. 


Affiliation with the Washington Univer- 
sity School of Medicine integrates patient 
care with teaching and research. 


Monthly staff salaries begin at $300.00 
based on a 40-hour week. Due to the need 
for more professional nursing hours in the 

medical center, nurses are allowed overtime 


work and are paid at an hourly rate based 
on monthly salaries. Day, evening, and night 
duty service is rotated. A differential is paid 


for evening and night duty and for service 
on psychiatry. Two weeks’ sick leave is al- 


lowed for each calendar year, and vacations 
vary according to level of responsibility. 
Promotions are determined on a merit basis. 


( EN TE R For Detailed Information Write 


DIRECTOR OF NURSING 
BARNES HOSPITAL 


600 SOUTH KINGSHIGHW AY 
MISSOURI 








st. LOUIS 10 
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ADMINISTRATOR: Small city owned 12 bed 
hospital. Prefer one who can give anesthetic, 
also minor lab work. plus general duty. 3 
wks pd vacation at the end of each yr. Very 
good monthly salary. Contact Fred G. Grosz, 
Bowdle, S. Dak. 
ADMINISTRATORS: (a) Small hosp outside 
U.S, ability speak Spanish moderately, $6000, 
mtce, transpor ation. (b) 40 bed modern hosp 
open Oct, picturesque Allegheny mt. twn. 
5-6000. RN5-1 Burneice Larson, 900 N. Michi- 
ont Ave., Chicago, Il. 
ANESTHETISTS: (a) Staff, large Hawaiian 
Islands hosp near beaches, good salary, trans- 
portation arrangements. (b) Two, join Group 
med. anes. nr univ. cultural center, Ohio. 
$525 plus fringe benefits, month vac. (c) Free 
lance 2 hosps, Upper Peninsula, Mich. Exc. 
summer-winter resort activities. (d) Two, well 
established group, Iowa college twn, to $8400. 
RN5-2 Burneice Larson, Medica] Bureau, 900 
N. Michigan Ave., Chicago, Ill. 
ASS’T DIRECTOR IN CHARGE NURSING 
SERVICE: Minimum B.S. Degree and satisfac- 
fectory experience. 500 bed hospital. Excellent 
salary. Liberal personnel policies. Comfortable 
living quarters available. Easy accessibility 
to New York City and universities. Apply 
Director of Nursing, Newark Beth Israel Hos- 
pital, 201 Lyons Ave., Newark 12, 
ASS’T DIRECTOR NURSING EDUCATION: 
170 bed gen hosp located in. Hudson, N.Y. 
Degree in nursing education req'd. Salary de- 
pends on qualifications and experience. Apply 
to Director of Nursing, Columbia Memorial 
Hospital, Hudson, N.Y. 
ASS’T DIRECTOR NURSING EDUCATION: 
For School of Nursing, temporary acceditation 
and college affiliation for Biological Sciences. 
130 bed hosp and 65 student nurses. Class of 
25-30 yearly. Assist with guidance to teacher 
activities, organization of curriculum and 
student progress, In attractive Northwest city 
with opportunity to attend State Teacher's 
College. 40 hr 5 day wk, liberal personnel 
policies. Salary open depending upon experi- 
ence and educational preparation. B.S. Degree 
required and experience in working with ro- 
tation and teaching curriculum. Box SJH-1 c/o 
N. Magazine, Oradell, N. J. 
ASS’T DIRECTOR NURSING SERVICE: For 
285 bed general hospital located near Phila- 
delphia. Should have some administration ex- 
perience, but to work primarily with  in- 
service. Salary open depending upon quailifi- 
cations. Apply Director of Nurses, Chester 
Hospital, Chester, Pa. 
ASS’T DIRECTOR NURSING SERVICE. B.S. 
Degree required. Salary commensurate with 
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preparation and experience. Apply Personnel 
Office, Englewood Hospital, Englewood, N.J. 
ASS’T NURSING SUPERVISORS (2): Ro- 
tate 3-11:30 pm. and 11-7:30 a.m. Start $300 
mo plus $30 add’l diff. Apply Personnel Office, 
Englewood Hospital, Englewood, N.J. 
ASSISTANT SUPERVISORS: Evening, 4-12 
pm and night 12-8 am. Progressive hospital 
with school of nursing in suburban Phila. 
Excellent personnel policies, salary open, 
Annual increments up to 5 yrs. Reply Box 
GD-2 c/o R.N. Magazine, Oradell, N.J. 
ATTRACTIVE OPPORTUNITY NURSES: 
Get away from fog, smog and industrial areas. 
165 bed Memorial Hospital located in Chey- 
enne, capital city of Wonderful Wyoming. 340 
days sunshine, fresh air in delightful year 
around recreation area. City of 35,000 Home of 
Frontier Days. Warren Air Base with 10,000 
adjacent to City. Metropolitan Denver 775,000 
population 2 hr drive from Cheyenne. Best 
working conditions, 40 hr wk, 2 and 3 wks va- 
cation with pay, liberal personnel policies. 
New Nurses’ Residence available—board & 
room $43 per mo. Good housing facilities 
available within 10 mins. of hospital. Liberal 
hospitalization plan for all employees. Start- 
ing salaries $250 day, $275 evening, $280 sur- 
gical. Apply Directory of Nurses, Memorial 
Hospital, Cheyenne, Wyo. 

BEDSIDE NURSES: Acute medical and sur- 
gical services, $3500-$4580. Advance rapidly 
Apply Supt. of Nurses, Goldwater Mem. 
Hosp Welfare Is., New York 17, MU 8-3500. 
CALIFORNIA STATE HOSPITALS OFFER 
REGISTERED NURSES: Starting salaries 
$4092 to $6360. Promotional opportunities to 
$7728. Staff, teaching and administrative posi- 
tions. Training in psychiatric field. 14 modern 
facilities. Adjacent colleges and universities. 
11 pd holidays, 3 wks vacation, sick leave, 
retirement annuities. Health and accident 
benefits. Write Medical Recruitment Unit, 
California State Personnel Board, 801 Capitol 
Ave., Sacramento, Calif. 

CAMP NURSE: For duty at Catholic camp 
for boys in New Hampshire. Salary $300 for 
season of 8 wks. St. James School, Berlin, Ct. 
CAMP NURSE: July-August. Salary open. 
Girls camp. Write to Camp Birchwood, Bran- 


on, Vt. 

CAMP NURSES: R.N.’s (2) for Connecticut 
children’s co-ed camp. Excellent conditions 
and salary. Camp Birchwood, 67-38 108th St., 
Forest Hills, N.Y. 

CLINICAL INSTRUCTOR: Formal and clini- 
cal teaching of pediatric nursing, 56 bed 
pediatric unit including premature nursery. 
500 bed gen. hosp. School of nursing with ene 
rollment of 100, NLN fully accredited. B.S. 
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Degree and/or advanced preparation desirable, 
Salary based on preparation and experience. 
1 personnel policies. Write to Director 
of Nursing, Newark Beth Israel Hospital, 201 


Libera 


Lyons 


CLINICAL INSTRUCTOR: In medical surgi- 
eal nursing. For formal and clinical teaching. 
Degree preferred. Position available July. 
Salary commensurate with qualifications. 
cellent policies and very pleasant working con- 
ditions. Apply Director of Nursing, Providence 


Hospit 


CLINICAL INSTRUCTOR: 
Surgical Nursing, degree preferred. Position 
available at university affiliated N.L.N. fully 
accredited school of nursing. Liberal 
policies include tuition aid for 
vanced study. Apply Director of Nursing 


sonnel 


Ave., Newark 12, N.J 


al, Sandusky, Ohio. 


Education, Mount Sinai Hospital, 


105th 


CLINICAL INSTRUCTOR: Medical & Surgi- 
cal. 316 bed general hospital in busy industrial 
city in central Ohio. 70 students, NLN tempo- 
rary accredited school of nursing. JCAH ful- 
ly approved. 40 hr wk and many other liberal 
personnel policies. For further information 
to the Director of Nursing, Mansfield 


write 


St., Cleveland 6, Ohio 


General Hospital, Mansfield, Ohio 


CLINICAL INSTRUCTOR: In Obstetrical 
Nursing for both formal and clinical teaching. 
B.S. Degree and experience in teaching desir- 
able. Faculty being increased. Liberal person- 
licies. Salary dependent upon qualifica- 

Admit 1 class a yr, & 


nel po 


tions and experience. 
yr diploma program. 300 bed hosp, 
Position open for immediate appoint- 
Apply to Director of Nursing, 


dents. 
ment. 


Mercer Hospital, Trenton 8, 


N.J 
CLINICAL INSTRUCTOR — OBSTETRICS: 
For busy dept, approx. 2200 births per yr. 
316 bed general hospital in busy industrial 
city in central Ohio. 70 students, NLN tem- 
porary accredited school of nursing, 
fully approved. 40 hr wk and many other lib- 
eral personnel policies. 
tion write Director of Nursing, 


General Hospital, Mansfield, Ohio 


CLINICAL INSTRUCTORS: 


Surgic 


educat 


In Medical and 


For further informa- 
Mansfield 


In Medical 
al Nursing for expanding hosp. 
gram. NLN fully accredited School of Nursing 
with student body of 180. Degree in Nursing 
Education and/or experience not required but 
highly desirable. Salary commensurate with 
ional and_ experiential background. 


DIRECTOR OF NURSES: Prefer B.S. Degree, 
35 to 45 yrs of age, 3 yrs experience as Di- 
rector or Ass’t Director. Salary open. 103 
bed gen, short-term hosp, nursing personnel 
totals 70 (60 RN’s). Approved by Joint Com- 
mission, Student Vocational Nurse _§affil- 
iation. 45 mi East of San Francisco, quar- 
ters available, additonal benefits include 
health insurance, vacation and sick leave. 
Contact Administrator, Pittsburg Community 
Hospital, 500 School St., Pittsburg, Calif. 
Telephone HEmpstead 2-2941, 

DIRECTOR OF NURSES: Degree in Nursing 
Administration desirable but secondary to 
successful experience record as nurse ex- 
ecutive. JCAH approved, 140 bed gen. hosp. 
Training school for Practical Nurses. Grad- 
uate Staff. Completely new 200 bed hospital 
under construction to replace present hos- 
pital. Excellent salary and living conditions. 
Apply to W. C. Walton, Administrator, Dixie 
Hospital, Hampton, Va. 

DIRECTOR OF NURSES & STAFF NURSES: 
Pediatrics preferred. New, modern rehabilita- 
tion center for children, Southern New 
Hampshire. Good salary, liberal policies. 
Write Director of Personnel, Crotched Moun- 
tain Foundation, Greenfield, N.H. 
DIRECTOR OF NURSING SERVICE: New 
105 bed general hospital to open January ’58. 
Position available mid-summer 1957. Degree 
preferred. Opportunity to organize new dept 
Hospital located in college town of 45,000 
metropolitan area 100,000, in east-central Wis- 
consin, 100 mi north of Milwaukee, near Lakes 
Michigan & Winnebago and northern vacation 
land. Salary open. Apply to Administrator, Ap- 
pleton Memorial Hospital, Appleton, Wisc 
DIRECTOR OF NURSING SERVICE & GEN- 
ERAL DUTY NURSES: 64 bed general hosp, 
mild southern climate, Northern Alabama, 
college community. Because of increased ac- 
tivity, well-qualified persons needed, Salary 
open for negotiation. Pd vacation, holidays 
sick leave, Social Security, excellent meals & 
laundry of uniforms Apply Thos. L. Qualey, 
Administrator, Athens-Limestone Hospital, 
Athens, Ala. 

DIRECTORS OF NURSING: (a) Dir. Nurs- 
ing, 500 bed gen’! hosp, 200 students, top adm. 
skill req'd, capable staff, $8500-$10,500, MW. 
(b) Dir. Nursing Service, male or female, 175 
bed hosp, grad. staff, resort area on Pacific 
Ocean, to $7500. (c) Asst. Dir. Nursing 
Service ready to assume Directorship brand 
new 135 bed hosp, suburb leading MW city, 





Write to Director of Nursing, The 
Hospital, Toledo 6, Ohio, for information. 
let 
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to $7700. (d) Dir. School, Service, 250 bed 
gen'l hosp, exc, opport. exercise executive 
ability, univ city N.Y. $7-10,000. (e) Dir. of 
Nursing, manage small hosp outside U.S., 
must speak moderate Spanish. $6000, mtce, 
transportation. RN5-3 Burneice Larson, Medi- 
cal Bureau, 900 N. Michigan Ave., Chicago, IIl. 
EDUCATIONAL DIRECTOR: Opening now. 
Master’s Degree preferred. Roman Catholic 
preferred, Would like person with experience 
in the new type diploma or college degree 
programs, Salary $4800 to $6000, depending 
on experience and qualification. Midwest loca- 
tion. Apply Box SMH-1 c/o R.N., Oradell, N.J. 
EDUCATIONAL DIRECTOR: Masters Degree 
and experience in teaching desirable. Salary 
open, liberal personnel policies including 40 
hr wk, all cash salary, Pension Plan in addi- 
tion to Social Security and hospitalization. 
Living quarters available if desired. Admit 1 
class a yr., 3 yr diploma program, 300 bed 
hosp, 89 students. Basic Sciences taught at 
NJ State Teacher’s College. Position open 
May 1957. Apply to Director of Nursing, The 
Mercer Hospital, Trenton, N.J. 

EVENING HOUSE SUPERVISOR R.N.: Gen- 
eral 100 bed hospital in Iowa town (pop. 
18,000) on Mississippi River. $327 per mo, 40 
hr wk. $355 per mo if necessary to work 44 hr 
wk. House available. Low rent. Apply Director 
of Nursing, Graham Hospital, Keokuk, Iowa. 
EXECUTICE DIRECTOR: Atlantic Visiting 
Nurse and Tuberculosis Ass'n. & staff nurses, 
a TB clinic supervisor, a Seal Sale secre- 
tary. Bedside nursing and TB control pro- 
gram. Qualifications: Graduation from an 
accredited college. B.S Degree essential, 
public health nurse training and experience 
in the work of a tuberculosis ass’n or of- 
ficial agency. Eligibility for RN _ registra- 
tion in N.J. Administrative experience of 
at least 2 yrs. Social Security and NTA 
retirement plan, 5 day wk, 30 calendar days 
vacation after 1 yr service, 12 working days 
sick lv per yr. Starting salary $5500. Refer- 
ences required. Vacancy immediate, director 
retiring after 14 yrs. Write Mrs. W. J. Wil- 
son, President, 2332 Pacific Ave., Atlantic 
City, N.J. 

FACULTY POST: (a) Nurse Educator, estab- 
lish and direct new 4 yr collegiate nursing 
prog, exc. facilities available, top salary, S. 
(b) Assoc. Prof. Med. Surg, Ped. renowned 
univ dept nursing, academic yr, $450, near 
NYC (ic) Science Inst, nat’l accred school, 
250 bed hsp, ideal Conn. location, salary com- 


mensurate exp. (d) Dir. School of Nursing, 
200 students, initiative organization ability 
important, outstanding opport. for ambitious 
person, $8000, univ. center, MW. RN5-4 
Burneice Larson, 900 N. Michigan Ave., Chi- 
cago, Il. 

GENERAL DUTY: 40 hr wk, 84 bed hospital, 
finest equipment, very liberal personnel poli- 
cies and pleasant working environment. Must 
be willing to rotate shifts. Salary range $277 
to $360 monthly. Atomic Energy Project but 
not Civil Service. Write Director of Nurs- 
ing Service, Los Alamos Medical Center, 
Los Alamos, N.M. 

GENERAL DUTY, HEAD NURSES & SU- 
PERVISORY POSITIONS: 88 bed general 
hospital making plans to be enlarged to 125 
beds. Located at the ‘‘World’s Most Beautiful 
Beaches’’. Excellent working conditions, liber- 
al personnel policy. Enjoy living at year 
‘round resort center. Contact Director of 
Nurses, Memorial Hospital, Panama City, Fla. 
GENERAL DUTY NURSES: For 135 bed 
general hospital, organized medical staff, high 
quality services, pleasant surroundings, com- 
fortable living conditions in nurses home, 
excellent personnel policies. Apply Director 
of Nursing, John D. Archbold Memorial Hos- 
pital, Thomasville, Ga 

GENERAL DUTY NURSES: 210 bed teaching 
hospital 35 mi from NY. $290 per mo. 40 hr 
wk, $30 differential for eve duty, $20 night. 
Regular increments, liberal sick lv. vacation, 
8 holidays, Social Security, uniform laundry, 
living facilities provided if needed. Director 
of Nurses, White Plains Hospital, White 
Plains, N.Y. WH 9-4500. 

GENERAL DUTY NURSES: 118 bed general 
hospital located in a _ beautiful residential 
section along the North Shore of Chicago. 
Starting salary $300 a month, bonus of $30 
for evenings and $20 for nights. 40 hr. wk. 
Modern ranch style nurses’ homes with attrac- 
tively furnished private bedrooms. Contact 
Director of Nursing Service, Highland Park 
Hospital Foundation, Highland Park, III. 
GENERAL DUTY NURSES: For 76 bed gen- 
eral hospital in university town. Prevailing 
salaries paid. Full maintenance available. Red- 
lands Community Hospital, Redlands, Calif. 
GENERAL DUTY NURSES: 160 bed general 
hospital, 44 hr wk, starting salary $250, eve 
and night differentials, $25 and $20. Attrac- 
tive personnel policies. Write Co-ordinator of 
Nursing Service, Anniston Memorial Hospital, 
Box 390, Anniston, Ala. [Turn the page] 





Constant scrubbing is hard on hands, can cause 
. because it 
removes the natural, protective acid mantle of 
the skin. Acid Mantle Creme or Lotion instantly 
restores the skin to its normal acidity, protects 
against skin dermatitis, softens and beautifies the 
skin, PROFESSIONAL SAMPLE ON REQUEST. 


various types of hand dermatitis.. 
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GENERAL DUTY NURSES: 50 bed approved 
hospital located in mountainous portion of 
Colo. College town. Salary $290. 40 hr wk, 
sick leave, vacation bonus. Contact Superin- 
tendent, Community Hospital, Alamosa, Colo. 
GENERAL DUTY NURSES: 120 bed hospital, 
southern Wyoming community of 12,000. Lib- 
eral personnel policies, 40 hr wk. Starting 
salary $280 with a charge of $23 for full main- 
tenance. Additional $10 per mo. for evening 
and night duty with regular increases. Sur- 
gicait Nurses starting salary $290 plus $5 per 
call after 5 p.m. Nurses’ Home recently re- 
decorated and refurnished. Write Director of 
Nurses, Memorial Hospital, Rock Springs, 


yo. 

GENERAL DUTY STAFF NURSE: New and 
modernized 300 bed general hospital offers 
top salaries and opportunities to advance. 
Evenings $76.80-$89.60 per wk, nights $73.60- 
$86.10, days $64.00-$75.60. Openings in 
Medical, Surgical, Obstetrics, Pediatrics, 
Operating Rooms and Emergency Room. 
40 hr wk, merit increases, liberal policies. 
On Long Island Sound, 45 mins to N.Y.C. 
Modern nurses residence and school. Apply 
Director of Nursing, Stamford Hospital, 
Stamford, Conn. 

GENERAL DUTY STAFF NURSES: For eve 
and night duty, 40 hr wk, vacation and sick 
leave, salary daily rate, minimum earnings $342 
per mo. Apply Director of Nurses, Englewood 
Hospital, 6001 S. Green St., Chicago 21, IIl. 
GENERAL STAFF NURSES: 346 bed hospi- 
tal, starting salary $325 per mo, $25 addition- 
al for afternoon and nights, $25 additional for 
surgery. Tenure salary increase plan. Liberal 
vacation plan, 7 pd holidays, 40 hr wk, Social 
Security and liberal employee benefit pro- 
gram. Write to Personnel Office, Sutter Com- 
munity Hospitals, Sacramento, Calif. 
GENERAL STAFF NURSES: Martland Med- 
ical Center, Newark’s 800 bed ultra-modern 
hospital, will be ready for occupancy this 
Spring and is urgently in need of your serv- 
ices. As a general staff nurse in this hospital, 
you'll work a 5 day, 40 hr wk with a salary 
beginning at $3700 per yr or $308.34 per mo 
plus laundering of uniforms and one meal 
while working. If you are interested in a 
position with security and automatic increases 
by virtue of Civil Service, please contact the 
Director of Nursing, Martland Medical Cen- 
ter, Newark, N.J. 

GENERAL STAFF NURSES: Because we are 
friendly people it is fun to work in the pre- 
ferred department of a 200 bed JCAH gen- 
eral hospital enthralled in the extensive build- 


ing program creating opportunity for ad- 
vancement. Liberal personnel policies include 
40 hr wk, retirement plan, Social Security, 
pd hospitalization insurance premiums, cu- 
mulative 30 days sick leave, 2 wks vacation, 
6 holidays, excellent meals at cost, cozy rooms 
at $20 per mo, in-staff educational program. 
Approximate initial salary eves $349, nights 
$343, days $325. Annual increase yearly ap- 
proximates $215. High standard patient care 
maintained by nurses permitted to use pro- 
fessional preparations. Ideally located near 
Detroit with convenient transportation to 
make off duty hrs. interesting. For details 
write Director of Nursing. Wyandotte General 
Hospital, Wyandotte, Mich. 

GENERAL STAFF NURSES: Positions open 
in all divisions of nursing service including 
specialties. Salary range $62.85 weekly to 
$74. Rotating shifts with differential of 
$25 monthly for 3-11 duty, $35 monthly for 
11-7:30. 40 hr wk with liberal personnel 
policies, retirement plan and opportunities 
for advancement. Nursing Dept. has staff 
education program, Apply Director Nursing 
Service, St. Francis Hospital, conveniently 
located in city at 114 Woodland St., Hart- 
ford, Conn. 

GRADUATE & ASS’T HEAD NURSE: Please 
note this Note for Nurses. Nurses in every 
state, just like professionals in other fields, 
are seeking the right organization in which to 
work. By this I mean an organization which 
respects their rights as individuals and which 
provides the atmosphere and equipment to 
make possible the fullest utilization of skills 


and abilities. The Los Angeles County 
Hospital System i uch an organization. 
Here are 6 hospitals, ranging from 200- 
3000 beds, located in different parts of Los 
Angeles County. Each provides the answer 


for some nurse—to the quest for good 
working conditions good living conditions. 
We believe one of our hospitals is the ‘“Shome”’ 
you are seeking. For information re_ the 
Los Angeles County Hospital System and 
what further it has to offer you, please write 
me. Mrs. Betty Hartwig, R.N., Box 1511. 
Los Angeles 33, Calif 
GRADUATE NURSES: Border of Mexico, 85 
bed modern accredited gen hosp, liberal per- 
sonnel policies, college town, 25,000 popula- 
tion 85% sunshine belt, altitude 3836. Dry, 
mild all-year climate. Apply Director of 
Nurses, Memorial General Hospital, Las 
Cruces, N. Mex. 
GRADUATE NURSES: Positions for those 
who either have or are willing to obtain Colo- 
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Veterans Administration Hospital, 
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NURSES 


@ Opportunities for professional growth and advancement in 950 
bed general medical and surgical hospital affiliated with Wayne 
State University Medical School. 


@ Minimum annual salary $4025 with yearly increases. Good per- | 
sonnel policies. Convenient living in suburban area adjacent to | 


Please Write: CHIEF, NURSING SERVICE 


DEARBORN, 
MICHIGAN 
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now recommend 


PINEAPPLE 
JUICE 


with guaranteed 


NATURAL 
VITAMIN C 







n* 
i NATURAL VITAMIN “C 
Le rm 






Only BiB produces a pediatric pineapple juice 
blended with Acerola Juice, the richest known 
source of Natural Vitamin C (average potency 


i 
P E 
INEAPPLE Jul¢ 1700 mg per 100 cc, 50 to 100 times greater 


‘, Wit ice + 
wnntth ACEROLA JU! “a than oranges*) to provide a new, non-citrus 


OY. Ng PTR ie at uy : 
— strains? } source of this important nutrient. 
. Only BiB Pineapple Juice guarantees a potenc\ 
of 40 mg/100 ce Natural Vitamin C as well 
NOW: 5 BiB FRUIT JUICES as other important nutrients naturally pres- 
.--all scientifically-controlled for ent in pineapple-acerola juice. 


Natural Vitamin C content, hypoaller- 
genicity** flavor and feeding ease. 





Only BiB Pineapple Juice is Micro-Sized... 


. ___ : ° i" 
For samples of BiB Pineapple-Acerola an exclusive process which retains the “meat’ 
Juice, please write on your Rx blank or 2 ala ‘ . . sa 
letterhead to The BiB Corporation. of the fruit in microscopic particles, providing 
Dept R 1 -, Lakeland, Florida. greater nutrient retention, superior flavor and 


easier bottle feeding. 


*N. W. Clein, M.D. “Acerola Juice—Richest Known Source of Vitamin C” 
Journal of Pediatrics, 48:140 (Feb. 1956) 

**H. Malone, B. Ratner, M. Redsina, S. Untracht: Allergenicity of Modified 
& Processed Foodstuffs. J. of Pediatrics 43:4 (Oct.) ‘53 


++.recommended by Doctors — everywhere 
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rado registry. Floor duty, rotating shifts, uni- 
form laundry and meals furnished, 2 weeks 
paid vacation and 7 days sick leave per, year. 
35 bed hospital in a growing community. 
Southwest Memorial Hospital, Cortez, Colo. 
GRADUATE STAFF NURSES: For Medical, 
Surgical and Obstetrical Services. Also va- 
cancies on operating room staff. Salary $265 
per mo for 8 hr day 40 hr wk. Annual vaca- 
tion and sick leave. Retirement benefits if 
desired. Apply Administrator, ' —~cpreen Me- 
morial Hospital, Ravenna, Ohi 

HIGH CALIBER REGISTERED ‘NURSES: We 
need good nurses interested both in latest sci- 
entific therapy and old-fashioned warm care 
of patients with cancer and allied diseases. 
Teaching and Research Center offers valuable 
experience. Adequate staff of top nurses main- 
tained University-affiliated inservice education, 
access all NYC educational programs. Good 
basic preparation required, learn specialty 
here where patients receive active surgical- 
medical-radiation therapy. NOT a chronic 
disease hospital. Teachers College Learn- 
Earn Plan available for study-experience 
program on full salary. Staff Nurses day 
$291-331 mo, eve, $346-386 mo, nite $335- 
375, 4 wks vacation, 1% pay for overtime, 
uniforms laundered, Blue Cross pd by Center. 
Housing agent helps you locate. Thelma 
Laird, R.N., Director of Nursing, Memorial 
Center, 444 E 68th St., NYC 21, N.Y. 
SUTURE NURSES: Work with top nurses 
and surgeons. Oppty. experience in radical 
procedures. 5 day wk schedule. Teachers 
College Learn-Earn Plan now open to O.R. 
nurses combines study with experience at 
full salary. Good basic preparation needed, 
learn specialty here. $291-346 mo plus '% pay 
for on-call hours. 4 wks vacation, other ben- 
efits. See our ad “High Caliber Registered 
Nurses” above. Thelma Laird, R.N., Director 
of Nursing, Memorial Center, 444 E. 68th 
St.. New York 21, N.Y 

INDUSTRIAL OFFICE: (a) Nurse Consult- 
ant, leading surg. company, advise physicians, 
retailers re elastic stocking advantages, travel 
U.S., good salary. (b) Stewardesses-Courier 


Nurses, air, rail. East, South, West, North, 
overseas. $360 plus expenses. RN5-5 Burneice 
Larson, Medical Bureau, 900 N. Michigan 


Ave., Chicago, II. 

INSTRUCTOR IN NURSING ARTS: B.S. 
Degree and experience in teaching desirable. 
Salary dependent upon background and ex- 
perience. Liberal personnel policies. Admit 
one class a year. 3 yr diploma program. 300 
bed hosp, 89 students. Position open. Have 
full time ass’t instructor in this area. Apply 
to Director of Nursing, The Mercer Hospital, 
Trenton, N.J 

INSTRUCTOR, NURSING ARTS: New 300 
bed hospital located in Northern New Jersey 
row under construction, opening June 1, 1957. 
Approximately 30 mins. from NYC. Attractive 
personnel policies. Write stating education and 
«experience. Box B-140 c/o R.N., Oradell, N.J. 
INSTRUCTORS, CLINICAL, MEDICAL & 
SURGICAL: Excellent opportunity for quali- 
fied individuals. Avail yourself of the oppor- 


tunity of working in a brand new 312 bed 
hospital located in New Jersey, only 30 mins. 
from NYC. Attractive personnel policies. 


Write stating education and experience. Box 
A-140 c/o R.N., Oradell, N.J. 

LICENSED PRACTICAL NURSE: For 200 
bed Tuberculosis Hospital. Liberal personnel 
policies with maintenance. Age no barrier. 


122 


Write Director of Nursing 
Eagleville, Pa. 

MEDICAL, CLINICAL NURSING IN- 
STRUCTOR: In 511 bed hospital with School 
of Nursing of 200 students. Fine facilities 
and work atmosphere. Prefer Bachelor's De- 
gree or some work on it, plus nursing and 
teaching experience. Maturity. Attractive sal- 


Box 45, 


Service, 


ary and working conditions. In northeast 
Ohio city with educational, recreational, in- 
dustrial and. agricultural primary interests. 


Write Director of Personnel, 
pital, Canton, Ohio. 
MEDICAL-SURGICAL 


Aultman Hos- 


SUPERVISOR, AD- 
MINISTRATIVE: 500 bed voluntary hosp, 10 
mi from NYC with direct transportation to 
Times Square in 35 mins. Universities and 
colleges available both in NY and NJ for 
further education. B.S. and/or satisfactory ex- 
perience in supervision preferred but will con- 
sider person with satisfactory experience work- 
ing toward degree. Salary dependent on educa- 
tion and experience. 40 hr wk, 8 holidays 
with full pay, 4 wks vacation yearly, liberal 
sick leave. Write to Director of Nursing, 
Newark Beth Israel Hospital, 201 Lyons Ave., 
Newark 12. N.J 

NURSE ANESTHETIST: Fairly new general 
hospital with active surgical staff. Air condi- 
tioned, well equipped surgical suite with ad- 
jacent recovery room. Excellent position, 3 
in dept, min. “ night calls. Coffeyville Mem- 
orial Hospital, Coffeyville, Kans. 

NURSE ANESTHETIST: For approved gen- 
eral hospita:. Must be able to administer 
latest types of anesthetic agents. Salary $375 
to $400 per mo plus full maintenance. Annual 
vacation and sick leave. Retirement benefits 
if desired. Apply Administrator, Robinson 
Memorial Hospital, Ravenna, Ohio. 

NURSE ANESTHETISTS: To work with 5 
anesthesiologists in community serving 70,000. 
Salary open. Apply to Wm. D. Maher, M.D., 
307 S. 12th Ave., Suite 7, Yakima, Wash. 
NURSE, REG.: Young, willing to learn fab, 
X-ray (free). Beginning minimum $4200 cash 
plus live-in maintenance. 4 wks vacation, 
bonus, car use, bettering 140 wkly. Small 
hosp, clinic. Dr. Keye Dearborn, Mich. 
NURSE, RN: Coed upstate NY camp, 120 chil- 
aren, July & Aug. Write or phone Mrs. Ger- 
hard Lowy, 315 West EndAve., NY. AC 2-1530. 
NURSE SUPERVISOR FOR OBSTETRICAL 


SERVICE: Experience desirable but not nec- 
essary. Sick lv and annual vacation. Retire- 
ment benefits available. Salary open. Apply 


Administrator, Robinson Memorial Hospital, 
Ravenna, Ohio. 

NURSES: Graduate, 
ice education, liberal personne! policies, ro- 
tating shifts. Located near Gulf. Social Se- 


curity and retirement plan available. Starting 


registered, staff, inserv- 


salary $300. Apply Nursing Supervisor, Polio 
Center, 1801 Buffalo Drive, Houston 3, Tex. 
NURSES: General duty, 236 bed hospital, 


30 mi from NYC. Apartment-style residence. 
Good salaries, free benefits and pension plan. 
Modern hospital. Write Director of Nurs- 
ing, Morristown Memorial Hospital, Morris- 
town, N.J. 

NURSES: We, an expanding 224 bed non- 
sectarian gen. hosp., JCAH approved with 
temporary NLN Accredited School of Nursing, 
located near Stewart Field Air Base and West 
Point. I hr from NYC and half hr from 
resort areas have the following to offer you: 
Openings at all levels with differentials 
for eve and night study, bonus for OR call, 
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NURSING 


IS AN EXCITING ADVENTURE 
AT THE MINERS MEMORIAL HOSPITALS 


Nursing at the Miners Memorial Hospitals, in and around the 
coal fields, will never become routine. The nursing organization 
enables nursing service personnel to make their best contribu- 
tion to the patients they serve. Unique physical facilities— 
centralized service core, pre-packaged supplies, equipment 
readily available in the nursing unit—provide the opportunity 
for the bedside nurse to plan and execute expert nursing care. 
In-service education programs encourage professional de- 
velopment through experience in leadership, teaching, admin- 
istration and clinical nursing. Monthly salaries for team leaders 
begin at $405 for a forty-hour week. Shift differentials, salary 
increases and a no-expense retirement plan are just some of 
the benefits provided. 


MINERS MEMORIAL HOSPITAL ASSOCIATION 
110 Logan St. Williamson, W. Virginia 
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40 hr wk, Social Security, cumulative sick 
lv., half Blue Cross premiums pd by hosp, 
pd holidays, low cost cafeteria, regular 
merited increments, educational subsidies, 
social and advancement opportunities, excel- 
lent personnel policies, in-service education, 
health prog., friendly cooperative working 
relations and conditions; air-conditioned 
vperating room and recovery room, democratic 
philosophy and constant improvements in 
physical plant, equipment, personnel policies 
and nursing care. We are interested in you. 
Contact Director of Nursing, St. Luke’s Hos- 
pital, Newburgh, N.Y. 
NURSES (R.N.’S) FOR CHILDREN’S 
CAMPS: Good salary, summer. Free placement 
service (250 member camps). Association of 
Private Camps, 55 W. 42nd St., N. Y. 36, N.Y. 
NURSES: Wanted immediately, 2 alert and 
ambitious registered nurses who are looking 
for opportunities to integrate and broaden 
their experience in all fields of nursing. Sal- 
ary $275-$300 per mo, 40 hr wk, 12 days 
sick leave, 7 holidays and 2-3 wks vacation 
all with pay yearly. Also other liberal per- 
sonnel policies. Write, wire or phone Supt. 
Beaver County Hospital, 41 Center St., West, 
Milford, Utah. Phone DU 717-2411. 
NURSES-R.N.: To open cardiac and thoracic 
(non-T.B.) surgical service in expanding 
university affiliated medical center. In-serv- 
ice educational provided. $3500—40 hr wk, 
liberal personnel policy. Write or call Super- 
intendent of Nurses, Bronx Municipal Hos- 
pital Center, Bronx 61, N.Y. Telephone TY 
2-6000, Extension 191-192 Monday thru Fri- 
cay, 9 am to 5 pm. 
NURSING ARTS INSTRUCTOR: For a 170 
bed general hospital located in Hudson, N.Y. 
Degree in nursing education req'd. Salary de- 
pends on qualifications and experience. Posi- 
tion open in July. Apply Director of Nursing, 
Columbia Memorial Hospital, Hudson, N.Y. 
NURSING ARTS INSTRUCTOR: For school 
with approximately 50 students. Good salary, 
excellent personnel policies. B.S. Degree re- 
quired. Very pleasant working conditions. 
Position open July 1. Apply Director of Nurs- 
ing, Providence Hospital, Sandusky, Ohio. 
NURSING ARTS INSTRUCTORS: For ex- 
panding hospital pregram. NLN fully accred- 
ited School of Nursing with student body of 
189. Degree in Nursing Education and/or ex- 
perience not required but highly desirable. Sal- 
ary commensurate with educational and expe- 


riential background. Write to Director of 
Nursing, The Toledo Hospital, Toledo 6, Ohio. 
OBSTETRIC SUPERVISOR: For hospital in 
beautiful North Shore suburb, near to Chicago 
for social and cultural activities. Attractive 
Nurses’ Residences with private rooms. No 
training school. 40 hr wk, salary open. Ability 
to organize and direct more important than 
age. Write to the Director of Nurses, Lake 
Forest Hospital, Lake Forest, III. 
OBSTETRICAL SUPERVISOR: Opening 
June 1, 1957. New 300 bed hospital, located 
in Northern New Jersey, 30 mins from NYC. 
Attractive personnel policies. Write stating 
education and experience. Box D-140 c/o 
R.N. Magazine, Oradell, N.J. 

OBSTETRICS SUPERVISOR: Administra- 
tion of dept. and assist Obstetrician in teach- 
ing OB course once a yr. 130 bed hosp in 
attractive progressive Northwest city of 28,- 
000. College in the town affords cultural ad- 
vantages. School of Nursing temporarily ac- 
credited, 65 students. 5 day 40 hr wk, liberal 
personnel policies for qualified person. B.S. 
Degree and experience required. Salary open 
depending upon your experience and educa- 
tional preparation. 3ox SJH-2 c/o R.N. 
Magazine, Oradell, N.J. 

OPERATING ROOM NURSES: For 165 bed 
general hospital, 40 hr wk, vacation and sick 
lv., salary daily rate, minimum earnings $350 
per mo. Apply Director of Nurses, Englewood 
Hospital, 6001 S. Green St., Chicago 21, IIl. 
OPERATING ROOM, STAFF & EMERGEN- 
CY NURSES: 250 bed general hospital. Na- 
tionally accredited diploma school of nursing. 
Liberal personnel policies. For details write: 
Director of Nursing, Mrs. E. Vigeant, R.N., 
Hackley Hospital, Muskegon, Mich. 
OPERATING ROOM SUPERVISORS: Needed 
for hospital expanding over 500 beds, degree 
and experience preferred, liberal personnel 
policies, hospital located in attractive residen- 
tial section, salary commensurate with quali- 
fications. Apply Director of Nursing, The 
Toledo Hospital, Toledo 6, Ohio. 
OPERATING ROOM SUPERVISOR: 118 bed 
gen hosp in beautiful residential suburb along 
North Shore of Chicago. Modern ranch style 
nurses home with attractively furnished pri- 
vate bedrooms. 40 hr wk. Salary commensu- 
rate with experience and qualifications. Con- 
tact Director of Nursing Services, Highland 
Park Hospital Foundation, Highland Park, IIl. 
OPERATING ROOM SUPERVISOR: Newly 
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Have you tried 


TASHAN Cream? 


Irritating skin conditions are relieved so quickly it’s 
hard to believe. Chapped hands, dry scaly skin, sun 
and wind burn 
simple eczema... all respond to the soothing, heal- 
ing effects of TASHAN Cream ‘Roche’, 

" Tashan combines vitamins A, D, E, and d-panth- 
enol in a non-sensitizing, cosmetically pleasing, ab- 
sorptive base. Not sticky or greasy. Once you've 
tried it, you'll want to keep a tube handy for per- 


sonal as well as for patient use. 
TASHAN ° “> CREAM 


HOFFMANN-LA ROCHE INC 


... diaper rash, chafing by linens, 


NUTLEY 10, N.J. 
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modernized operating room suite, 285 bed 
general hospital located in the Queen City 
of the Ozarks, the hub of the Ozark vacation- 
land. City is approx. 100,000 pop. with 4 col- 
leges and many recreational facilities. Gradu- 
ate course in operating room supervision or 
comparable experience required. 40 hr wk 
with liberal vacation and sick leave policy. 
Social Security and Blue Cross plan offered. 
Starting salary depends upon qualifications. 
Apply Elmer W. Paul, Adm., Burge Hospital, 
Springfield, Mo. 

OPERATING ROOM SUPERVISOR: Experi- 
ence desirable but not necessary. Sick leave 
and annual vacation. Retirement benefits 
available. Salary open. Apply Administrator, 
Robinson Memorial Hospital, Ravenna, Ohio. 
OR SCRUB NURSES, OB NURSES & GEN- 
ERAL STAFF: Beautiful North Shore suburb 
near Chicago. Attractive and well-equipped 
hospital. Pleasant living quarters. 40 hr wk, 
male and female applicants considered. Write 
to Director of Nurses, Lake Forest Hospital, 
Lake Forest, Il. 

OR SUPERVISOR-INSTRUCTOR, INSTRU- 
MENT NURSES: Immediate opening in air- 
conditioned 4 room OR suite. Expanding 224 
bed JCAH approved gen. hosp. School of Nurs- 
ing State approved and temporary NLN ac- 
credited. Excellent personne! policies. Contact 
Dir. of Nursing, St. Luke’s Hosp., Newburgh, 
N. Y. 


PEDIATRIC EDUCATIONAL DIRECTOR, 
ALSO CLINICAL INSTRUCTOR: 100 bed 
pediatric medical center, Temple University 
connection. Affiliation student program. Mas- 
ters Degree preferred, will accept B.S. with 
experience. Salary commensurate with qualifi- 
cations, 30 days vacation, 7 holidays, 14 day 
sick lv. Write Director of Nursing, St. Chris- 
topher’s Hospital for Children (non-sectarian), 
2600 N. Lawrence St., Philadelphia 33, Pa. 
PEDIATRICS TEACHING SUPERVISOR: 40 
bed division in a 316 bed general hospital in 
busy industrial city in central Ohio. 70 stu- 
dents, NLN temporary accredited school of 
nursing, JCAH fully approved. 40 hr wk and 
other liberal personnel policies. Adequate staff 
to give good nursing care. For further infor- 
mation write to Director of Nursing, Mansfield 
General Hospital, Mansfield, Ohio 

PUBLIC HEALTH: (a) Director, Nursing, 
city-county hlth dept, exc. opport use initia- 
tive, progressive city, SW, to $7750, expenses. 
(b) Professor, dept. nursing, renowed univ 
near NYC, top salary. (c) Instructors, super- 


visors, staff, ass’t promotion ph programs in 
leading cities. China, India, S.A., Italy, pd air 
travel. $4000-4500 plus. RN5-6 Burneice Lar- 
son, Medical Bureau, 900 N. Michigan Ave., 
Chicago, III. 

-N. AND 2 LVN’S OR PRACTICAL 
NURSES: R.N. to supervise small 16 bed hosp. 
LVN’s for general floor duty. Good salary, ex- 
cellent personnel policies. References required. 
For further details write Box HCMH-1 c/o 
R.N. Magazine, Oradell, N.J. 

REGISTERED DIETETIAN: Experienced, 
well recommended, 5 day wk, 8 hr day, ex- 
cellent salary. 200 bed hosp, position available 
at once. Information on request. Write P.O. 
Box 840, Battle Creek, Mich. 

REGISTERED NURSE: 150 bed hospital and 
training school for mentally retarded. 40 hr 
wk, 2 wks vacation, 12 days sick lv. $350 
per mo and maintenance, must be eligible for 
registration in New Mexico. Contact Supt., 
Los Lunas Hospital & Training School, Los 
Lunas, N.Mex. 

REGISTERED NURSE: For general duty in 
small hosp, $400 per mo. board room optional. 
Located in heart of High Sierras, excellent 
fishing and hunting, resort area. Apply to: 
Dr. Jack C. Nichols, Mono Medical Center, 
Bridgeport, Calif. 

REGISTERED NURSE: One excellent job for 
an excellent nurse. Start $325 plus meals. 
40 hr wk, rotating shifts. 22 bed gen. hosp., 
Central Calif. Population 5000. Farming 
community between Fresno and Bakersfield, 
1 hr to mountains, 2 hrs to beach. Write Ad- 
ministrator and enclose picture. District Hos- 
pital, Corcoran, Calif. Phone 31. 
KEGISTERED NURSE: Needed for the 
months of July and August by a private girls’ 
camp located on Lake Erie near Cleveland, 
Ohio. Please contact Charles Heil, Camp Wing- 
foot, N. Madison, Ohio, for further informa- 
tion. 

R.N.’S: Two for an 8 wk. period in an old 
established boys’ camp in Oxford, Maine. Ben- 
ny Friedman, P.O. Box 303, Waltham, Mass. 
R.N.’S: Under 50 years of age. General duty 
starts at $315 to $330, depending upon ex- 
perience. Also supervising positions from $330 
to $375 on step-basis. Retirement plan, sick 
leave benefits, 11 holidays, 3 wks vacation, 
modern nurses residences. State eligibility for 
California registration. Tuberculosis, other 
chest diseases, chronic illness. Rehabilitation 
ward recently opened, interesting and chal- 
lenging positions for qualified registered 
nurses. Submit photo to Director of Nursing 
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Services, Tulare-Kings 
Springvil'e, Calif. 
REG. NURSES: Gen. duty, 40 bed hosp, col- 
lege town, resort area. Liberal personnel 
‘policies include 40 hr wk, Soc. Sec., meals, 
laundry. Apply R. Houfek, Adm., Ripon 
Municipal Hospital, Ripon, Wis. 
REGISTERED NURSES: Opportunity for 
varied experience in progressive teaching in- 
stitution. Liberal personnel policies and op- 
portunities for advancement. Salary $265-$315 
with additional differential for eve and 
night duty. Operating room and previous 
experience. In-service education program. 
Apply Director of Nursing, Hahnemann Med- 
ical College & Hospital, 230 N Broad St., 
Philadelphia 2, Pa. 

REGISTERED NURSES: 2 for 35 bed air-con- 
ditioned private cae 40 hr wk, salary 
$360 per mo plus health insurance. $10 p.m. 
differential. Also openings for surgical nurse 
$400 per mo, lab & x-ray technician $450 per 
mo. Write Mr. Koch, Casita Hospital, 82-485 
Miles Ave., Indio, Calif. 

REGISTERED NURSES: All departments, 
new modern accredited hospital, generous per- 
sonnel policies. Apply Director of Nurses, De 
Paul Hospital, Cheyenne, Wyo. 
REGISTERED NURSES: Needed for general 
duty in new 24 bed gen hosp, much experience 
offered for new graduate. Climate very 
healthful. In driving distance of many scenic 
points in Northern Ariz. Starting salary $260 
with differential on 3-11 and 11-7 shifts, 
monthly. For further information contact 
Naomi Lally, R.N., Winslow Memorial Hos- 
pital, Winslow, Ariz. 

REGISTERED NU RSES: Staff positions in 
400 bed teaching hosp, 25 mins from Times 
Square. Salary $270-320 per mo, 5 day, 40 hr 
wk, 4 wks vacation, 21 sick days, 7 holidays. 
Per diem positions available. Apply Personnel, 
The Brooklyn -Hospital, 121 DeKalb Ave., 
Prooklyn, N.Y. 

REGISTERED NURSES: Staff positions on 
all services. 150 bed approved general hospi- 
tal, 100 mi from San Francisco. Starting 
salary $305 per mo, 40 hr wk, pd vacation, 
sick leave, holidays, Social Security and 
Blue Cross. Apply Director of Nursing Serv- 
ice, Salinas Valley Memorial Hospital, 450 
E. Romie Lane, Salinas, Calif. 
REGISTERED NURSES: For new, modern 44 
bed gen hosp. Salary $350 per mo with 2 wks 
po vacation and 12 days sick lv per yr. 1 
meal furnished per working shift. Phone or 


Counties Hospital, 


wire collect, Director of Nurses, Pioneer 
Memorial Hospital, Heppner, Ore. Transpor- 
tation costs to be refunded after 1 yr satis- 
factory service. 

REGISTERED NURSES: Gen duty, 25 bed 
hosp, starting salary $300 per mo. Room & 
board. 40 hr wk, rotating shifts, 8 holidays, 
sick lv, vacation. Apply: Director of Nurses, 
Mt. Grant General Hospital, Hawthorne, New. 
REGISTERED NURSES: Positions available 
at 398 bed JCAH non-sectarian research and 
teaching hosp. with NLN fully accredited 
school of nursing. Liberal personnel policies 
include tuition aid for study at Western Re- 
serve University. Housing available at reason- 
able rates. Apply Director of Nursing Serv- 
ice, Mount Sinai Hospital, 1800 East 105th 
St., Cleveland 6, Ohio 
REGISTERED NURSES: 
Florida East Coast 50 bed fully approved gen 
hosp. Liberal personnel policies. Starting 
salary $240 per mo, $10 differential for 
3-11, 11-7 shifts plus one on-duty meal. Ap- 
ply Director of Nurses, Fort Pierce Memorial 
Hospital, Fort Pierce, Fla. 

REGISTERED NURSES: Do you have a de- 
sire to work where you will be appreciated, 
where you will make friends, where the pay, 
hours and working conditions are excellent, 
40 hr wk, $250 starting salary, guaranteed 
wage increases, 2 wks vacation with pay’ 
If so, write Admini trator, Parmer County 
Community Hospital, Friona, Tex. 
REGISTERED NURSES: Two, 30 bed air- 
conditioned hospital, 35 mi due south of Mem- 
phis. $300 per mo, plus room & board in air- 
conditioned nurses’ home. 6 days off each mo. 
Prefer one with supervisory ability for future 
promotions. Write or call Murray E. Hill, 


For general duty, 


Administrator, Tunica Hospital, Tunica, Miss. 
REGISTERED NURSES: Male and female. 
Starting salary $300 up plus $20 pm shifts. 
40 hr wk, Social Security, pd vacation, 10 
days sick leave, hosp group insurance. Apply 
Mr. Glenn A. Dickau, R.N., Administrator, 


Corning Memorial Hospital, 
REGISTERED NURSES: Beginning salaries 
for rotating staff nurses $290 per mo. perma- 
nent eve or nights and OR Nurses, $304 per 
town. Swimming, boating, fishing. 1 hr from 
mo. Air conditioned teaching hosp. in resort 
large city. Opportunity for advanced study 
leading to B.S. and M.S. Degrees. Write Di- 
rector, Nursing Service, University of Texas, 
Medical Branch, Galveston, Tex 


Corning, Calif. 








Detroit, Michigan 


Direct your inquiries to: 





PONTIAC GENERAL HOSPITAL 
Pontiac, Michigan 
Has positions available for STAFF NURSES 
Salary $4,271.76 to $4,631.76 per year 
Differential for evening and night duty 


40-HOUR WEEK 


Other liberal personnel policies. Hospital located near 


DIRECTOR OF NURSING SERVICE 


Universities easily accessible 


Pontiac General Hospital 
Pontiac, Michigan 








126 





R.N.—a journal for nurses 





ee 





er 
ore 
is- 
ved 

& 
ys, 
es, 


Ww. 


ble 
ed 


ies 
te- 
n= 
rv 


th 


en 
ng 
for 
.\p- 
ial 


le- 
ed, 


ay, 
ed 
ity 


ir- 


ire 
ill, 
ss. 
le. 
ts. 
10 
aly 
or, 
lif. 
ies 
la- 
er 
om 
ort 
dy 
Di- 


as, 





ty, 











REGISTERED NURSES: One director of 
nursing, $450 per mo, one 3-11 shift $350 per 
mo. Excellent working conditions. Apply Busi- 
ness Manager, Karnes County Hospital, 
Karnes City, Tex. 

REGISTERED NURSES: For Veterans Ad- 
ministration Hospital, Fort Howard, Md., lo- 
cated 15 mi. from Baltimore. 377 bed GM&S 
Hospital. Personnel policies inc.ude 40 hr wk, 
30 days annual leave, 15 days sick lv. and 8 
holidays. Salaries, Junior Grade $4025, Asso- 
ciate Grade $4730, with yearly increases. Non- 
housekeeping quarters available. Uniform al- 
lowances and laundry provided. Openings for 
both men and women. Contact Chief, Nursing 
Service, VAH, Fort Howard, Md. 

STAFF: Overseas, leading American company, 
air-conditioned hosp, living quarters, employee 
golf course, tennis course, swimming pool, 
$7800 pd. transportation. (b) Staff, leading re- 
search foundation, will train in procedures, 
interesting, important experimental work, 5 
days, $300 start. RN5-7 Burneice Larson, Med- 
ical Bureau, 900 N. Michigan Ave., Chicago, Il. 
STAFF, HEAD & SUPERVISORY POSI- 
TIONS: Available in 513 bed city-county 
hospital. Beginning salaries staff positions 
$260-$280, one meal and laundry. Living 
quarters available. Differential for rotating 
shifts, special services and years of service. 
Fully accredited school of nursing, hospital 
affiliated with medical school. Teaching and 
research. For further information’ write 
Director of Nursing, Jefferson Davis Hospi- 
tal, Houston, Tex. 

STAFF NURSES: 210 bed general hosp. lo- 
cated in the “Oil Capital of the Rockies” on 
main route to Yellowstone Park. Minimum 
salary $285, merit increases considered an- 
nually, 40 hr wk, 6 pd holidays, 2 wks vaca- 
tion. 12 days sick lv, cumulative to 60 days. 
Uniform laundry furnished. Rooms available 
$20 mo. See June ‘56 issue Modern Hospi- 
tal for information about hospital. Write 
Director of Nursing Service, Memorial Hos- 
pital, Casper, Wyo. 

STAFF NURSES: 225 bed Southern California 
hospital on ocean front. Attractive personnel 
policies. Salary for California registered 
nurses starts at $300. Increases on merit. 
Apply to Director of Nursing, Santa Barbara 
Cottage Hospital, Santa Barbara, Calif. 
STAFF NURSES: Needed in new well equipped 
100 bed hospital soon expanding to 200 beds 
in most desirable coastal city in Southern 
California. 40 mi from Los Angeles, 2 hrs 


from mountains. Write to Director of Nurses, 
Hoag Memorial Hospital-Presbyterian, 301 
Newport Blvd., Newport Beach, Calif. 
STAFF NURSES: Modern expanding 225 bed 
general hosp located on shore of Lake Erie 
in residential suburb of Cleveland. Approved 
by JCAH, salary range $265-281, afternoon- 
night differential to $300. Scheduled incre- 
ments based on experience and performance, 
good personnel policies, non-rotating assign- 
ment, service of preference considered. Well- 
known for friendly atmosphere. Living quar- 
ters available in nurses’ residence at low cost. 
Write Director of Nursing, Euclid-Glenville 
Hospital, Euclid 19, Ohio. 

STAFF NURSES: 250 bed non-sectarian hos- 
pital located on beautiful Allison Island, 
Miami Beach, Fla. Nearby college offers op- 


portunity for advanced study. Accommoda- 
tions for living in are available. Apply 
Director of Nursing Service, St. Francis 


Hospital, Miami Beach, Fla. 

STAFF NURSES: Modern air-conditioned 250 
bed general hospital, liberal policies, Blue 
Cross, Blue Shield, Social Security. 5 day 
40 hr wk, annual vacation, sick leave. Apply 
to Director of Nurses, St. Luke’s Hospital, 
Jacksonville, Fla. 

STAFF NURSES: For positions in all clinical 
fields, 320 bed teaching hospital located on 
the UCLA campus. Salary $295 per mo, first 
increase after 6 mos of emp‘oyment. Pay 
differentials for eve and night duty and for 
psychiatric and operating room. 40 hr wk, 3 
wks vacation, sick leave benefits. California 
registration required. Write or apply Employ- 
ment Office, University of California Medical 
Center, Los Angeles 24, Calif. 

STAFF NURSES: Base salary $335 mo. High- 
er salaries based upon experience and educa- 
tion. 40 hr work wk, 30 days vacation, 15 days 
sick leave, 8 holidays, uniform allowance. 
Write Chief, Nursing Service, Veterans 
Administration Hospital, Ann Arbor, Mich. 
STAFF NURSES: Positions available now. 
Salary range $304-$365. TB $15 extra. Shift 
differential of $10, rooms available in nurses 
home for $15 per mo. Retirement plan, hospi- 
tal insurance plan at low cost. California 
registration required. 400 bed county general 
hosp, 2 hr drive to either mountain resort 
areas or San Francisco. Apply to Director 
of Nurses, Stanislaus County Hospital, 830 
Scenic Drive, Modesto, Calif. 

STAFF NURSES-OPERATING ROOM NURS- 
ES: For modern 650 bed tuberculosis hospital 












of a change 





Then consider staff nursing at the 


Massachusetts General Hospital 
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PERSONNEL DEPARTMENT 
MASSACHUSETTS GENERAL HOSPITAL 
BOSTON 14, MASSACHUSETTS 


Please forward information 
staff nursing positions. 


regarding 
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NURSES... 


Staff Positions and 
Operating Room 


e Attractive salaries 
® 40-hour week 


e 700 beds... 17 operating 
rooms 


e 35,022 patients last year 


e Located in Dallas . . . Texas’ 
most cosmopolitan city 


For further information write or 
telephone Personnel Director 
or Operating Room Supervisor 


Baylor University Hospital 


3500 Gaston Ave., Dallas, Texas 




















UNIVERSITY OF MICHIGAN 
UNIVERSITY HOSPITAL 


Offers You 


Wide and Varied Clinical Ex- 
perience, Stimulating Environ- 
ment in a Teaching and Re- 
search Center. Life in a Univer- 
sity Town. 


Starting Salary 
$320 per month 
40-hour week 


Good Personnel Policies 


Please write to: 
Department of Nursing 
University Hospital 
Ann Arbor, Michigan 
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affiliated with Western Reserve University and 
approved by joint commission on accredita- 
tion of hospitals. 40 hr 5 day wk. beginning 
salary $319 with automatic increases. Full 
maintenance available at minimum rate. 
Housing for two or more nurses. Advancement 
for eligible applicants. Meets approved mini- 
mum employment standards of the State 
Nurses Association. Apply to Director of Nurs- 
ing, Sunny Acres Hospital, Cleveland 22, Ohio 
STUDENT HEALTH: Exclusice school, young 
girls, high caliber faculty, campus overlooks 
Puget Sound. $300, meals, attractive private 
living quarters. RN5-8 Burneice Larson, Med- 
ical Bureau, 900 N. Michigan Ave., Chicago, III. 
SUPERVISOR: We have immediate opening 
for an O.B. Supervisor (Degree or Post-grad- 
uate). Will be employed as Floor Supervisor 
and Clinical Instructor. Salary open. 210 bed 
hosp, good personne! policies, city of over 
65,000. Write or call collect Director of Per- 
sonnel, Sioux Valley Hospital, Sioux Falls, 
S. Dak. 

SUPERVISOR OF NURSING SERVICE: 
Progressive hospital with school of nursing 
in suburban Philadelphia. Excellent person- 
nel policies, salary open. Annual increments 
up to 5 yrs. Apply Box GD-1 c/o R.N. Maga- 
zine, Oradell, N.J. 
SUPERVISORS: (a) Outside US, assist di- 
rection nursing service American owned hsp, 
working knowledge of Spanish nec. $7200, pd 
air transportation. (b) Psych, male or female, 
lze mental hosp, excellent opport. advance- 


ment, further educ, to $5,800, MW. (c) OB, 
Ped, completely responsible for nursing service 
in depts, no teaching, 350 bed private hosp, 


£5000, E. (d) Emergency Room, aid in reorgan- 
ization, development new disaster plan, pro- 
gressive univ. hosp, 1 mo vac. SW. RN5-9 
Burneice Larson, 900 N. Michigan Ave., Chi- 
cago, ‘ 

SUPERVISORY & GEN’L DUTY NURSES: 
General hosp, suburb of Wash., D.C. New air- 
conditioned wing. Nearby universities for con- 
tinued educ. Suburban Hosp., Bethesda, Md. 
SURGICAL, CLINICAL NURSING IN- 
STRUCTOR: In 511 bed hospital with School 
of Nursing of 200 students. Fine facilities 
and work atmosphere. Prefer Bachelor’s De- 
gree or some work on it, plus nursing and 
teaching experience. Maturity. Attractive sal- 
ary and working conditions. In northeast Ohio 
city with educational, recreational, industrial 
and agricultural primary interests. Write Di- 
rector of Personnel, Aultman Hospital, Can- 
ton, Ohio. 








CLASSIFIED 
ADVERTISING RATES 


Rates for POSITIONS AVAILABLE advertise- 
ments are as follows: 


$9.00 minimum charge for three lines (ap- 
proximately 20 words), $2.50 for each 
additional line (6-7) words). 


Closing date is the first of month preced- 
ing date of publication. 
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: CALLING ALL 





. | GRADUATE NURSES 
it j 

i- How would you like to work and live i 
> When You Change Your the heart of Manhattan? = 
“ The ee ae. a Ae gins 
. general hospital, offers you this oppor- 
. Name And/Or Address eee tunity. Why not enjoy these benefits 
~ offered by Roosevelt? 


i @ Base salary—begins at 
| $270 per month without experience. 


1- @ Experience qualifies for 

r higher starting salary. 

d 

; 4 ° @ Increments—-start after first 

: the best way to insure the arrival six months and continue annually. 
3s of your R.N. is to remember the @ Bonuses—$40 for evening and $30 
: quae for night duty. 

& | following: @ Vacation—four weeks annually. 


rs e@ Holidays—ten annually. 


@ Laundry Service—Hospitalization— 
i: Health Service—Social Security. 
D> 


d For further information write 
p= 


; . 
: ° Department of Nursing Service, 
ws (1) Send notification of poe nye Roosevelt Hospital, 59th St. West 


D, name and/or address at least | New York City. 





~— 
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- 30 days in advance of such 








i- 


‘ change. entail 
: STAFF NURSES 

“; Minimum 3 years 

ol experience required 

" (2) Enclose the name-and-address 


portion of your latest R.N. 
al wrapper along with your new 


INSTRUCTORS 


(Nursing) 
Resistered professional nurses with 
BS degree, major in science pre- 
ferred including courses in physics, 
chemistry, anatomy and mathemat- 


name and/or address. 
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ics. Nursing education subjects 
desirable including methods, prin- 
(3) Mail all correspondence to Soe © ee Speen ‘ 
. . For Company operations in Saudi 
' Circulation Department, The Arabia. Liberal salaries and living 
Nightingale Press, Inc., Ruther- allowances. 
Write outlining personal history 
p- ford, New Jersey. and work experience. 
ch Recruiting Supervisor, Box 102 
ARABIAN AMERICAN 
me OIL COMPANY 
505 PARK AVENUE 
NEW YORK 22, NEW YORK 
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TO DISCOURAGE 


thumb 
sucking 


nail 
biting 


RECOMMEND 


Just paint 
on fingertips 


At all 
Drug Stores 














Cool porous weave 
Dacron. White only. 


Crisp Krinkle Dacron 
White only. Sizes 8 


to 18. Sizes 8 to 18. 
Style 0429 $10.98 Style 0432 $12.98 


| BENCONE “UNIFORMS, Dept. "RNS Q 
| 47 Martine Avenue, White Plains, N. Y. | 
Please send me style 0429 in size... | 

0432 in size........... ed 
| (1 check [)C.O.D. — postage) | 
| 
| 
| 





| Name . wmeeer 
| Address... hcidhielncdibeaiailisss <a 


es ....2one..... State... 
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The new 


Ol Gauge 


elastic stockings 


So like regular nylons that the woman 
with varicose veins will never again 
feel “different” 


These are the stockings that have 
removed the dread of varicose 
veins. 

These are the new 51 gauge 
elastic stockings by Bauer & 
Black—full-fashioned, full-footed 
with threads twice as thin and 
twice as light. 

Yet, sheer and glamorous as 
they are, they hide your veins. 
And they give you the same scien- 
tific support that is built into 
every pair of Bauer & Black hose. 


A style for every occasion 


These stockings won’t show 
under white uniform hosiery. 
And off duty you can wear them 
(or other Bauer & Black stock- 
ings in every style) without over- 
hose. 

Women choose this brand more 
than all others combined. (Your 
doctor probably recommends 
them, too—more doctors do.) 
At drug, department, and surgi- 
cal supply stores... from $6.90 
to $16.95 the pair. 


TC BAUER & BLACK) | 


Division of The Kendall Company 


may, 1957 
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from Bauer & Black 
leader in elastic stockings 


a7 Mall COUPON FOR COMPLETE INFORMATION ~~. 


Baver & Black, Dept. RN-5 
309 W. Jackson Blvd., Chicago 64, Ill. 


Send me a copy of your free booklet on the care cf 
varicose veins with Baver & Black Elastic Stockings. 


Name 





Address 
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Nurses Agree: Griffin Allwite Gives the 
Whitest White Ever-Stays Whiter Longer! 











pL 


IT’S SUPER RUB-OFF RESISTANT! 


Griffin Allwite won't crack, chip or peel! 
And, thanks to exclusive Titanium factor, 
GRIFFIN gives you the whitest white ever! 
Actually cleans leather with ‘detergent 
action”... leaves it soft, pliable, attractive! 
Get GRIFFIN ALLWITE . . . sold every- 
where in tubes and bottles. 


GRIFFIN ALLWITE 


AMERICA’S FAVORITE WHITE SHOE CLEANER 
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It’s true! 2 tablets of KYNEX will do the work 

of 8 tablets or more of other sulfas. An entirely 
new single sulfonamide, KYNEX means less sulfa 
dosage for you to administer, fewer sulfa doses 
for the patient to take. One tablet twice a day is 
all that is required in the average case. 


KYNEX is more convenient to handle. Clinical tests 
have already shown KYNEX to be particularly 
efficient in the treatment of urinary tract 
infections. Doctors will prescribe these quarter- 
scored, peach-colored 0.5 Gm. tablets that 

offer so many advantages over previous sulfas. 


Your Lederle representative has more 
information for you concerning this important 
new advance in sulfa therapy. 


Sulfamethoxypyridazine Lederle 


QD +c veERLE LABORATORIES DIVISION, AMERICAN CYANAMID COMPANY, PEARL RIVER, N.Y. 
> cD 
Reg. U.S. Pat. Off. 























when minor pain 
hampers ward work 
BUFFERIN® will ease your way 


Muscular aches, dysmenorrhea, headache—all these and other 
minor discomforts are magnified on days when pressure is 
greatest. 


Take BUFFERIN, the sodium-free antacid analgesic. It acts 
twice as fast as aspirin, but won’t upset your stomach like 
aspirin. With this prompt relief of pain you will find it easier 
to continue working, even on your most arduous days. 

Each BUFFERIN tablet provides 5 gr. of acetylsalicylic acid 
with the antacids aluminum glycinate and 
magnesium carbonate. BUFFERIN 
contains no sodium, thus is suitable 
for cardiovascular patients and 
others on salt-restricted diets. 






BRISTOL-MYERS CO., 19 W. 50 St., New York 20, N.Y. 














